






�
-
�
-
�
~

�
-
�
-
�
~

�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
-
�
'
�
I
�
 

-2
1

-�F�E�Y�S�I�C�1�~�L� 
E

'D
U

C
A

T10N
 

IN
S

T
R

. 
COACB 

• 
�.�~

� 

CHILDREN 

---
-.. --. _

._
' .. -._--."-

�
~

�
 .. , �-�.�-�-�~

�-
.----.---.-.-.----_

._
._

---------.1
 

f:c.t 
S

IN
G

LE
 

0 
.. 

Q
fIl 

�~
� "il 

�~�~� 
�~

�~
�,� . 

-_ .. .
-

--. 
. 

�~
�-�.�.� 

. 
.'-_ .. -

.. ---_ ... �~
� ----

-
.. -

.. --------
til 

�~
� 

�~
�g� 

"
0

 
M

'ARRIF.D 
I: 

H
 

tf.)6-1 
\!:rl 

�~�,� 
�~� .. -"'--.----

.... 
�~

� 
1fo-1tI:: 

CO
O

PF.RA'!'IO
N 

H
.E

--
�~

�<
� 

�~�~� 
H

I T
h

 T
o

tIN
S

-
O

'fa
1

 
P

E
O

P
lE

 
<cxa 

�~�0�.�r�4� 
" 

�-
�-

�-
�-

�~
�-

�-
�-

�-
�-

.... �q
�~

�b
� 

"' 
�S�~� 

=
 

�,�~�~� 
C

IV
IC

 

i 
0

"
 

MTN"DEDNESS 
t.>

f-4
:C

I) 

�O
�~�~� 

.... 
�O

�~
� 

�)�.�o�I�~�~� 
so y, S£\Jl1'I' 

i--
.r(f-4

 
H

t.:)
C

f)
 

a-l t=; 
H

 
EXPERIENCE 

"t-\ c. ;a
 

�~
� 

�~�'�l� 
H

"
 

14ft 
-,;: 

t....1a 
�<

�~
� 

�~�~�~� 
S

U
C

IA
B

IU
T

Y
 

<
ef'l.)S

 
1: 

>--, 
�~

�U
�l� 

�~�o�.�.�'�Q
� 

o 
C

I.) 
.. 

�~�C�I�l�r�5� 

�~�~�~� 
P

m
S

C
r;A

L
 

I-t-o
 

H
ABITS 

�~�~�t� 
6

f-<
1

Q
 

�O
�U

�~
� 

�.�~�~�~� 
R

E
LIG

IO
U

S
 

<
; 

�B
�~�U

�E
�F�S

� 

�~�~� 

0 
..::t 

U
"\ 

'" 
0 
.... 

. 
�-�-�~� 



!ab1e 4 shows a eomparlso.a of the importance administrators place 

on traits of ambitions and ideals of teachers. Character. with a mean 

score of 8.93. was judged to be the most essentia.1 quality of this 

category_ !he rating was hilh for all three ')'pes of teachers, btlt 

the administrators indicated wita a score of ,.06 that gool character 

was more essential to .the coach, and the ph7sical educati0n teacher with 

a seore of 9.00, than for the academic teacher with a seore of 8.74. 

A COMPARISON OF AMBITIONS AND IDEALS OF ACADEMIC TEACDRS. 
'PHYSICALE9l1CATION INSTRUCTORS, AED AmLETIC COACHES, AS JllDGED :BY 
HIGH SCHOOL ADMI!1ISTBAfORS II' mAR. 

gberMter 
.10111 t7 to get 
along with pupils 
Enthusiasm toward 
work 

Bullder of men 

Moral tratalM 
AbilitJ to instill 
cQDf'iAapoe 

Industrx 
.... 

leaching precepts 

8." 
8.78 

8.47 

8.'" 
8,18 

1,86 

7.64 

7.3S 

ACADEMIC 
TEACHERS 

8.14 

8.45 

8,44 

7,81 

8.03 

1.45 

7.51 

7.47 

Enforeement of rul@, 6.08 3.37 

Goa.l to wiD ,.37 1.76 

DY T() SOORIlfG 

PHYSICAL EDU. 
INSH.TJOtlOR 

9.00 

8,87 

8.41 

' 8.43 

8.21 

7.88 

7.69 

7.32 

6.69 

3.14 

COACH 

9.06 1 

',Q3 

8.,8 

8.74 

8.25 

8.27 

7.72 

7.27 

8.19 

S.Ol 

Score 10 IDdt~ensable 
8 Impor1;ut 

Score 4 Considered 

6 Average 
2 Sometimes considered 
o Bot ~nsldere4 

Ability to get along ~th pupils rated 8.78 and second in 

importance. !his quality was again considered to be more essential 

to the coach sad ph~slcal education teacher. whose scores were 9.0) 



sad 8.87. respectively. than far the academtc teacher who was rated. S.4S. 

!he third moet important quBlit7 for teackers to possess 1ft this 

group is enthusiasm toward their work, 1t was given a mean score of 8.41. 

which shows that this quality is a verT important factor in the considera-

tion of teachers. A trifle more importance is placed on enthuSiasm taward 

work for ~e coach, whose score was 8~58. !be score of 8.44 for the 

acaiemic teacher, amd 8.41 for the physical education teacher indicates 

this factor is approXims.tely of equal import_ce far these two tJPes 

of teachers. 

!he score of 8.'3 place4 builder of men fourth in importance as 

judged b.1 administrators, and 1s considered an important quality for 

any teacher to possess, especia1l7 for the coach, as the score of 8.14 

shows. Builder of men rated 8.4) for the phySical education teacher, 

which placed it about Oil a:par in importance with· that of the coach. 

This quality was considere4 least essential to the ac8demic teacher 

with a score of 7.87. but does, nevertheless, show that administrators 

consider it an important trait for aD academic teacher to possess. 

Moral training with a mean score of 8.18 was fifth in importance 

to teachers. !he scores of 8.27 for the physical education teacher, 

and 8.25 for the coach indicate that this qualit7 1s considered a little 

more important for these two teachers, than for the acad.emic teacher 

with a score of 8.0). !he fact that; all three teachers were rated. above 

eight shows the imp(Jrtance administrators place o~ moral training. 

!he sixth most important quallt7 in this group with a ,score of 

7.86 1s ability to instill confideDce~ A eomparison of the scores 

sh.ow 1t is especially essential for a coach to ha't'e ':lis quality, as the 
, . 

rating of 8.27 pOints out. It was soorel '.88 for the teacher of physical 
. . 

ed'lllcat:l.oll, and 7.45 for the aeaiemic tea.cher. 



Incitlst!7 received a mean score of 7.64 which placed. it seventh 

o. the list. !his quality was consitered to be of more importance 

to the coach, whose seere was 7.72 which indicates iBdustl7 as well 

above average in importance. The physical edueatien teacher with a 

score of 7.69 should also have iDdust~ if he wants to be successful. 

Although the aca4emic teacher received the lowest seore of 7.,1, it is 

still 'Ve~ important to th.e progress of this tT.Pe of tea.cher~ 

The score of 7." for the importanoe of teaching precepts place' 

this qua11t7 eighth. All three types of teachers were rated approxi­

mate17 the same, with slightly more importance attached to it with. 

regards to the acaciemic teacher. whose score was 7.47 I tAe phl'sical. 

educatioD teacher 7.)2 aBd the coach 7.27. 

!he tbIlf'ercement of training ro.les applies more specificall7 to 

the· coach. This quality rated 6.08, audthe coach scored highest with 

8.27, which seems to indicate administrators consider it important for 

their coaches to enforce traiJ1img rules which are set 11p. The score 

of 6.69 for physical education teachers indicates that it is of average, 

importance in their case. !he academic teacher scored 3.37 which means 

this is sometimes considered. 

Goal to win was considered of least importanc.e in the d.esired 

qualities of teachers in this group. lJaturaJ.ll', this refers almost 

exclusively to the coach. and although most administrators sa7 that they 

40 !lot place much emphasis on wizmi.ng games, its import8J1c. in the ambi­

tieD of a coach was 5.01, which 4afiD1te17 makes the goal to win considered. 

The importance of this quality in the plq'sical education teacher was 3.34, 

which indicates it is sometimes considered. The academic teacher received 

a score Qf 1.76. Which might indicate administrators desire this .. lition 
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of the academic teachers. 

As table 5 indicates, the reeommendatioB of other administrators 

is the most important faetor in this group, the mean score of 6.70 

places it well above average in importance. All, three tDes of 

teachers were rated so close that there is .ery l~ttle difference 

in any of them. !he score of 6.73 for the academic ~eaeher. 6.10 

tor the teacher of ph7s1cal education and 6.67 for the athletic 

coach, indicates that aimlaistrators read117 take recommendations 

from other people in their profession. 

The second factor in importaaee in this category is the recom­

mendation of the major professor. As the mean score af 6.65 shows the 

major professor and other administrators bear about the same amount 

of weight, with 1t being a little more important to the regular 

teacher with a score of 6.84 than to the coach with a score of 6.58 

or the phTsice.l education teacher with a score of 6.;4. 

~he recommendation of ether teaehers is ~proximate11 the same 

for the three '11>el of teachers with a mean score of 5.56. More 

importance is placed on the academic teacher 5.60, than'the phTsleal 

education instructor 5.S6 er the coach 5.". 
The fourth most ~ortant on this list with a mean score of 5.00 

is the recommendation of the co11e,e coach. !he recommendation of the 

college coach seems to be verT important to the prespeetlve coach as 

the score of 7.1:10 indicates. thi s would. be espeeia111' true when the 

candidate has had no e~erieDce. !his factor was given a score of 

5.29 for the pnrsical education teacher ana indicates it 1s considered 

in the 8elect10n of, the physical edueatiaD teacher. The college coaCh 

has verT little to sal' about the regular academic teacher, although 

the score of 2.;3'1 does seem to indicate the college coach can acid support 

to academic teaehe~ other qualities. 



Whether the candidate is from the local area or Dot 1s relatively 

Ul!limportaat al shown by the, mean score of 2.1.3. J. 11 tt1e more impor­

tance 1s placecl OD this factor if the candidate 1s a coach, who was 

seored 2.82, the phTsical education teaCher 2.77, and the academic 

teacher 2.61. 

TABLE S 

A COMPARISON OF MISOELLANEOUS CRIfEBIA USED II SELEOTING 
ACADEMIC DACHERS. PHYSICAL EDlICA!IOlV IE'SfRUO!l!OBS, .AD ATHLETIC 
COACHES. AS JUDGED :BY HIGH SCHOOL ADMINISTRAre:a.s IllJUH. 

Recommendation of 
other administrators 6,,79 
Recammendati&n of 
ma,1or profess0l 6.65 
Recomm~ll4atioB of 
other teachers 5,56 
Rec~mmen4ation of 
college coach 5.00 
Oandida.te of 
local area 2." 

AOADEMIC 
TEACEllR 

6.'Zl 

6.84 

5.60 

2.31 

2.61 

PHYSICAL EU. 
INSTRUCTOR 

6,70 

6.54 

'.56 

5.2' 

2.77 

COACH 

6.73 

6.58 

5.53 

7.40 

2.82 

lEY TO SCORING 

Score 10 Indispensable 
8 Importut 
6 Average 

Score 4 Considered 
2 Sometimes considered 
o lot considered 

It will be noted 1. tables 6. 7, and 8 tbat among the first 

ten qualities most important tor teachers tG possess, honest,. 

sincerity. character, abl1it7 to get along with pupils, enthusialm 

toward work. "moral. tra1ning and builder of mell, although ranked in 

different positions. are included in the first ten for all three 

types of teachers. 

HODe8t~ rated first for all three teachers. Sincerlt7 was 

second for the academic teacher, and. chara.cter was number two for 

the pqslcaJ. ed:acatlon teacher and coach. Character was third tor 

the academic teacher, along with sincerity for the physical education 
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teacher. Ability to get along with pupils rated third for the coach. 

!eaehing ability ranked fourth in ~ortance for the academic 

teacher, and was Dot considered in the first ten for the physical 

education instructor sad coach. Ability to get along with pupils 

and sincerity rated fourth for the physical education instructor 

and. coach. 

!he fifth most important quality fer the academic teaeherte 

possess was ab11ity to ge·t along with pupils, while builder of men 

came fifth for the physieal educati@D teacher and coach. 

Enthusiasm toward work ruked sirth for all three tT.Pes of 

teachers. 

Use of English was seve8th for the academic teacher and sports­

manship and abi11t7 to instill confidence was number seven for the 

physical education instructor and "the athletic coach. 

Moral training rated eighth for all three types Gf teachers. 

~14er of men ranked nt.th in ~ortance for tae academic 

teacher. leadership came ia this spot for the physical education 

instructor and personal habits for the coach. 

!he tenth ~ortant quality tor the academic teacher was ~e~ 

mindedRess. Personal babits ranked teBth for the p~slcal education 

iastruetor and enfGrcement of training rules tenth for the coach. 



mE BN MOST IMPOUAft ~UALITIES FO:a AI' ACAJ)DIC DACBEI. TO 
POSSESS, AS DEDIMIDD IT ~fHI SC~eOL DRIB'IS'iATO~ III tJIl'AlI. 

Honesty 9.)4 
~ 

lillceri t7 8.88 

Charact~r 8.711-

feachiDg ab111ty 8.S8 

ADil!t7 to get &lODg with pupils 8.45 

Enthusiasm toward. work 8.AJ.4 

Use of English 8.16 

Moral trainiag 8.0, 

]u11der of men' 7.87 

Open-mind.iDeas 1.86 

!UBLE 1 

DE !Ell M(!)S! IMPGR!A.!1! QUALIfIES l'OR A TEACHER OF PlIISICAL 
E»UCA.!IOI' fO POSSESS, .AS DDBMIDD BY HIGH SCHOOL ADMINISfB.A.!ORS 
IN U!.A.H. . 

Honest,. 9.91 

Character 9.00 

Sincerlt7 8.90 

Ability to get along with p~i18 8.81 

Bu114er ()f mea 8.4) 

Enthusiasm toward work '8.41 

Sportamanship 8.31 

Moral training 8.27 

Leadership 8.23 ' 

Personal habits 8.,11 
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TABLE 8 

THE TEN MOST IMPOR!AE'T QUALITIES FOR A OOACH TO POSSESS, 
AS DESBMlEED BY HIG-U SCHOOL .A:DMINISDATORS IN u!.AH~ 

Honesty 9.41 

Character ,.06 

.oi11 t1' to get along wi til pupils 9.03 

Sincerity 8.97 

Builder of mel'! 8.74 

Enthuia.slD towam. york 8 • .58 

Abilit7.to instill comfidence 8.2? 

Meral training 8.25 

PersGllal habit. 8.23 

Enfercement of training rules 8.19 

Graph 9 was inclucle,d, in the studT to show a comparison of 

the five main headings of the q11lestioeaire for tl!J.e academic 

teacher, phJ'eical ec1ucatlo:a instructor. ana the athletlc coach, 

as jl1d.ged. by ~he hi@,b sehool administrators ia Utah. 

It will De Doted that personality an~ personal traits seem to 

be more important to the p~sical instructor with a score of 7.81, 

than for the coach with 1.50, or the academic teacher with a ratiDg 

!raining ~d experleDce appears to be more important to the .coach 

as the score of 6.21 indicates. !he p~slcal e4ueatioD instructor 

rated falr17 high and seeond to the coach, with a score of 5.80. 

Training and experience seems to be less important to the academic 

teacher as it was rate4 4.24. 
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GRAPH b 

TP~ CO~PARISON OF MEJtN SCuRES UF THE FIVE &AIN 
ILF..ADINGS OF THE QUESTION1~AIHE FOR TIlE ATllJETIC COACH 
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!he coach rated 4.19 for adaptabilit7 to the communit7. and 

was slightly higher tham the ratiJ),g 0., 4.01 given the pqsical 

education teacher. The academic teacher's score of 3.95 seems to 

indicate these qualities are Dot so important in this ease. 

Ambitions and ideals of the eandidate. rated fairly high for all 

three types of teachers, but the seore 0f 8.01 for the coach seems to 

place the importance of these qual! tie~ well alu),9'e the importance for 

the physical education teaCher with a score of 1.59. and the academic 

teacher with 6.91. 

The miseellaneeus criteria used in this study appears to be more 

important to the coach as the seore of S.SO shows. It was rated 5.31 

for the phTsical education instwnctor, and 4.92 for the academic teacher. 

SUMMARY AND OOlfCLUSIOIl'S 

!here are maDT thiDgs to be taken into cOJl8idera~ion by an 

administrator before he employs an indi~dual ~s.an.academic teacher, 

a physical educatioD teacher, or as an athletic coach. 

!he purpose of this stuiT was to determine. if possible. the 

various personal. professional and mi~cella.neou.. factors, and their 

relative importance to tea.chers. as .idged. by administrators of the 
~ 

high schools ill Utah. 

The information used ill the study was ~btained from admiJ!1.1strators 

of all the two. three. allG. tour' 7ear high schools in Utah. exclusive of 

church sehools, by means of:& questionnaire, and 011. the basiS of the 

stu~ j.st completed, the fellowing.summar7 ani conclusions are presemted: 

I. a. Peraomallt7 ~d personal traits are important to a1~ three 

tJ.Pes ot teachers. and heading the list in ~ortance for these 



three teachers is honest7. and according to this study, honest7 

is the most desired of all qualifications tor the ·academic 

teacher, the pqsleal education instructor, and the athletIc 

coaeb. • 

b. Sincerity. is the second most desired trait in this graup, aad 

its importance is emphasized by administrators rating 1t secont 

i11 all three t7,pes of teachers. 

II. 'frainiBg and e:x;perience desired of the acaclemic teacher,', physi­

cal education instructor, aDd athletic coach is indieated to be 

about the same ill. importaace for these three classes of teachers. 

Teaching ability waS tirst and the use of English second tor all 

three t7Pes of teachers, with just a trifle more importance 

beinc placed wi th the academic teacher. 

EI • a. The a.daptability to community qualities seem to play sa 

~ort8Dt part in the selection of teachers. Personal habits 

taDked first in this group for all three tlPes of teachers, and 

slip,tly more importance was attached to the coach, probably 

because in most cases the coach is successful in getting closer 

to the pupils, and hence, mal" have more influence over them. 

b. Sociability and cooperation with the townspe~le rated second 

and third in impcr taMe for all three teachers. which would seem 
'" 

to indicate thar are considered quite essential for success in a 

commU!llty. 

IV. !he importance of ambitions and ideals of teachers is 

shown by administrators rating character first, and ability to 

get along with pupils second, for all three t1Pes of teachers, 

with slightly more importance attached to the coach. 



APPEDIX 



Dear Sir: 

J8l East Fourth North 
Logan, Utah 
April 8, 1946 

I am making a thesi s stud,. of "QUALI!IES DESIRED OF !fEACHERS :ay 
ADMINISTRATORS IN THE SECONDABI SOHOOLS OF UTAH.H The study is 
being carried on tlrLroughout the sta.te, and iDB.smuch as you are 
working in this field, and. are the most reliable source of infor­
mation, I am asking tae secondary school administrators to fill out 
the enclosed questionnaire sad return it to me. !he questionnaire 
is short and will take only a :rew minutes to fill out. but it will 
enable me to arrive at the solution of thil problem. 

The object of this stuu" which is being carried OD. UDder the 
direction of the Gradua.te School, .. of which Dr. B. L. Bichards 1s 
Dean, an.d of the department of physieal education, headed by 
Professor R. ~. Hunsaker, is te ascertain the qualities most 
desired of teachers, as to tralILing, persoQ.1it7. ambitioD, etc •• 
by the people who actually 40 the employing. 

Neither your name Bor the name of TOur school will se mentioned in 
the stu07, ad eve17thlmg will be treated. confidentially, so please 
rate each factor a8 TOU actually use it in the emp10pent of 10ur 
teachers. 

I wish to tak~ this opportunIty to thank 70Q for TOur contribution 
to this Bttl.d7. 

pf 
Encl. 2 

Q;uestlonnaire 
Selt-addressed enTel~e 

Sincerely, 

Olu:ff D. Snow 



\ 

, ' .... 

,81 'Jast F~th .or,~ 
tepa t 11'all 

Sometiia.. agG, I seDt 7ft a q_.t1.~lr. oa HQlJALI!lES DES,IUI CD' 
!IADBlmS ':BY ADlm.S!lW!OIS· II' '!D .. aoolDAltY SCHOOLS OJ' mAlIn •. 

. .. 
!he stll.q 11 attraatiBl some a.ttentl.a frOll cu)11eces. _d hlgh <'. 

schoGla4:miai8t:ra'Grl~!he 'ft.llle, howeTer. of tlae st'Wll' will 'he 
propor1;loaate .to tlu\' n_l>exa sf .'Clueatlounures l'e1i'11lrlte4 .tG, me. '4-
1'et, I haw ,not r,e~elT.4 7ova. ' I wOQ.14 appreciate l't'. it 7811. 

"oull send. It aloq as •• 011 ... possible. , 

! realize that in are 'V'el'7 'basy at the preseat tim ... · \1I.t it will 
aBPle •• to Iaa1ce .. mull laetter .t....,. If. 'FoV qll.st;i.~r. Is' " 
r.tv_ ... ' ' , ~, 

, , 

I -...t to t1umk,~ III eAT __ tor;rov c.op.ration~ 
(' ' 

,SiDoere17. 

Glutf ]). Snow 

pf 



QUESTIONNAIRE 

In filling out the following questionnaire, please rate each 
item as you use it in the selection of your teachers. Use the 
following key for rating-. 

Score 10 IndispensaDle 
8 Important 

Score 4 Considered 

-6 Average 

I • PERSONALITY ~ PERSONAL TRAITS 

ACADEMIC TEACHER P. E. INSTR. OOAOH 
Score Score Score 

II. TWNING 4IJl ExpERIENCE -

2 Sometine s considered 
o Not considered 

L. Honesty 
2. Sinceri 1;7 
,. Dress 
4. 
S. 
6. 
7. 
8. 
9. 

10. 
11. 

Manners 
Leuer.hip 
Sportsmanship 
Sense of humor 
Voice 
Physical Speeiman 
Open-mindedness 
Originality 

1. Degrees held 
2. School graduated from 
:3. Athletic participation 
4. Out standing player 
5. Extra-curricular activities 
6. Coaching experience 
7.. Teaching experienoe 
S. Scholarship 
9. Efficient in all sports 

10. Teaching ability (classroom) 
11. Use of'English 
12. Beereational leadership 



9.UES!IODAIRE (OONT.) 

Score 10 Indispensable 
8 Important 

.Score 4 Considered. 

6 Average 

I II. ADAP~ABILITY TO OOMMlmITY 

ACADEMIC 'TEACHJlll P. E. I NS!'R. COACH 
Score Score Score 

IV. AMBITIONS Am2 IDEALS .Ql CANDIDATE 

2 Sometimes considered 
o Not considered 

1. Beligians beliefs 
2. Personal bab11;8 
3. Seelabl11t7 
4. :SOl' Scout experience 
S. Civic mindeiness 
6. Cooperation with townspeople 
7. Married 
8. Single 
9. Children 

1. InduBt17 
2. TeachIng pree~ts 
,. Goal to produce winning teem 
4. Builder of men 
S. Ability to get a.long with pupils 
6. Character 
7. Moral trainIBg 
8. Enthusia.sm toward w08k 
9. Strict enforcement of 

trainillg rules 
__ 10. Ability to instill confidence 

V. MISCELLANEOUS OlUTEBIA ~ 

1. iecommendation of college coach 
2. Recommendation of major professor 
J. Becommendation of other teachers 
4. Beeommendation of other aiministrators 
S. Candidate of local area 


