





Exploring K-3 Teachers’ Implementation of
Comprehension Strategy Instruction

» Analyses:

A confirmatory factor analysis (CFA)

Two multiple regression analyses (MRA)

a) factors that correlate with specific CSI
strategy implementation

b) factors that correlate with general

delivery and support for CSI
implementation



Exploring K-3 Teachers’ Implementation of
Comprehension Strategy Instruction

» Results found:

oFactors that support
teachers’ sustained
implementation of
comprehension strategy
instruction (CSI).




Results found six factors: that each may serve to
raise CSI implementation levels

_________________________________________________________________________________ @
oRaise teacher

expectancy to
succeed with CSI




Results found six factors: that each may serve to
raise CSI implementation levels

_________________________________________________________________________________ @
oRaise teacher

value for CSI




Results found six factors: that each may serve to
raise CSI implementation levels

_________________________________________________________________________________ @
oIncrease teacher

longevity in a grade




Results found six factors: that each may serve to
raise CSI implementation levels

_________________________________________________________________________________ @
oFrequency ot P
administrative ¥
support, 1.e.,
oProfessional development
specific to CSI

oor Lit. Coaches
]




Professional Development specific to CSI
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Results found six factors: that each may serve to
raise CSI implementation levels
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oTeaching 34 grade

vs. lower grades

(small effect size)




My study demonstrates that a correlation exists
between teachers’ expectancy-value of CSI and
their willingness to implement it.

Theretfore, the CSIQ could be a powerful
instrument for identifying teachers with self-
efficacies that reflect a personal expectation to
grow and learn in this pedagogy.

This argues for the use of the CSIQ for better
teacher selection as candidates for professional

development in comprehension strategy
training.
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Results found:

...may each serve to raise CSI implementation

oo deels

Results of Both Regressions

Raising t. expectancy to succeed with CSI
Raising teacher value for CSI
Increasing t. longevity in a grade level

Frequency of administrative support, i.e.,
Professional development specific to CSI

Current education (old bachelors vs. new
masters)

Teaching 3™ grade vs. lower grades (small
effect)




Six variables showed significance for predicting
teacher implementation of the general methods
used in the survey at an effect size of R = .43,
adjusted R? = .39: (a) new masters vs. old
bachelors, (b) grade level, (c) years in grade
(standardized beta weight rises .148 for every year
of experience, std error = .006, t = 2.13, p < .05),
(d) Endorsement levels 1 & 2 (e) expectancy, and
(f) value. The regression R?>= .43 and adjusted R?
= .39, p < .01.



» Based upon the # of K-3
teachers in each district, I
calculated the total number

Exploring K-3 of participants (160) needed

Teachers’ : —

e E to establish sufficient power.
n of | » To ensure this I sent out 400
Comprehension v +h the h £
Strategy SUrveys wi € hopes o1 a
Instruction 40% return rate.

* 197 surveys were returned or
almost 50%




