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CHAPTER I 

INTRODUCTICN AND ANALYSIS OF THE PROBI»> 

Introduction 

For some time there has been an interest among the faculty members 

in the School of Business and Social Sciences to kno,.; if the graduates 

o f this s chool are l-lOrking i n their field of specialization of >mich 

they prepar ed while at the University. Also, what financial success the 

graduates have obtained since graduation, The results of this study can 

be used to advise present and future students in the School of fusiness 

and Social Sciences . 

Nature of the problem 

It is of great importance to any school, in projecting itself into 

the future, to know what its graduates have done in the past, Corpora.-

tions and other businesses send representatives to college campuses through­

out the country to pick promising young graduates for well-paid positions, 

If graduates enter the School of Business and Social Sciences with hope 

of securing a promising future ;;ith one of these corporations or other 

businesses, it would be helpful for advisors to be able to lay before 

them results of the past, 

Statement of the problem 

The purpose of the present study was to provide the following infor­

mation in relation to the male graduates in the School of Col11lllerce. 



1. Relation of that first position to the student's field of 

specialization at the University. 

2. Relation of present position to the field of specialization 

while at the University. 

). History of earnings at various intervals since graduation. 

4. Number of changes in employers since graduation. 

5. A limited evaluation of the curriculum offered and suggested 

improvements. 

2 

6 . As supplemental information, this study was interested in 

f inding post graduate ~~rk and additional degrees of the graduates. 

Importance of the study 

The study will serve as a type of occupational information for current 

and future students in the School of Business and Social Sciences. 

Scope and limitations of the study 

This study was limited to the male bachelor of science graduates in 

the Schoo) of Commerce between the years 19)6 through 1940 and 1947 through 

1951 . Female graduates were eliminated from this study assuming they 

would marry and follow the occupation of a home executive. 

During the period covered by this study, the School of Commerce 

included the departments of Business, Economics, Political Science, 

Sociology and Social Wo rk, and History. Because it was desirous to stay 

in the commercial a rea , Sociology & Social Work and History were not 

included. 

The area of accounting has become more important and is today a 

separate department with the School of Business and Social Sciences. 

For this reason tabulation of the r esults will include a separate break.. 

down of accounting. 
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Definition 

Perhaps the most difficult problem in connection with this study 

was defining the limits of what would constitute a change from one field 

of work to another. If the scope of this study had included graduates 

from several schools, a change from one field of specialization would be 

more pronounced and easily defined. 

Therefore, to determine the basis for evaluation, the main emphasis 

was given to question number two of the questionnaire and the course of 

study, as outlined in the University Catalog. This determination was 

partly made by the graduate and the writer. 

Further analysis on how this area of the thesis is defined is 

explained in Chapter IV. 

Methods of procedure 

To obtain the necessary information for this study, the follo~~ng 

methods were employed: 

1. Selection of the group. An important consideration in any sur­

vey is the adequacy of the sample surveyed. The groups included in this 

study, therefore, will be carefully described. One of the chief purposes 

of the study is to show the relationship of the occupation to the field 

of specialization while at the Universi ty and also what financial success 

they have obtained. By going back to the graduates before 1\brld War II, 

and also graduates after the war, a sizeable group could be obtained to 

give an adequate determination without the effect of the war. This will 

also indicate, to some extent, the influence of the depression. 

Male graduates between the years 1936 through 1940 and 1947 through 

1951 were selected as the group to be surveyed. 



2. Selection of names. Names of graduates in the years to be 

surveyed were obtainec from the list of graduates, by school, in the 

yearly University Catalog. 

4. 

) . Addresses. All male names >rere typewritten on sheets of paper 

according to the year of graduation. Addresses of the individuals were 

obtalned from the address files of the Alumni Association, and were 

written beside the names. 

The "Titer and a secretary from the Alumni Office addresses the 

envelopes and the postage was paid by the Alumni Association . 

Letters were mailed out in March 19.58. By July of that year all 

ans~rs were rece i ved. 

5. Follo~>-uo. Based on the percentage of returns from the first 

questionnaire, it was determined if a follow-up lett er were necessary. 

The writer was pleased that the number of returns exceeded the prede­

termined percentage and, therefore, it was not necessary for the 

follow-up letter. 

The data from the questionnaries >rere organized and are presented 

in the chapters to follow. 



CHAPTER II 

THE QUESTIO NNAIRE, MAILING, AND RETURNS 

Mailing of questionnaire 

There were 779 male graduates during the ten-year period, Tris 

number represents the total graduates eligible for consideration in 

the survey, In many cases, of course, mailing addresses for these 

students were lacking entirely or known to be wrong. The University 

Alumni Office makes every effort to keep its address file up-to-date 

and complete as possible, There are always graduates who do not notifY 

the University of changes in address and who seldom ar.~wer University 

request for such information, 

Table I summarizes the results of the mailing. As mentioned above, 

779 male graduates composed the number eligible for the survey. However, 

out of this number, addresses for 620 could be obtained. 'lhis meant 

eighty per cent of this total number muld be mailed questionnaires, 

After mailing, seventy-four letters were returned becnuse of wrong 

or insufficient addresses. Therefore, it was assumed that the balance, 

or 546 questionnaires, were delivered. This represented 88 per cent of 

the total questionnaires mailed or 73 per cent of the total graudates 

eligible for survey, 

Return of questionnaires 

Table 2 summarizes the information relative to the return of 

questionnaires, A total of 249 replies were received, This represented 
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Table 1 , Summary o f eligible gr aduates, questionnaires mailed 

Nunber of male gr adua tes during survey peri od 779 

umber of' ques t i onnaires mailed to graduates , 620 

Per cent of male graduates mailed ques t i onnai res. 80% 

Number of questionnaires r e t urned (incorrect addresses) 74 

Number o f questionnaire s delivered 546 

Per cent o f questionnaires del iver ed to questionnai res mailed 88% 

Per cent o f questionnaires del i vered to the total eligible 
graduates . 7Jf, 
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Table 2. SU1lll11ary of data pertaining to return of questionnaires 

Number of questionnaires mailed and delivered .546 

Number of replies received • 249 

Per cent of return for questionnaires mailed 46'f, 

Questionnaires discarded because of incompleteness and 
other miscellaneous reasons 18 

Number of questionnaires used for evaluation 231 

Per cent of questionnaires used for evaluation tc total mailed 42'f, 

Per cent of questionnaires used for evaluation to total 
graduates eligible for survey 30~ 
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46 per cent of the total questionnaires mailed. Eighteen of the question.. 

nai ras were not used because of incompleteness and other miscellaneous 

r easons, This left a balance of 231 for evaluation or 42 per cent of the 

questionnaires mailed, Also, the 231 questionnaires gave 30 per cent of 

the total male graduates for the ten-year period for study and evaluation. 

Prior to the mailing, it was agreed by the writer and faculty advisors 

that a return of 35 per cent of the questionnaires mailed would be adequate 

for the purpose of this study. Since there was a return of 42 per cent, 

the writer was very satisfied with these results. Not only had the grad­

uates completed the questionnaire , but also volunteered other information 

in connect:i.on with +.heir satisfaction of their schooling and helpful sug-

. gestions for improvement. 

Geographi cal distribution 

As an interesting secondary item, it was profitable to note the 

geographical distribution by states of the questionnaires mailed, 

Table 3 indicates graduates lived in twenty-six states, District of 

Columbia, and several outside the United States. Also, that 85 per cent 

lived in the eleven western states. Utah had 55 per cent, Idaho was 

second with 13 per cent, and California, third, with 10 per cent. 

Table 3 also summarizes the returns by geographical location. 

Questionnaires were returned from twenty-four states, District of Columbia, 

and outside the Continental United States. The eleven 1;estern states 

i ndicate a return of 89, Utah having 53 percent, California, second, with 

15 per cent, and Idaho, third, with 10 per cent. 

It appears that many l etters mailed were forwarded to new addresses 

indicating addresses used for mailing were not accurate. California had 
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Table ) . . 3eographic distribution of letters mailed and questionnaires 
returned 

State Number mailed Number r aturned 

Arizona 6 2 
Calif ornia 61 )8 
Colorado 12 2 
Florida 1 1 
Idaho 76 26 
illinois 4 1 
Iowa 1 1 
l1aryland 2 2 
Massachusetts 1 
Nichigan 1 
Missouri 2 
Montana 6 4 
Nevada 9 6 
New Jersey 2 1 
N91< York 8 5 
North Dakota 1 1 
Ohio 7 2 
Oklahoma 2 
Oregon 9 4 
Pennsylvania 4 2 
Texas 6 4 
Utah )41 1)2 
Vermont 7 
Virginia 12 1 
Washington 21 4 
Wisconsin 2 2 
Wyoming 10 4 
Washington, D. C. 1 2 
Outside United States 5 1 

Totals 620 249 
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an increase of five per cent questionnaires r eceived to the total over 

percentage mailed. Perhaps this situation will explain the fact that 

many graduates had moved to the larger industrial areas for better employ­

ment. 

Iiepartmental summary of gue stionnaires mailed and returned 

Table 4 summarizes the ques tionnaires mailed for this survey by year 

and the majo ~ department within the School of Connnerce. The reader will 

note 69 per cent of the graduates sampled graduated in the second five­

year perio d. This additional approximately 20 per cent sho,;s the effect 

of the many Veterans taking advantage of government educational assist­

ance. During the ten-year sampling period, .5.5 per cent of the graduates 

were from the Business Administration Departlllent, 16 per cent from 

Accounting , 15 per cent from Economics and 14 per cent from Political 

Science. 

Table 5 summarizes the questionnaries returned by year and major 

department >dthin the School of Connnerce. This table indicates that 6.5 

per cent of the returned questionnaires were received from graduates 

betHeen the years 19/~7 through 1951 compared to 69 per cent of the 

questionnaires mailed during this same period. The Department of Account­

ing represented 16 per cent of the total questionnaires mailed and 19 per 

cent of the questionnaires returned. Th< !Jepartment of Business Adminis­

tration had comparable figures of 55 per cent mailed with 48 per cent 

returned, the Iiepartment of Economics \dth 1.5 per cent mailed and 17 per 

cent returned, and the Department of Political Science with 14 per cent 

mailed and 16 per cent returned. 
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Table 4 . Summary of questionnaires mailed by department and year 

Business Political 
Year Accounting Ad!ninistration Economics Science Total Per cent 

1936 . 2 . • 15 . • 4 • • 3 . • 24 • • 4 

1937 . 4 . • 20 . • 5 · • 4 . • 33 . • 5 

1938. 4 . • 12. • 3 • . • 4 . • 23 • • 4 

1939 . 9 . • 30 . • 8 . • 7 • • 54 • • 9 

1940 . • 11 • • 28 • • 9 . • 8 • • 56 • • 9 

1947. 7. • 25 . • 7 • • 6 . • 45 • • 7 

1948 . • 11. • 35 . 10 • • 8 . • 64. 10 

1949. • 17 . • 57 . 14 . .15 • 103 . 17 

1950 . 25 . • 8? . 22 . 20 . 149. 24 

1951. 11 • • )6 . 10 . 12 . • 69 • 11 

Total 101. )40 . 92 . 87. 620 . 

Per cent 16 . • 55 · 15 • 14. 100 . 
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Table 5. &'ummary of questionnaires returned b;) deparbnent and year 

Business Political 
Year Accounting Administration i<-conomics Science Total Per cent 

1936 4 . 5 • 2 

1937 3 10 2 16 7 

1938 • 3 8 4. 2 17 7 

1939 5 4 6 2 17 7 

1940 • 6 12 7 2 • 27 12 

1947 4 5 • 2 • 6 • 17 7 

1948 4 10 2 4 20 9 

1)1/>9 .to 13 If • 8 35 15 

1950 6 '32 ') 7 54 24 

1951 4 13 2 4 23 10 

Total 45 111 ..... 39 36 • 231 100 

Per cent 19 • lf8 ... . . 17 16 •• 100 



CHAPTER III 

GENERAL PURPOSES OF THE FOLLO~UP STUDIES 

A democracy must have an educated populace since important issues 

must be resolved by vote of the electorate in order to survive. If this 

is the case, all those ~mo have to do ~lith education should constantly 

be alert to find ways and means of improving our educational system. 

Into the curriculum should be a VJeaving of the hopes, ambitions, and 

dreSII's of the y<'ung people to be served. To accom.pJ.ish th:i s purpose, 

there must be a constant re-evaluation of courses and obje ctives. This 

can be done by weighing and measuri ng the achievements of the graduates. 

It has been the responsibili ty of business schools to determine their 

own need; then to measure carefully the results to ascertain how well 

they have been meeting the needs of the graduates . 

To determine how to make the school program fit the needs of its 

students is a complicated task, even ~en a good job of critical eval-

uat ion is being done. Franklin Bobbitt, in his article 11 How to Make a 

Curriculum, 11 has summed up the task as follows: 

To plan the route that a growing man must travel from infancy 
to the goals of his gro~rt.h, his culture, and his special abilities, 
is an immeasurably more compl icated task than the simple one of 
planning the thin steel line across the continent. I-ii thin man, and 
in the soci al world at large , the r e are spiritual mountains, morassas, 
pl ains , stormy regions, valleys, deserts, quicksands, and a lot of 
other similar things through the midst of >mich man's developmental 
route must lie. And to complicate the matter, the route is not a 
single goal, but an endlessly complex network of lines leading to 
a multiplicity of goals . 1 

1Franklin Bobbitt, " How to Make a Curriculum," Business Education 
~. December, 1959, P• 17 . 
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The human elements in the students with their everchanging desires 

to be satisfied in different fields sometimes seem frightening in mag-

nitude to the planners of a W"Orkable curriculum. 

Harold C. Hand points out reasons for taking a periodic evaluation 

of the courses given at the College. 

Like the business and industrial organizations the school can 
no longer guess how well the training is meeting the needs of the 
students they serve. They should take an inventory of the opinions 
of their gr aduates to det ermine if there ar e weaknesses in the train­
ing of their gr aduates. If weaknesses are found , they should be 
eliminated as soon as possible. 

Principally, there are three very serious l imitations inhe rent 
in personal observations or other unsystematic methods of appraisal. 
They are : (1) the influence of unrepresentative observations, ( 2)the 
reluc+.s.nce of people to b-. frankly critical, ar..d (3) the influence of 
the observer's opinions and interests.2 

Jop~ C. Roman made a fo l low-up study at the Cincinnati High School. 

A resume was published in the Business Education Forum. He recommended: 

Any program of education should be evaluated periodically to 
help students make satisfactory adjustments on the job. Informa­
tion can be obtained which will be helpf'ul in improving the business 
educational program, the teaching techniques, the public relations 
bet•~en schools and the busi ness community. 

In Pennsylvania, it is recommended that each school should 
make two surveys--a community survey and a follow-up of graduates 
and droP-outs. A community survey is needed for the area in which 
the graduates seek employment to determine the opportunities for 
business •~rk and the kinds and levels of jobs filled by the graduate. 

We in business education have a functioning program if we can 
prove that a satisfactory percentage of our business graduates are 
working in the jobs for which they prepared.) 

John Derbold made the st atement: 

The tempo of business in the United States is being increased 
because of the international competition, price-cost squeeze, 
pressures of defense, and unemployment. 

2Harold C. Hand, What People Think About Their Schools, (New York: 
\'iorld Book Company, 1948), p . 26. 
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Tre role of education must change. You have to have continued 
education throughout life, You can't have it in one shot in the 
beginning. You have to have an orderly program, The unions could 
do something in thi~ area, and it would be a valid role for them 
in the next decade, 4 

At one time or another, probably every certified staff member o f 

any given school conducts some type of follow-up. Usually t his consists 

of an informal interview held bet>men staff member and student. School 

personnel are continually looking for ways to improve their services to 

youth, Properly executed and interpreted, the follow-up study can be one 

of t he most useful tools used by school officials to evaluate results and 

predict future trends, 

A dictionary d"f:l.nes follow-up as 11 a system of pur suring an initial 

effort by supplementary action." This some~mat vague definition has come 

to assume special aspects concerning follow-up for various groups of 

school personnel. In a certain sense, every teacher employs follo~l-up 

procedures when he offers to a class ~~itten tests to measure learning 

gained from a lecture, unit, or course, Checking on such factors as job 

satisfaction, success in job placement, salary gained, etc., the school 

placement officer has placed great emphasis on follo~~up--so mcch so that 

indices in vocational journals usually list the two terms together as 

"Placement and Follow-up." 

For the school administrator, too, follo~"'up assumes special import-

ance, Policies based on facts and figures have better chances of success 

than those arrived at by guesswork, 

One lW.Y to find out whether a product is good or not is to ask 
the consumer. He need not be an expert to tell ~at he likes or 
doesn 1 t like about a certai11 kind of product. 

4John Derbold, 11 Al1-out Automation," Nation's Business, July, 
1961 , p. 30. 
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Educaiors make consumer surveys , too, only they are known as 
follo.._up studies . The consumers are forroer students, the product 
is the education they received, and the purpose is to obtain infor­
mation which will aid in proving the quality of the educational 
program, 5 

Related studies and literature 

To recei ve the maxi'llum benefit from this s t udy , it would be desirable 

to locate a comparable study from another university or college. This 

search not only extended to the three major universities within t he State 

of Utah, but also the University of California at Los Angeles and the 

University of Southern California at Los Angeles. The use of the latter 

t•-A:> college library f acili ties ,,.as researched during the wri ter's resi-

dence in the Los Angeles area, 

Through all of this effort, the writer >Ias unable to l ocate a 

follo>r-up study covering the same elements covered in this study. Note 

by re f erring to the bibliography the other s tudies researched, 

Most of the follo>r-up studies had been completed by students in the 

school of education. Nost of the s tudies were conducted with students 

from high schools. P~cause of t hese reasons there was not a good com-

parable study to assist in this current evaluation. Several parts of a 

study made upon the graduates from the University of Minnesota covered 

the same area, 6 Ho<Iever , this study covered t he graduates from 1928 to 

1936 . This current study starts with the year 1936. For this reason 

good comparison could not be made, Therefore, that data contained herein 

5dilliam H. ;.JcGreary and Donald E. Kitch, " How Near Youth," 
Sacramento Bulletin of the California State Department of Education, 
October , 1963, XXl.I, 1 . 

6Alvin C, Eurich and C. Robert PacP , 11 A Follo;,r-up Study of 
l1innesota Graduates from 1928 to 1936, 11 University of Minnesota 
Committee on Educational Research , l·;inneapolis , 19)8, 
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>ri.ll have to stand by itself. The writer would recommend studies in t he 

future using this follol'-up study thesis as a basis for additional 

research in this area. 



CHAPTER IV 

ANALYSIS OF THE QUESTIONNAIRES 

1ethod of analysis 

There are five basic items of info:nnation and t"" supplementary 

i tems considered in the analysis of the data . They include the follo;-li.ng : 

1. Relation of that first position to the graduate' s field of 

specialization while at the University. 

2. Relation o.f the graduate's present. position t.o his field <>f 

specialization at the University. 

J, History of earnings at various intervals since graduation. 

4 , Number of changes to different employers. 

5. A limited evaluation of the curriculum offered and suggested 

improvements. 

6. Additi onal graduate work pursue d by the graduates and addi~ional 

degrees. This will include professional degrees, such as certified 

public accountant , certified life underwriter, and bachelor of laws. 

The questionnaires ;:ere sorted by year of graduation. The years in 

turn were broken down by departments within the School of Commerce. They 

included Accounting , Business Administration, Economics, and Political 

Science. Therefore, all t abulating was done by year of graduation and 

department. All tabulating was done by hand. The questionnaires returned 

were very objective and could be tabulated with maximum reliability. Few 

of the questionnaires, however, were not ans•ered clearly. The subjective 

element of juc®nent and interoretation entered into the tabulation of these 

few. 
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L'o students find jobs for >Ihich their college training has specially 

prepared them? Are graduates enticed away from their field of special-

ization because of more money or more favorable working conditions? Are 

graduates forced to accept jobs in unrelated fields? If so, have they 

since been able to find "~rk more closely related to their special pre-

paration7 The present section of the thesis will consider these questions. 

Sections I and IV of the questionnaire provided the answers necessary 

to evaluate these issues. Namely, how closely related was your first 

position to your field of specialization at the University? Also, how 

closely related is your pres.,nt position to ;your field of specialillati"n 

at the University? 

As previously mentioned in Chapter I, this was the most difficult 

section of the questionnaire to evaluate. The basis for what >rould con-

stitute a change from one field to another may differ •~th each person. 

The >ll'iter outlined the following basis as the best criteria for this 

evaluation: 

1. Refer to Section I, questions two and three, From this could 

be determined the graduate's major field and minor or minors. 

2. With the major and minor fields in mind, Section IV, questions 

3(a), (b) and (c) were then applied, A comparison could be made 

and a decision determined, 

The School of Commerce requires certain related courses by all 

students within the School regardless of whether they are in Accounting, 

Business Administration, Economics, or Political Science, For this 

reason, the writer will be the first to achnit that a change from one 
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field to another closely related to their major is not a waste of effort. 

Therefore, an addit ional classification of "closely related" was used in 

this evaluation. 

The best tool to assist in this determination i s the course of study 

required by the School of Commerce, as outlined in the Utah State Univer­

sity Catalog. The core curriculum and special courses required by all 

students indicate the mut ual classes required, regardless of the parti­

cular major within the School of Commerce, Therefore , for example, if 

a student ma j ored in accounting and minored in marketing, or business 

management, but after graduation went into sales , or management, he >JOuld 

oo cb'$S:I.ried in a closely r elated field. A student purstdng the !'lB.."'y 

courses required for an account ing major must have planned to became a 

partner in a CPA fi rm, controller, or other such positions. If this same 

student later went into education, he >JOuld be classified as being out of 

his field of specialization. One can easily see that to go into education 

would require additional classwork to become qualified, In effect, he 

would have comple ted the requirements for a new minor , This study 

indicates that this very s i tuation happened several times. A change to 

education or some fonn of engineering were the tm most contl!Jon changes 

made by the gr aduates from this School, 

In another exampl e , l et us assume a graduate who majored in business 

management and minored in education later ended up as a school teacher, 

Be would also be classified in a closely related field because of his 

minor in education. It orj ginally intended in this example to go into 

business or >O:J r k in business, Ho>Jever, because of various reasons, 

the graduate l<>-en t into education. If, in this same example, he had 
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minored in economics instead of education , he w::>uld have been classified 

as not being in his field. 

With this brief explanation and two examples, we will present, in 

summary, the relation of the first position to the field of specializa-

tion while at the University. 

Relation of student1 s first position to his field of specialization 
while at the University 

Table VI suu~arizes the relationship of the graduate ' s first job to 

his field of specialization while at the University. Listed below is a 

summary of the important results. 

1, 91. pel:" cE<nt. of thE< graduates answering i:.he questionnaire from 

the School of Commerce were employed in j obs either directly 

associated with or closely related to their field of specialization. 

This per cent is broken down as 77 per cent directly r elated, and 

21 per cent closely related, 

2, Graduates from t he Accounting Department attained 98 per cent 

success for work directly associated with, or closely related to, 

their field of specialization. This percentage is broken do>m as 

66 directly, and 22 closely related. 

) , Business administration graduates attained 88 per cent success 

of finding work directly or closely related to their studies, This 

percentage is further sunnnarized as 70 per cent directly, and 18 

per cent closely related. 

4. Sixty-seven per cent of the economics graduates found 'oo r k 

directly related and 25 per cent closely related, totaling 92 per 

cent, to their efforts while at the University. 



~able 6. Rel ationship of the firs t job to t~e graduat e ' s f ield of soecialization 
;wiile at the university 

Per 
Lepar'bnent Classification 1936 1937 1938 1939 194o 1911.7 1948 1949 1950 1951 Total cent 

Yes - 1 2 4 4 ) 3 8 5 4 34 76 
Accounting Related - 2 - 1 2 1 1 2 1 - 10 22 

No - - 1 - - - - - - - 1 2 
Total - ~ ~ ~ 6 4 4 10 6 4 ~j Yes 3 b 5 3 7 4 7 10 24 9 70 

Business Related - 2 2 1 3 1 2 1 5 3 20 18 
Ad!ninistration No 1 2 1 - 2 - 1 2 3 1 13 12 

Total 4 10 e 4 12 2 10 12 22 12 111 -g;-Yes 1 - 2 3 5 1 2 2 7 2 25 
E:.conomics Related - 1 2 2 2 1 - 1 1 - lu 26 

No - 1 - 1 - - - 1 1 - 4 10 
Total 1 2 4 6 z 2 2 4 2 2 £l Yes - 1 2 2 - 4 1 6 5 3 67 

Political Related - - - - 2 2 2 1 1 1 9 25 
Science No - - - - - - 1 1 1 - 3 8 

Total - 1 2 2 2 6 4 8 z 4 1 t~ -
Yes 4 8 11 12 16 12 13 26 41 18 70 

Total Related - 5 4 4 9 5 5 5 8 4 49 21 
No 1 5 2 1 2 - 2 4 5 1 21 9 
Total 2 16 17 1z gz 1Z 20 

~ ¥6 -·· ·~ 231 
Yes 8o .50 65 71 ']') 71 65 

Per cent Related - 31 24 24 33 29 25 14 15 17 
No 20 19 11 5 8 - 10 12 9 5 

"\J 
"\) 
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5, Political science attained a 91 per cent success factor with 

70 per cent directly related and 21 closely related. 

The 91 per cent success factor of the graduates from the School of 

Col11!!lerce is very outstanding. In connection with this study, the writer 

reviewed several other follow-up studies made by other universities and 

high schools. While these other studies were made for reasons other than 

the purpose in this study, the one roost closely related was a study of 

the graduates from the University of Minnesota.? This study included 

graduates from all schools within the University. One section was devoted 

to the same purpose of determining job relationship to field of special­

ization fro the years of 1928 through 1936. The results of this study 

indicated a 76 per cent success factor for all graduates. This compar­

ison may not be too reliable because, perhaps, the questionnaires we re 

evaluated differently than the questionnaires used in this study. In 

all the follo ... up studies reviewed, this comparison is the only one found 

to have a close relationship to this study. If there is a degree of reli­

ability, the 91 per cent attained by the Utah State University School of 

Business graduates is something to be proud of, particularly when compared 

to all graduates from the University of Minnesota and their 76 per cent. 

From Table 6 one can also see that only 70 per cent of the graduates 

from the School of Commerce attained jobs directly related to their field 

of specialization. This low percentage is probably due to the type of 

assignment given the graduate upon his reporting for work, Many times the 

work assigned to a new employee >Jo uld be foreign to this specialty. As 

an example, one graduate was hired as an accountant by an oil refinery, 

However,for the first year, his time was spent out in the refinery 

7 [bid, p. Z?. 



working with dispatchers and gauges . He cannot, however, condemn the 

managers of business for this type of practice. They have a definite 

purpose in mind. 

Another reason for this lot< 70 per cent is due to the job limita­

tions in the Utah area. Many graduates, upon graduation, want to remain 

in the area of Northern Utah. One can easily appreciate the problems of 

these graduates 1·1hen they attempt to find employment during the period 

of time covered by this study in the Utah area. In order to find employ­

ment, they have had to leave their field of specialization. One gradu­

ate indicated that to remain in Utah he had to accept a job at Hill Air 

Force Base as a mechanic. This is t.I'.P. typj cal si tU2tj,on of many other 

graduates. 

It t<as also decided to make a comparison betv1een years of graduation . 

The lovrer part of Table 6 and Figure 1 summarizes this comparison. A 

total of 89 per cent of the graduates found jobs directly or closely 

related to their fields of specialization for the five years preceding 

the war. Al so during this period there was a lov1 of 80 per cent in 

1936 to the high of 95 per cent in 1939. There was a three point increase, 

to 92 per cent, for the five-year period after the war. This same period 

showed a low of 88 per cent in 1949 to a high of 100 per cent in 1947. 

The three per cent difference between the five pre-war years and 

five post-war years is not as pronounced as thought. One would naturally 

asstnne the five depression years would be lot·rer than 89 per cent. Perhaps 

the only explanation is that there was an insufficient sampling for this 

period of time. llie 92 per cent post-war figure is understandable due 

to the economic boom during this period of time. 
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Considering all factors, the graduates from the School of Business 

and Social Sciences were successful in finding employment closely related 

to their fields of specialization. 

Relation of the prese~t position to the field of specialization 
1~hile at the University 

The statistics pertaining to the present position or field of pre-

paration are somewhat different than those of the first position. Table 7 

summarizes these findings which are discussed below as: 

1. Eighty-one per cent of the graduates answering the question.-

nairas were employed in jobs either directly associated or closely 

related to their field of speci-alization. This i.s broken do= as 

5J per cent directly, and 28 per cent closely related. 

2. Graduates from the Accounting Department had a 91 per cent sue-

cess factor for work directly and closely related to their field of 

specialization. This further broken do>m as 5J directly, and 38 

closely related. 

J. Business administration graduate~ attained 88 per cent success 

for remaining in ~~rk either closely or directly related to their 

field of specialization. This percentage is made up of 58 per cent 

directly, and 24 closely related. 

4. The graduates in economics were at a 77 per cent fact of employ-

ment to their field of study. This per cent is broken do>m as 49 

per cent directly related and 28 per cent closely related. 

5· The political science graduates attained a 72 per cent success 

factor; 42 per cent directly related and JO per cent closely related, 

In total, the 81 per cent pertaining to the present position is 11 

·per cent lower than the percentage for the first position after graduation. 



Table 7. Relationship of present job to the graduate 's field of specialization 
while at t he University 

Per 
Deparbnent Classification 1936 1937 1938 1939 1940 1947 1948 1949 1950 19.51 Total cent 

Yes - 2 1 3 2 2 2 4 4 4 24 .53 
Accounting Related - 1 1 1 3 2 2 .5 ?. - 17 38 

No - - 1 1 1 - - 1 - - 4 9 
Total - ~ 4 !2 6 4 i.; 10 6 4 u 1 
Yes 2 3 .5 3 8 6 17 8 58 

Business Related - 1 3 - 4 2 1 3 9 4 27 24 
Adrninistr~ No 2 1 1 1 3 - 1 4 6 1 20 18 
tion Total 4 10 8 4 12 !2 10 1~ :22 1:2 111 -

Yes - - 2 2 5 1 1 2 5 1 19 49 
Economics Related - - 1 2 2 1 1 1 2 1 11 28 

No 1 2 1 2 - - - 1 2 - 9 23 
Total 1 2 4 6 z 2 2 4 2 2 39 -
Yes - 1 1 2 - 3 i 3 2 1 1.5 42 

Political Related - - - - 1 2 1 3 1 3 11 30 
Science No - - 1 - 1 1 1 2 4 - 10 28 

Total - 1 2 2 2 6 4 13 2~ 
4 ~6 -

Yes 2 11 8 10 12 9 13 15 14 122 53 
Total Related - 2 .5 3 10 7 5 12 14 8 66 28 

No 3 3 4 4 5 1 2 8 12 1 43 19 
Total J 16 17 1Z zz 1Z 20 

l5 :!!± 23 2~1 
Yes 68 47 59 44 53 65 52 61 

Per cent Related - 13 29 17 37 41 25 34 26 35 
No C:iJ 12 24 24 12 6 10 2:2 22 4 

1\) 

-..J 
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The reader must be assured t hat a promotion was not considered to be a 

change in the field o f specialization. As an example, a student gradua­

ting from accounting who s t arted his first employment in accounting , but 

because of advancements ended up as general manager, would not be consid­

ered out of his field. Une must be expected to recei ve several promotions, 

and in this example, even though the graduate was not direcUy in account­

ing, he still worked himfel ~ up the ladder with his accounting background, 

and would still be over this function. This graduate >JOuld be classified 

as in a field closely related to his field of specialization. This class­

ification is based on the same assumption as stated earlier in this chapter. 

This ! s, a student majori."lg i n accountir.g would !!ave i!'l mind beco!!ling a 

partner in a CPA firm or other such position. 

There are possibly several reasons ><hy there would be this eleven 

per cent drop. }'irst, one must assume there would be promotions and 

advancements. Second, and perhaps the greatest reason, is that the gradu­

ate became dissatisfied with his field of specialization and moved to 

"greener fields." Third, several graduates moved to a geographical loca­

tion more suitable to their liking . This move, however, nece ;sitated 

changing into a dif'ferent f i el d. fburth, some graduates 'Jere called back 

into the Armed Services during the Korean Conflict. This second call 

influenced their decision to remain in the Services until they could retire. 

Fifth, many graduates went back to school either to work for advanced degrees 

or change the field of specializati on. A further analysis of advanced 

degrees will be discussed later in this chapter. Two graduates volunteered 

the infonnation that the reason for their change ws a dislike of a super­

visor which soured their atti t ude on their chosen profession, 
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Table 8 gives the new major fields in which the graduate made a change . 

All four departments tv:ithin the School of Commerce had a total of 21 making 

chan~es in connection with the first position. The changes were made into 

education, engineering, military and miscellaneous categories. As one can 

see education accounted for 52 per cent of the changes made. 

There was an increase of 22 graduates making cha•1ges into other employ­

ment categories as a result of the summary of the present position. Forty­

six per cent of t he changes were made into education, 21 per cent into the 

military, 19 per cent miscellaneous, and 14 percent into engineering. The 

miscellaneous category consists of farming , architecttue, construction, etc. 

The large ::hange into education is a result of the grad•.>ates desiring 

to remain in their local area rather than move. A second reason would be 

the theoretically easier profession. 

Figure 2 again graphically presents the per cent of success, by year 

of graduation and comparison of the five previous years and the five post­

war years . One will note that 77 per cent of the students graduating from 

the University during the pre-war years are still employed in positions 

either directly or closely related to the field of specialization at the 

University. This chart indicates a low of 40 per cent in 1936 to a high 

of 81 per cent in 1937 and 1940. One can easily see that the low of 40 

per cent in 1936 is due to an insufficient sampling wherein only five 

questionnaires were evaluated. Except for this one, the results of the 

other four years indicate an acceptable average. 

The five post-war years had an average of 84 per cent holding positions 

directly or closely related to their field of study. This, also, is an out­

standing attainment. The high was recorded in 1951 with 96 per cent 

and 1947 a close second with 94 per cent. These high percentages are the 



Table 8 . Summary of graduates leaving their field of speciali zation 
for other employment categories 
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Department Total ~ducation Engineering Military Mi scellaneous 

First Position 
Accounting , • , , 1 , , , , 1 , , , , , - , , , , - • , 

business 
Administration 

l!.conomics 

Political 
Science 

13 •• • 5 • • • 2 • 3 

4 •••• 3. 

3 •••• 2 •••• • - • ••• - ••••• 

3 

Total 21 . • • .11 . • • • • 2 • • • • 3 • • • • • 5 

Present Position 
Accounting 4 . • 2 . . . 1 

Busines s 
Administration 2() . 7. . 4 5 . 4 

Economics 9. 5. 2 

Political 
Sci ence to. 6. 1 . 2 • 

Total 43. . . . 20 . . 6 • 9 . 8 
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result of good starting jobs during the economic boom after the war and 

also the growth during the Korean Conflict, The low ><as recorded in 1949 

with 77 per cent. The writer was unable to find any similar study for 

comparison purposes. However, it would appear that the percentages, both 

i n connection with the first po~ition and the present position, are out­

standing and a complimen t to the School and University, 

To summarize this section of job relationship to field of specializa-

tion at the Univer~ity, the following general statements can be made: 

1. While there was not another comparable study to make a comparison 

with, the results of the findings presented in these pages indicate 

tho graduates did prepare thet:~selves well and have remained in thei~ 

fields to a degree the University can be proud. 

2, A very small percentage made changes to new professions, Almost 

fifty per cent of the changes were to education. This was brought 

about msinly because of the desire to remain in this area, 

), The field of accounting seems to be the most stable profession 

to prepare for as compared to the other areas in the School of Commerce, 

History of earnings 

vJhat may the graduate from the School of Commerce expect in the way of 

financ i al return for his four years of effort i n school? Has he chosen a 

profession with good, promising salaries, both starting and as years go by? 

This section of the study will show the results of the past graduates, 

Section II, questions 1 through 5, provided the data for this summari­

zation. Because the questions were exact, there was no need for i nterpre­

tation on the part of the writer. 
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The major problem in this section was to detemine the best method of 

presentation, Because of the large salary ranges, as asked by the questions, 

the mean salary at any given five-year period could not be detemined . It 

was necessary, therefore, to show the number and percentage of graduates 

answering the questionnaires by the salary bracket ~t any given five-year 

period, 

One will note the many tables used in presenting the data in this sec­

tion, There are eighteen different tables used to present this vital infor­

mation, This section, to a prospective student in the School of Business 

and Social Sciences, wuld perhaps be one of the most important, since it 

deals •r.ith financial reHard. 

Sach department within the School of Commerce i s tabulated separately, 

Also, the information is shown i n the five pre-war years and the five post­

war years, then a combination of the two five-year periods showing a total 

for the department. 

Table 10a, b, and c compares the percentages by deparbnents thus indica­

ting which departmental graduates have been rewarded the greatest. Also, 

Table 11a, b, and c give the same information for the School of Commerce as 

a whole. This is also broken down into the pre-war and post-war periods 

together with a table reflecting both periods combined, 

One can appreciate the fact that the data from the early periods will 

not be as reliable, At the same time this questionnaire Has sent to the 

graduates, only the 1936 and 1937 graduates had been out of school more 

than twenty years, and therefore, could ans~~r question five of Section III. 



Table 9a. Comparison of salary status, by department, of the graduates 
from the School of Commerce, years 1936 through 1940 

Period of time Department and number of graduates 
after graduation 

Acctg. ll:lus.Ad. IEconomics iPoli. Sci. and salary Total Per cent 

Starting salarr 
Under $2,000 .11. ·30 • 14. . 6 61 .74 
2,001-4,000 3· 5· 4. 1 13 .16 
4,001-6,000 3· • 3 · 2. 8 .10 

After 2 fears 
Under 2,000 • 1. 3 • 4 • 5 
2, 001-4. 000 4 . .17. 6. 2 29 .35 
4 ,001- 6,000 • to . .18 • 9. 3 40 .49 
6, 001-10,000 2· 2. 2 6 • 7 
10,001 & over • 1. • 2. 3 • 4 
Total 164 

After 10 ~ars 
Under $2,000 1. 1 • 1 
2,001-4, 000 • 4. 2. 2 8 .10 
4 ,001- 6 ,000 3· .13. B. 24 .29 
6,001-10,000 .to. .13. 8 . • 2 33 .40 
10,001- 15,000· 2. 6 . 3 11 .14 
121 001 & ove r• 2 · • 2. 1. 5 6 
Total 2 

After 12 rears 
Unde r $3 , 000 • 2. 1. 3 4 
3,001.6,000 • 1. 8 . 1 10 .12 
6 , 001-10,000 • 5· .18 . 8 . 1 3~ .39 
10,001-15,000· 4 . 8 . 2 14 .17 
15,001- 20 , 000· • 5 · 7· 2. 3 • 17 .21 
20 1 001 & over• ~· 2. 1. 6 • 7 
Total 82 

After 20 rears 
:P3 ,00 i-$6, ooo . 1. 2 .10 
6,001-10,000 • • 1. 7· 1. Q . 43 
10,001-15,000. 1. 5· 6 .28 
15,001-20 ,000· 1. 2. 3 .14 
221 001 & over• 1. 1 2 
Total 21 
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Table 9b. Comparison of salary status, by department, of the graduates 
from t he School of Commerce, years 1947 through 1951 

Peri od of t ime 
after graduati on 

and salary Per cent 
Startins salar;:t: 

Under $2,000. J, 2 4. 2. • 11, 7 
2,001-4,000 • 20. .&:J 12. 19. .111. 75 
4,000-6,000 • 5· .11 J , 8. • 27. 18 

After 2 :~:ears 
Under $2,000 
2,001-4,000 • 1. • 7 4. 12. 8 
4,001-6,000 • 11. • 28 9. . • 14 • 62. 42 
6,001-10,000. 13. .J6 8. 11. • 68. 45 
10 1 001 & over • .2· • 2 2 • 7 • 2 

Total 1!j: 

After 10 ~ars 
Under $2,000 
2,001-4,000 
4, 001-6,000 2. 2. 12 
6,001-10,000. 2. 2 1. 4. 9. 53 
10,001-15,000 1. 2 1. 4. 23 
121 001 & over 1. 1 2. 12 

Total 17 
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Table 9c. Comparison of salary statistics, by department, of the graduates 
from the ::ichool of Commerce , years 1936 through 1940 and 1947 
through 1951 

Period of time j Department and number of graduates 

: Total I Per cent 
after graduation I .I .I 

and salary Acctg. Bus . Ad, Economics I Poli. Sci. 

Startins sal~ 
Under $2,000. 14 o • 32 . 18. 8 72 •• 31 
2,001- 4,000 • 23 . 65. 16. 20 124. 54 
4,001-6,000 • 8 . 14. 5. 8 35. 15 

After 2 :t.ears 
Under $2,000 . 8 . J, 11. 5 
2,001-4,000 • 5· 45. 6 . 6 62. 27 
4,001-6,000 • 21. 54. 18 •• 17 110, 48 
6,001-10,000 15. 2. 10 •• 13 4o, 0 17 
10 1001 & over 4 . 2 . 2. 8. 2 

Total 231 
Aft.Jr 10 :t:ears 

Under $2,000 . 1. 1. 1 
2,001-4 , 000 0 4. 2. 2 8 . 8 
4,001-6,000 • 3. 13. 8 . 2 26 . ?.6 
6 ,001-10,000. • 12. 15. 9 •• 6 42. '+2 
10,001-15,000 3. 8. 1. 3 15. 15 
121001 & over 2o 2· 1. z. 8_ 
Total 99 

After 1 5 :f.!!ars 
Under )3,000. 2. 1. 3 . 4 
3 ,001-6,000 • 1. 8 . 1 10. .12 
6,001-10,000 5· 18. 8 . 1 • 32. .)9 
10 ,001-15, 000 4 . 8 . 2 14 • • .17 
15 '00 1- 20 '000 5· 7 · 2. 3 17. . 21 
20 1001 & over 2· 2 •• 1. • 6 . . z 

Total 82 
After 20 ~ars 

$3 , 001-'T,ooo 1, 2. ,10 
6,001- 10,000 1. 7 . 1. 9. .43 
10,001-15,000 1. 5 • • 6. .28 
15,001- 20 ,000 1. 2. 3 . .14 
2,:2 1001 & over l o 1. 2 

Total 21 
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Table 10a, Percentage comparison, by department, of graduate salary 
status at various intervals since graduation, year 1947 
to 1951 

Period of time 
after graduation fusiness Political 

and salary Accounting Administration Economics Science 

Startin!l sala:!;l 
Under $2,000. • 11%. 3~ • .21~. • 7~ 
2, 001- 4 ,000 • .71 82 • .63 • . 66 
4 , 001-6,000 • . 18 15 . 16 • . . .27 

After 2 rars 
Under2, 000 • 4 10 • . - . 
2,001-4,000 • .)9 38 . • 47 ,JJ 
4 ,001-6, 000 • .46. 49 . .42 .67 
6,001-10 , 000 .11 3 .11 
10 , 000 and over 

After 10 fears 
$4,001-b,OOO. . .)3 
6, 001- 10,000 . .so .4o .so . 67 
10,001-15,000 • .25 .4o .so 
1,2 1001 and over • 22 10 • 



Table lOb. Percentage comparison, by department, of graduate salary 
status at various intervals since graduation, years 1936 
through 1940 
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Period of time 
after graduation 

and salary 
Business Pol1. tical 

Starting salary 
Under $2,000 • 
2,001-4,000 
4,001~6,000 

After 5 fears 
Under2,000 
2,001-4,000 
4 ,001-6,000 
6,001-10,000 • 
10,001 and over 

After 10 years 
Under $2,000 
2,001-4, 000 
4 ,001-6,000 
6,001-10,000 • 
10 ,001-15,000. 
15,001 and over 

After 1 5 years 
Under )3,000 • 
3,001-6,000 • 
6,001-10,000 •• 
10,001- 15,000 
15,001-20,000 
20,000 and over 

Afrer 20 fears 
$3,001- 6,000 • • 
6;001-10,000 • • 
10,001-15,000 
15,001-20,000 
25,001 and over 

Accounting Administration Economics Science 

.64%. 

.18 

. 18 

.23 • 
• 59 • 

•• 12 
•• 6 

17. 
59. 
12. 
12. 

30. 
2). 
JO. 

• 17 . 

3J. 
• JJ. 
• 3J ••• 

7S'f. •• .70'/-. 
. 20 
.10 • 

• 13 • 
8 

J • 
• • ~~5 • 

47 • 

5 • 

• 11 
34 
34 
16 
5 

5 
3 

47 
21 
19 
5 

;Jl. 
• 36 

14 • 

. 15 • 
•• 30 

••• 45 
.10 

• 5 
.10 
.40 
.40 • 

• 5 

•• 5 • 
.40 • 

••••• 40 • 

.10 • 
• 5. 

.33 • 

.33 

. 33 • 

.86% 
•• 14 

. ... -
.28 
.44 
.28 

.28 

.28 

.44 

.14 

.14 

.28 

.44 

100 
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Table 10c , Percentage comparison, by department , of graduate salary 
status at various intervals since graduation , years 1936 
through 1940 and 1947 through 1951 

Period of time 
after graduation fusiness Political 

and salary Accounting Administration Economics Sci ence 

Startine: salm 
· Under $2, 000 • ·31% •• • 29~. • • 46~. .22% 

2,001-4,000 .51 • • 59 • • • • • 0 41 • .56 
4,001-6, 000 .18 • 12 • 13 • • 22 

After 2 ;zears 
Under $2,000 7 8 
2,001-4,000 .11 •• 40 • • • • 1.5 • •.• 17 
4,001-6,000 • 47 • 49 • • 46 • .47 
6,001-10,000 •• . 33 •• 2 • • •• 26 •• 36 
10,001 and over . • 9 • 2 5 • 

After 10 ;zears 
Under h,ooo • 5 
2, 001- 4,000 , - 0 0 9 • 9 •• •• 15 
4,001-6,000 .14 • 30 36 • .1.5 
6,001- 10 , 000 •• • 58 • 35 40 • .47 
10,001-1.5,000 •• .14 •• • 19 • 5 . 23 
15,001 and ove r . .1 7 • 5 

After 1 S l!!ars 
Under 13,000 • 5 .5 
3 , 001-6, 000 3 40 .14 
6,001-10,000 • . 24 47 • 40 .14 
10 , 001-1.5,000 •• •• 28 21 • .28 
15,001- 20,000 • • . 28 19 • 10 .44 
20,001 and cwar. • 20 5 • .5 

After 20 ~ar• 
$3 , 001- ,ooo •• ;J • 100 
6,001-10,000 •• . 33 •• . so • 33 
10,001- 15,000 ••• • • 3) •• • 36 
15,001- 20,000 ••• .3:3 • • 14 
2~ 1001 and o er . • • •• ~J • 
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The number of questionnaires that could be used at the various five-

year periods are as follows : 

1. Twenty years or more 21 

2. Fift.een years or more 82 

J , Ten years or more 99 

4. Five years or more 231 

One can see that the number to evaluate in the early period will not 

produce data as valid as that in t he l ate r f ive-year period. 

With this explanahon let us procede to discuss the results of the 

findings of this section, 

Table 9c summari!!.es the salary at Yarious inbrv2J.s for the gradu­

ates from the School of Commerce for the entire ten-year period, To 

avoid a lengthy description of the tables i n this section, we will take 

just one example and follow it through. In this table one can see that 

54 per cent of the graduates from the ten-year period started with a 

salary of between $2,000 and $4,000 per year, After five years the 

greater majority, or 48 per cent, was in the salary range between 

$4 , 001 to $6,000 per year, Where appli cable, the highest per cent of 

the graduates after ten years, fi fteen years, and twenty years , >Tere in 

the salary bracket between $6,001 and $10,000, There was only one per­

son in the elite group of $25,000 or over. He is a self-employed econ­

omics graduate in the construction business . There were three graduates 

in the group with a salary range between $15,001 and $20,000 , These 

lucky three include an office machine company branch manager, insurance 

underwriter, and o•>ner in an investment business. The ma jority in the 

salary range from $10 ,001 to $15,000 include managers of businesses, 

insurance salesmen, certified public accountants, and holders of the 

bachelor of law degree , 
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On the other end of the scale , the table indicates two graduates 

out of school twenty years or more, who are still making between $),001 

and $6,000. In this case they are both school teachers. The infonna.­

tion given at re briefly summarizes the findings for the School of 

Business. 

Table 10 makes a comparison of the percentage level, by department, 

at vari ous five-year periods. As an example, Table 10c will give several 

interesting facts for the ten-year period combined. Among these are the 

following: 

1. The majority of graduates from accounting, business adrninistra.­

t.ion, and polit.ical science started with a salary in the range of 

$2,001 to $4,000. The majority of the economics graduates was in 

the under $2,000 bracket. 

2. After fjve years all departments have a majority in the $4,001 

to $6,000 range. 

), The same holds true after ten years. Note again that all 

departments have the majority in the $6,001 to $10,000 bracket. 

Tables 11, 12, 13 and 14 summarize the history of earnings, by 

department, at various intervals since graduation. This infonnation is 

also tabulated by the five pre-war years, five post-war years, and a 

combination of the t ,;o five-year periods. 

Changes in employers 

Are the graduates from the School of Business and Social Sciences 

satisfied and happy with the conditions of employment offered by the 

employers of the country? If changes are made to new employers, what 

is the average number of changes per graduate? Ho.; maey of the 
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Table 11a. Su!mnary of salary status for accounting department 
graduates at various intervals since graduation, 
l.ears 1936 throu5h 1940 

Period of time 
after graduation 

andsala Per cent 
startins sal!!!:~: 

Under $2, 000 3 • 4 3 11 .64 
2,001-4,000 3 3 • . 18 
4,001-6,000 2 3 . 18 

After 2 *ears 
;> ,001- , 000 3 1 4 .23 
4 , 001-6, 000 3 2 5 10 • . 59 
o , OOl-10,000 1 1 • 2 .12 
10 ,001 and over 1 • 1 • • 6 

After 10 vears 
4,001-C.ooo 2 3 .17 
6 ,001-10,000 3 4 J 10 ·59 
10,001- 15,000· 1 2 .12 
15,001 and over 1 • 1 • 2 • •• 12 

After 1 2 l::ears 
6,001- 10,000 • • 2 • 2 1 5 .30 
10 ,001-1 5,000 1 1 2 4 .?.3 
'5, 001- 20 ,000 3 1 5 .30 
J ,OOl and over 1 2 3 • •• 17 

Total. after 1 :2 ~ars I7 

Ai'ter 20 J:::ears 
6 , 001-10 ,000 • 1 • 1 • ·33 
10,001-15,000 1 • • 1 • • ·33 
15,001-20,000 1 1 • • ·33 

1'otal af ter 20 years J 



Table 11b. Summary of salary status for the accounting department 
majors at various i ntervals since graduation, year 1947 
through 1951 
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Per cent 
.§tartine: sala!'.Y 

Under $2,000. 
2,001-~·.000 
4,001-6,000 

Ai'ter ~ ~ears 
2,001- ,000 • 
4,001-6,000 
6,001-10,000 
10 ,001 and over 

Total after 5 years 

After 10 rears 
4,oo1-6,ooo • 

J 
1 

3 • 

6,001-10,000 2 
10,001-15,000 1 • 
15,0C1 and over • 1 

Total after 10 years 

3 
2 5 
2 2 

1 
2 3 
2 • 4 

2 

3 • • .11 
6 4 • 20 • ••• 71 

5 .18 

1 • • 4 
1 2 11. .39 
5 2 13 .46 

J .11 

-----------~---------

2 .so 
1 • .25 
1 •••• 25 

4 
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Table 11c. Combination of the statistics f or accounting ma jors for 
t he two five-year ;eeriods 

Period of time 
aftpr graduation 

andsala Per cent 
Starting salar;y 

Under 12,001 . • 11 . 3 • 14 • . 31 
2,001-4,000 3 20 23 .51 
4,001-6,000 3 5 • 8 .Ul 

After :2 ~ars 
$2,oo10:::,ooo 4 • 1 • 5 ,11 
4,001-6,000 10 • 11 21 . .47 
6,001-10,000 2 • 13 15 • .33 
10 1001 and over 1 ~ . 4 • • 9 

Total after :2 y;ears li~ 
After 10 ~ears 

$li,001-,000 3 3 .14 
6,001-10,000 • 10 • 2 12 .58 
10,001-15,000 2 • . 1 3 . .14 
1!j100l andover 2 1 ~ . • 14 

:rotal after 10 y;ears 
After 1 :2 ilears 

6,001-10,000 5 5 .31 
10,001-15,000 4 • 4 .25 
15,001-20 ,ooo 5 5 • .31 
20 1000 and over ~ . . It .Q 

Total after 1 :i ~ars 
After 20 ~ars 

$6,001-10,000 1 1 .33 
10,001-15,000 1 1 .33 
1:2,001-20 ,ooo 1 1 . ·:2:2 

Total after 20 y;ears :2 
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Table 12a. Summary of salary status for business administration depart­
ment majors at various intervals since graduation, years 
1936 through 194<) 

Period of time 
after graduation 

and salar 
Startint:: sala!::£ 

Under $2,000 4 .8 • ·5 • 4 .9 . 30 • 79 
2,001-4,000 • 2 . 3 5 • 13 
4,001-6,000 • 2 . 1 • 3 • 8 

After :2 ~ars 
Under 2,ooo • 1 ·- . 1. 3 
2,001-4,000 2 • ·7 • ·3 • 1 .4 . 17 • 45 
4,001-6, 000 .2 ·5 • 3 . 8 .18 • 47 
6,001-10,000 • 
10 ,001 and over • 1 2 • 5 

After 10 ~r;.rs 
$2,001-,000 .2 .1 .1 4, • 11 
4,001-6,000 3 .4 • · 2 • .4 . 13. • 34 
6,001-10,000 • .3 .4 .1 • 5 .13 • 34 
10,001-15,000 .1 .1 . 2 • . 2 6. 16 
15,001 and over • 1 . 2. 5 

After 1~ :tears 
Under $3,000 • 2 2 • 5 
3,001-6,000 • 1 1 • 3 
6,001-10,000 3 ·5 .4 • 6 .18 • 47 
10,001- 15,000 · 2 . . 1 • 1 .4 • 8 • 21 
15,001- 20 ,ooo .1 · 3 • 2 .1 • 7 • 19 
20 ,001 and over . 1 • 2. 5 
Total 3S 

After 20 Z!!ars 
$6,001-10,000 3 • .4 • 7. 50 
10,001- 15,000 ·5 5. • 36 
~0 and over .1 2. 14 

Total 



Table 12b. Summary of salary status for t he bus iness administration 
department majors at various intervals since graduation, 
years 1947 through 1951 
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Per cent 
Startin!l; sala!:l 

Under $2,000 2 • 2 3 
2,000-4,000 4 9 10 • 29 8 • • 60 • 82 
4,001-6,000 1 1 • 1 3 • 5 • • 11 • 15 

After 2 vears 
$2,001004,000 2 3 1 7 10 
4,001-6,000 3 7 • 16 2 • • 28 • • )8 
6,001-10,000 4 6 3 • 13 • • 10 • )6 • • 49 
10 ,001 and over 1 1 2 :3 
Total 73 

After 10 ~ars 
$6,001-10 ,ooo 2 2 4o 
10,001-15,000 2 2 • 4o 
15,001 and over• 1 1 10 
'l'otal 



Table 12c , Summary of salary status for the business acbninistration 
department majors at various intervals since graduation, 
years 1936 through 1940 and 1947 through 1951 

Per cent 
Startins salar;y: 

Under $2,000 • 30 • 2 • 32 • .29 
2,000-4,000 5 .60 65 .59 
4,001-6,000 3 .11 • 14 • .12 

After 2 ~ars 
Under 2,ooo • 1 • 7 • 8 • • • 7 
2,001-4,000 17 .28 •• 45 .40 
4 ,001-6,000 18 .36 54 •• 49 
6,001-10,000 2 2 2 
10 10C 1 and ovet' 2 2 • •• 2 
futal 111 

After 10 ~ars 
$2,001- ,000 4 4 • • 9 
4,001-6,000 13 1). .)0 
6,001-10,000 • 13 2 • 1.5 ·3.5 
10,001-15,000 6 • 2 8 .19 
1:!1001 and over 2 1 2 z 
Total If 

After 1 :! l:!!ars 
Under $3,000 2 2 .5 
3,001-6,000 1 1 • •• 3 
6,001-10,000 18 • • 18 • • • •• 47 
10,000-1,5,000 8 • 8 •• 21 
1.5.001-20,000 7 • 7 • ••• 19 
20 1001 and over 2 2 2 
Total 1l 

After 20 fears 
$6.001- 10,000 • 7 7 • .,50 
10 .001- 1,5, 000 5 .5 .36 

---l.i..Q.O 1- 20 1 000 2 2 .14 
.'otal 1 
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Table 13a. Summary of salary status for the economics department 
graduates at various intervals since graduation, years 
1936 through 1940 

Period of time Year and number of graduates I after graduation 
1940 I and salary 1936 1937 1938 1939 Total Per cent 

Starting sal~ 
Under $2,000 • 1 • · 2 • •• 2 ·5 • •• 4 • .14 70 
2,001-4,000 • 1 .3 • • • 4 • 20 
4 ,001-6 ,000 •• 2 • . . ·- .. 2 • 10 

After 2 fears 
Under2,000 • . 2 • • . 1 3 15 
2,001- 4,000 1 • . 2 •• 3 • • 6 30 
4,001- 6 ,000 • ·3 • 2 •• 4. • 9 • 45 
6 ,001-10 ,000 • .1 .1 • 2 10 

After 10 ~ars 
Under $2,000 .1 1 • 5 
2,001-4,00C .1 . 1 2 • 10 
4 ,001- 6,000 . 1 . 2 • ·5 • 8 • 40 
6,001-10,000 . 3 .3 . 2 8 • 40 
15,000 and over • 1 1 5 

After 12 rears 
Under $3,000 • .1 • ·- 1 • 5 
3,001-6,000 •• 1 .1 •• 6 8 .40 
6,001- 10 ,000 •• . 2 ·5 ,1 8 .40 
10 ,001- 15,000 
15,001- 20,000 . 2 • 2 • .10 
20 1001 and over 1. • ' . • 1 2 
Tota1 20 

After 20 fears 
$3 ,001-6,ooo •• 1 .33 
6,001-10,000 •• • . 1 • • .33 
2:2 1001 and over • ·~:l 
Total 
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Table 1Jb, Summary of salary status for the economics department 
majors at various intervals since graduation, 1947-1951 

feriod of time 
after graduation 

and salar 1947 1948 1949 19 Per cent 

Siartins sal!!!:i: 
Under $2,000 2 . 2 4. . 21 
2, 001- ,ooo 2 8 2 • 12. . 63 
4,001-6,000 2 1 ; . .16 

After 2 ;[ears 
Under $2,000 • 
2,001- 4,000 
4,001-6,000 2 •• 1 • 1 • 4 9 • .47 
6,001-10 ,000 .! 2 4 8. .42 
10 1001 and over• 1 1 2. .11 
Total i9 

After 10 ftars 
$6,001-lO,OOO 1. .,50 
10 1001-1~ 1000 1. ·22 
1'otal. 2 



Table 1Jc, Combination of the two five-year peri od statistics 
for economic majors 
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Period of time 
after graduation 

and salary 
Years 

19J6..194o 
Years I 

1947-1951 Total Per cent 
Starting salary 

Under $2, 000 
2,001-4 ,000 
4 ,001- 6, 000 

Af'te r 5 ;):ears 
Under $2, 000 
2,001-4,000 
4,001-6,000 
6,001-10 ,000 
10,001 and over 

After 10 years 
Under $2,000 , 
2,001-4,000 
4, 001- 6,000 
6, 001-10 ,000 
10 ,001- 15, 000 

'fo 
t:iooo and over 

After 1 5 ~ars 
Under $) , 000 
4,001- 6,000 
6,001- 10 ,000 
10 , 001- 15, 000 

.14 
4 
2 

• J • 
• 6 

9 
2 

j 

2 • 
8 
8 

1 
8 
8 

0 •• 

4 , 18 • 
12 o 1 o16 o 
J 5 

9 
8 
2 

J • 
• 6 
.18 • 
.10 

2 

1 • 
2 
8 
9 
1 

• 1 
22 

1 
8 
8 

•• 46 
. 41 
.1J 

••• 8 
. 15 

•• 46 
.26 

5 

5 
• 9 
.)6 
.4o 

5 
5 

• 5 
.4o 
.4o 

15, 000- 20 , 00'.' 2 •• 2 .10 
~20~· ~·~0~0~1~an~d~o~v~e~r~~~~·~1~~.~~~A-~~~~~~~1~·~~~~·~5~ 
futal 20 
After 20 ~ars 

$;,oo1- $6,ooo 
6, 001- 10,000 • 
25,001 and over 

Total 

, JJ 
.JJ 
·33 



Table 14a. Summary of salary status for the political science grad­
uates at various intervals since graduation, years 1936 
through 194<l 

Period of time Year and number of graduates 
after graduation 

51 

and salary 1936 1937 1938 1939 1940 Total Per cent 

Starting; sal~ 
Under $2,000 1 • 2 .1 .2 • .6 • 86 
2,001-4,000 .1 .1 14 
4,001-6,000 

After ~ vears 
$2,00100$4,ooo .1 .2 28 
4,001- 6,000 .2 .1 .3 44 
6,001-10,000 .1 .1 . 2 28 

After 10 *ears 
$2,001- ,ooo 1 .1 .2 28 
4,001-6,000 
6,001-10,000 • 2 .2 • 28 
10,001-15,000. .2 .1 .3 44 

After 1 ~ r.ars 
$3,001-~000 • .1 14 
6,001-10,000 .1 .1 14 
10,001-51,000. "T .1 .1 . 2 • 28 
1~ 1001-20 1 000. , ,_ .1 .3 44 

Total 
After 20 vears 

3,001-b,ooo . - 1 ·- ·- .- .1 .100 



Table ll~b . Summary of salary s tatus for the political sci ence 
graduates at various intervals since graduation , 
years 1947 through 19 51 

Period of t inte Year and nlll11ber of graduates 
after graduation 

52 

and salary 1947 1948 191~9 1950 1951 Total Per cen t 

Starting salar:;: 
Under $2, 000 
2, 001- 4,000 
4, 001- 6 ,000 

After 5 ~ars 
$2, oo1:Ji , ooo 

4 ,001- 6,000 
- 6, 001 - 10 ,000 
Total 

.;. 

.1. 
J. .. 

'· . 

2. • 7 
1 , • 19 • ••• 66 
') . 8. . 27 

. 1 •• - ••• 1 . 2 • •• - •• • 4 •••• 14 

. ) .1 ••• 6. ) • • • 1 ••• 14 •••• 48 
• 2 • J :.....!...-' _1:..;;•....:....:....:.2:.:..• ..:....:..1.!...!....!.. ~ 1. !....!--!.2.8_ 

After 10 ~ears 
$4 , oo1 - : , ooo . 2 2. .:33 
6,001- 10,000 . 4 4 . . 6? 

futal======================================G========= 



Table 14c. SUmmary of salary s tatus for the political science 
graduates at various intervals since gr aduation 

53 

Per cent 
starting salary 

Under $2,000 
2,001-4,000 
4,001- 6 ,000 

After 5 vears 
$2,001o:$4,ooo 
4,001-6,000 
6,001-10,000 

Total 
After 10 years 

$2 , 001- 4 , 000 
4,001- 6,000 
6,001-10,000 
10,001-15,000 

Total 
After 15 fars 

$.3,001-6 , ooo. 
6 , 001-10,000 • 
10 , 001-15,000. 
15,001-20,000. 

Total 
After 20 fears 

$J , 001-y .ooo. 
Total 

I 6 2 
1 19 

8 

2 4 
3 14 
2 11 

2 
2 

2 4 
J 

1 
1 
2 

• J 

1 ••• 

• 8 . 22 
.20 .56 

8 . 22 

• 6 .17 
. 17 .47 
.1g .)6 

• 2 .15 
2 .15 
6 .47 

• J . 2J 
1 

• 1 . 14 
1 . 14 
2 •• 28 

• 3 • .44 
7 

• •• • 100 



graduates are satisfied with employment conditions and remain with the 

original employer? Are there many graduates starting their own busin­

esses or, after working for someone else, going into business for them.­

selves? These questions are just several problems this section of the 

thesis will ans\o:er. 

Method of analysis 

Section IV, questions 2 and 3 (a), (b) and (c) were used to develop 

the data for this summary. You will note t..l:tat question 2 of Section IV 

specifically asked the graduate the number of times he has changed to a 

different position, excluding military serv.ice. By comparing the number 

of changes made, as given by the graduate (question 2), and the brief 

account of his job history (question 3 (a), (b), and (c)), the writer 

oould see that question 2 was ambiguous. 

placed on question 3 (a), (b), and (c), 

Therefore, more emphasis was 

The one section of question 3 

requires the rsme of the employer. With all employers listed, it was easy 

to detennine the number of different employers and changes made. 

The summarization is broken down into the five pre-war years and the 

five post-war years . From these tw summaries, a table ~o~as made up into 

a summary for the entire period . The charts are also broken down by year 

of graduation and department within the School of Commerce, 

As mentioned above, question 2 ~o~as ambiguous. Many graduates included 

in their answer the number of times they received a promotion while work.­

ing for the same employer. Inasmuch as the purpose of this question was 

to determine the nl.l!!!ber of different employers, question 2 was not used 

to any great extent, It should be understood that many graduates made 

changes to new employers because of advancements and promotions. This 
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is all well and good, but it must keep in mind that this section of the 

thesis is not to detenn i ne the validity of the change to a new employer, 

only the number of time s changes were made. 

It should also be mentioned that many of the graduates were employed 

by l'ederal or State governments. For the purpose of this summary, when a 

graduate changed from one department of the goverrunent to another, it 

would be considered a change to a new employer. This situation was true 

t·dth many of the economics and political science graduates. If a graduate 

quit work to go back to school for more preparation , this >-'Ould not be 

considered a change in employers. 

\~ith tr..is brief section for explantion, the summary of data will be 

presented. 

Summary of employment changes 

Table XV-A summarizes the important data pertaining to this section 

of the thesis for the graduates between the years 1936 through 1940. The 

data are broken down into department and year of graduation, with a total 

summary for the School o f Commerce f or the pre-war period. One will also 

note, the data ax-e further su!nmarized by the following categories within 

the department, and year o f graduation: 

1. Number remaining with original employer 

2. Number of different employers 

3. Number going into business for themselves 

4. Number self-employed at time of study 

Referring to the t\<.'0 total columns in this table , one will note that 

for the School of Comme~e, we were ~rking with 82 graduates for this 

period of five pre-war years. Of t he 82 graduates , 24, or 29 per cent, were 
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working with their original employer. There were 9 or 11 per cent start­

ing as self-employed and at the time of this study, 14, or 17 per cent, 

self-employed, Also, there was a ratio of 2. 6 employers for the eighty­

two graduates since their year of graduation. 

The writer was unable to locate another study of this t ype for com.. 

parison purposes, 

There was a study made with some high school graduates, These could 

not be used for obvious reasons. The writer is therfore merely present­

ing the facts , being unqualified to comment as to whether these statistics 

are out of reason. 

In the Accounting Department there are 17 graduat9s ~ummarized . 

Twenty-nine per cent were still employed with the original employer; 

two , or 12 per cent, self-employed, l'hree, or 18 per cent presently 

self-employed, and a 2,4 employer-graduate ratio. 

The business administration graduates totaled 38 for ti.is per i od of 

time, Twenty-nine per cent were still with their original employer. 

Five, or 13 per cent started as self-employed; nine, or 24 per cent, 

are presently self-employed; their employer-graduate ratio was 2.5. 

The l>conomics Department had 20 graduates. Thirty per cent, cr 

six of the 20, were still employed by the same employer they s tarted 

with. Two, or 10 per cent, started as self-employed. The same i s true 

of the number presently self-employed. They had a 2.7 employer­

graduate ratio. 

In the Poli tical Science Department there >Jere only seven graduates 

to tabulate . Two, or 28 per cent, were with their original employer; 

none started as self-employed or are presently self-employed. They had 

a 3. } employer-gr aduate ratio. 
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It is very difficult to say t hat any one department within t he 

School of Commerce is more stable than the other. The political science 

major did have a higher employer-graduate ratio. The ratio for the 

School being 2. 6 compared to the Political Science Department o f 3.3. 

Other than this fact, the other statistics are very close. 

Reviewing Table 15a by year of graduate , one will note several 

major differences. There is a high of thirty-eight per cent of the 

graduates in 1937 remaining with their original employer compared to 

a low of 12 per cent in 1939. The years of 1936 and 1939 have high 

employer-graduate ratios. Also, there are differences in the self­

employed percentages , both starting and preso:-ntJ.y. It ~.s the ;.Titer's 

opinion that t hese differences are mainly due to the s ize o f the survey 

:for this period of time. You will note that the same comparisons in 

the years 1947 through 1951 (Table 15b) are more similar and less 

divergent. 

The next table , Table 15b, covers the five post-war years, 1947 

through 1951. Again, by referr ing to the tw total columns we can 

quickly summarize the results o f this :five-year period for the School of 

Business and Social Sciences. There were 149 gr aduate students during 

this period of time . Of the 149, seventy-one, or forty-eight per cent are 

still working with their original employer. Six, or only four per cent, 

started as self-employed. At the time o:f the questionnaire, seven, or 

five per cent, were self-employed. Also, the employer-graduate ratio 

was 1.9. 

Again, there is no other comparable study for comparison purposes. 

Ho~ver, a few comments between the two dif:ferent five-year periods is 



Table 15a. SUI!II!lary of changes in employers by department and year of graduation covering years 
1936 through 1940 

Department Classification 1916 1917 1918 1919 1940 Total Per cent 

Accounting 
Number with original employer - 1 1 - 3 5 29 
Number of different employers (a) - 8 5 16 12 41 2. 4 
Number starting as self-employed - - 1 - 1 2 12 
Number changing to self-employed - - - 3 - 3 18 
Total graduates - '3 1 S 6 17 _ 
Niinioer W:H.h orfg:frlil employer 1 2 1 1 6 11 29 

Business Number of different employers (a) 12 24 22 12 25 95 2. 5 
Administration Number starting as self-employed 1 1 1 - 2 5 13 

Ecor.omics 

Political 
Science 

Total 

Per cent 

Number changing to self-emoloyed 1 2 2 2 2 9 24 
Total eraduates 4 10 8 !!-. ---l,L_ 18 -
Number with original employer - 2 1 1 2 6 30 
Number of different employers (a) 5 2 7 19 22 55 2.7 
Number starting as self-employea - - 1 1 - 2 10 
Number changing to self-employed 1 - 1 - _ 2 10 
Total graduates 1 2 4 6 7 20 
Number with original employer - 1 1 - _ 2 
Number of different employers (a) - 1 4 9 9 23 
Number starting as self-employed 
Number changing to self-employed 
Total graduates - 1 2 2 

28 
3·3 

Number with original employer 1 6 4 2 t1 29 
Number of different employers (a) 17 35 38 56 68 2.6 
Number starting as self-employed 1 1 3 1 3 11 
Number presently self-employed 2 2 3 5 2 17 
Total graduates S 1& 17 17 27 
Per cent with original employer 20 38 24 12 41 
Per cent different employers ( a) ),4 2.2 2,2 ),) 2.5 
Per cent starting as self-employed 20 6 18 6 11 
Per cent changing to self-employed 40 12 18 

a l Expressed as a ratio of total different employers ·1:.0- tot8.l graduates 

~ 



Table 1,5b. Summary of changes in EMPloyers by department and year of graduation covering years 
1947 throu gh 1951 

Department Classification 
Nurober with origfua.I employer 

Accounting Number of different employers 12 12 19 14 7 
Nurober starting as self-employed - - - - -
Number changing to self-employed 2;. - 2 1 - J 11 
Total graduates 4 10 6 4 28 
liumber with origi."lal employer 1 4 3 19 7 ')4 4o 

Business Number of different employers 13 20 27 52 21 133 1. 8(a) 
Administration Numbe r starting as self-employed 1 - 1 1 1 4 5 

Nurober changing to self- employed - 1 2 1 - 4 5 
Total graduates 5 10 13 32 1J 73 
Number with original employer 1 1 2 4 1 9 47 

Economics 111um·oe r of different employers 4 4 9 16 3 36 1 . 9(a) 
Number starting as self- employed - - - 1 - 1 5 
Number changing to sel:'- emoloyed - - - - - -
Total graduates 2 2 4 9 2 19 
Number with original employer 4 1 5 3 4 17 59 

Political Number of different employers 9 13 13 10 4 49 1. 7(a) 
Science Number starting as self- employed - - - 1 - 1 J 

Number changing to self-employed - - - - -
Total graduat es 6 4 8 7 4 
Number with original employer t · 7 16 · 28 13 71 48 

Total Number of different employers 38 49 68 92 J5 282 1. 9( a) 
Number starting as self-employed 1 - 1 3 1 6 4 
Number presently self-employed - 1 4 2 - 7 5 
Total graduates 
Per cent with original employer 

Per cent Per cent different employers (1) 2.2 1o4 1 . 9 1.7 1.5 
Per cent starting as self-employed 6 5 1 6 4 
Per cent changing to self-emploved -

"' "' 
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appropriate . Note the much higher original employer percentage in the 

second five-year period; also, the lower employer-graduate ratio . This 

would only be natural because of the shorter period of time since grad­

uation. This same reason accounts f or the small percentage being self­

employed for the second five-year period . 

There were 28 graduates in accounting. Eleven , or 39 per cent, 

were with their original employer, Three, or 11 per cent, were presenUy 

self-employed. There is a high employer-graduate ratio of 2. ) f or such 

a short period of time. 

The business administration graduates totaled 7). Thirt y- f our, or 

46 per ce!lt, were still with their orlginal employer, Four each , or 

5 per cent, started out as self-employed and are presenUy self-employed. 

'Ihere is a lower than average employer- graduate ratio of 1. . 8 . 

The Economics Department graduates totaled 19. Again they had a 

high of 4? per cent, or a total of nine, of t he graduates remaini ng with 

their original employer. One , or five per cent, s tarted out as self­

employed. ApparenUy he became discouraged because there are no grad-

uates presenUy self- employed. They had an employer-graduate ratio of 1.9. 

The political science l!raduates tot aled 29 fo r this five-year period. 

Of the 19, 17, or 59 per cent, were s till with their original employers. 

'Ihis is 11 per cent above the average for the s ame period of time. One, 

or J per cent, started as self-employed; he likewise gave up . '!he 

employer-graduate ratio was the lowest with 1,7, 

The comparison be~ween the five years indicated much more stabili ty. 

The per cent of g.raduates with the original employer nms from a high in 

1951 of 51 per cent to a low of )5 per cent in 1948. Again , this is only 
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normal because of the shorter period of time since graduation, 'lhe 

employer-graduate ratio runs from 2.2 in 1947 to 1.4 in 1948. Again, 

this is logical because of the same reason. In general, the percentage 

self-employed is small. This is possible because the graduates have 

not been out of school long enough to become discouraged w.ith the 

employers or have not the desire to make a name for themselves, 

Table 15c is a summarization of the two five-year periods. Of the 

total 2:31 graduates 94, or 41 per cent, are still with the original 

employer. Fifteen, or 6 per cent, started as self-employed. Twenty­

one, or 9 per cent, were presently self-employed. There was a combined 

employGr-grad~ate ratio of 2,1. 

From these combined statistics it ~rould appear that the political 

science graduates are more stable as far as number of employers are 

concerned. Of the total )6 graduates studied, 19, or 53 per cent, were 

still with their original employer. They also had a very small employer­

graduate ratio of 2.0 

Next came the business administration graduates. There was a total 

of 111 graduates studied. Forty-five , or 40 per cent, were still with 

their original employer. The employer-graduate ratio was also low with 

2.0. These graduates had the next highest self-employed percentage with 

12 per cent. 

The Economics Department graduates total )9. 

or 15, were still ~d th their original employer. 

average employer-graduate ratio of 2.;. 

Thirty-eight per cent, 

They had a higher than 

The Accounting Department graduates totaled 45. Only )6 per cent of 

these >rere ~r.i th thei r original employer. They also had a high employer-



Table 15c. ~Ummary of changes in empl oyer s b) deo~rtroent and year o f graduation cover ing years 
1936 through 194<l and 1947 through 1951 

Deoar tment Clas sificat i on 19'3&194{) 
~!umber with original employer 5 

Accounting Numbe r of different emuloyers 41 
L'l.."'llber st.c1r+i.n" "S self- employed 2 
Numbe r chang1_ng w self-employed 3 3 6 
'otal graduates 17 28 45 

!\umber >.d.th original employe r 11 34 45 '40 
Business Number of different employers 95 133 228 2.0(a) 
Administration Number starting as self- employed 5 4 9 8 

iiumoer changing to self- employed 9 4 13 12 
Total graduates 38 73 111 
l\'U!Tlber with original employe r 6 9 15 38 

t.conomics ~'umber of different employers 55 36 91 2. )\a) 
Number starting as self- employed 2 1 3 8 
~'umber changing to self- employed 2 - 2 5 
Total graduates 20 19 39 
Numbe r 1dth or i ginal employer 2 17 19 53 

Political Number of different employers 23 49 72 2. 0(a) 
Science Number s t arting as self- employed - 1 1 3 

Numbe r changing to self- employed - - -
Total gr aduates 7 29 36 
Numbe r with original employer 24 71 95 41 

Total Number of different employer s 214 282 496 2. 1 (a) 
NU!IIbe r starting as sel f- employed 9 6 15 6 
NU!IIber changing to self-employed 14 7 21 9 
Total gr aduates 82 149 231 

"' N 
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graduate ratio of 2.3. The accountants had the highest self-employed 

percentage of 13 per cent. 

The writer found this section of the study one of the most inter­

esting. It was somewhat surprising to realize that within the School of 

Colllll!erce each graduate, on an average, had worked for slightly more than 

t010 different employers. Also, it was thought there ..,uld be more than 

twenty-one out of 231 graduates, or nine per cent, self-employed. 

In order to put the employer-graduate relationship in a different 

perspective, it was decided to find the average frequence of changes 

from one employer to another by a graduate. Table 16 indicates the 

frequency in months and by year of graduation that a graduate would 

make a change to different employment. As an example in the graduate 

year of 1939, a graduate, on an average, made a change to a different 

employer every 35 months. In the five pre-war years each graduate, on 

an average, made a change approximately every seven years. In the five 

post-war years a graduate, on the average, made a change every four 

years. The ten years combined indicate that the graduates made a 

change every five and three-quarter years. In actuality, the frequency 

would be sooner than that shown when one considers that ninety-five gr acJ.. 

uates in this study are still working for the same employer. 

A summary was also made of the reasons most frequently used by the 

graduates to make a change to another employer. The reasons most fre­

quently used other than promotion, return to school, military, and to go 

into business for self, include in order of frequency, the following: 

1. Better position 

2. Increased salary 

3. Geographical location 
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Table 16. Computation of frequency of change to new Ell!ployer by the 
five pre-war years, five post-war years, and the combined 
ten-year period 

Year 
Einployer- graduate 

ratio 
Honths since 

graduation 
Frequency of change 
months years 

1936 3.4 • 2.52 • 74 
1937 • 2.2 • 24<l .109 
1938 2. 2 • • 228 .103 
1939 3. 3 216 65 
~~·~~~~2·~,~~~~~~·~2~04~~~~~8~1~~~ .. ~-

Total 1J . 6 1,140 83 Approx. 7 yrs. 

1947 
!948 
1949 
1950 
1951 
Total 

Combined 
Totals 

2. 2 • 108 
1.4 96 
1.9 84 
1.7 72 
1. 5 (fJ 
8.? • 420 

•• 49 
68 

.44 
• 42 

40 
48 

22.3 ••••••• 1,560 •••••• 69 

4 

:C3/4 



4. Dislike ~o,'llrk 

s. Reduction in force 

6. D:i.slike supervisor 

7. Uncertain future 

B. rlealth 

Analysis of curriculum 

v/hile it is not the main purpose of this study to evaluate the curr­

iculllln offered to students at the college , it was interesting to note 

several ideas expressed by the graduates in answer to Section II of the 

questionnaire, 

Most graduates w-ere very helpful and suggestive in answering 

questions 1 and 2 of Section lJ , It was interesting that, all graduates, 

regardless of department from '·rhlch they graduated, made several unifonn 

suggestions ~Jith regard to curri culum additions, 

Table 17 shows the subjects most mentioned and the frequency men­

tioned ~ the ~raduates, Tn many cases the subjects suggested are being 

taught at the present time but were not offered to the student during 

his undergraduate work , llo.,ever, in order to emphasize the imnortance 

oi' the subjects , all will be mentioned. 

rrom Tahle 17 one can see r.everal sub,jects that are being taught 

at the present time , but because of t he frequency of their being men­

tioned by the graduates, more emphasis should be placed upon greater 

development in these areas , From the table we can see that business 

english is suggested 38 times, \>ihile this is only approxi1nately 17 per 

cent of the total P-raduates answ~ring , it establishes a weakness where 

greater training is needed. 
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Table 17. Courses that should be added to or emphasized more in the 
curriculum offered undergraduates 

Subject 

Analysis of current business trends and articles 
in business journals 

Business organization and analysis • 

Budget studies • • • • • 

Business letter writing 

Business English • 

Blue print reading 

Consumer credit and collections 

Investment, real estate, estate planning 

Methods analysis and improvements 

Mar ket research 

Modern machine accounting 

Personal investment, finance , and budgets 

Personnel interviewing methods , job evaluation 

Public administration 

Research eaper and report writing 

Self expression . • • • • • • , • , 

Graduates 
Expressing Interest 

J 

2 

8 

1.5 

J8 

2 

6 

4 

J 

2 

.5 

28 

1.5 

7 

)2 

19 
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The next subject most mentioned was report >~riting. Hany graduates 

expressed their .reakness in this area and found it to be a handicap 

because of their inability to write reports to management. While only 14 

per cent of the graduates expressed their opinion on this subject , it also 

establishes a need for greater training . 

In this general area, along with English and report writing , many 

graduates also listed self- expression (speech) , and business letter 

writing. vlhile all of these courses are available at the University, 

perhaps not enough emphasis is being placed upon them, 

From the experience of the writer , it is easy to concur with t hese 

seme .findings , One of the fawr:l.te assj.gnrnents given a new employee by 

management is to make a survey and write a report to management. 

Another area which demonstrated much interest, was in the field of 

personal investment, budget, and finance. It appears from the answers 

that the graduates w-ould like to have training in how to invest money 

properly, how to bey properly in an economy of big discounts and low 

down payments. 

As a conclusion to this section, several direct quotations have 

been taken from comments written by the graduates in their questionnaire. 

"Many fail to progress because they cannot properly express 
themselves on paper or in discussions, I happen to know of cases 
~~ere letters of appli~ation to management have been read with 
humor and not interest," 

11Nanagement training--how to supervise and instill enthusiasm. 
How to get the most from people , how to select good pe rsonnel, etc, 
Although there are some courses covering this, I believe this i s 
very important. 11 

"From a personal point of vie~r, I believe the area of speech 
and public speaking might receive additional emphasis in the College 
of Business and Social Sciences . Self-expression is a necessity 
regardless of the position one is seeking. " 



"All colleges should stress English , written expression, 
public speaking." 

11l1ore practical problems--work with local business and 
industry." 

"Courses in leadership and the art of getting along with 
others, More emphasis on speech and English." 

Advanced degrees attained by the graduates 
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Table 18 summarizes the advanced degrees and professional certificates 

attained. 

Of the 231 graduate questionnaires used in the study, Jo attained 

their master's degrees , eight their doctoral degrees, Twelve graduates 

worked for and achieved twelve professional certificates, These include 

five certified public accountants, five bachelor of law degrees, and one 

certified life underwriter. One graduate went back to school and grad­

uated in pharmacy. The total of 56 advanced degrees and professional 

certificates represents 24 per cent of the gr aduates returning question-

naires that achieved this additional recogniti on. 

In addition to the above infonnation, a total of 107 or 46 per cent 

of the graduates worked on either advanced degrees, professional certifi-

cates, or a trade school certificate . Both the 24 per cent mentioned 

and also the 46 per cent are high compared to the Minnesota study previ­

ously mentioned. 7 This study indicated a J4 per cent effort on the part 

of the Minnesota graduates working on advanced degrees and professional 

certificates, No per cent ;ras given on the number achieving the advanced 

effort, 

fi ibid •• p. 29. 



Tabl e 18. SUmmary of advance degrees and professional certificates attained by the graduates 

Degrees 
Department Master ' s Dector al CPA LLB CLU Pharmacy 

Accounting • • ••••• • • 3 

fusiness Adminis tration •• 15 

Bconomic:s 

Political Science 

• 5 

. 13 

lj. 

2 • 1 

6 • 2 

Total • ••••••••• ) 6 • • • • • 8 • • • • • • 5 •••• 5 •••• 1 •••••• 1 

$ 



CHAP'IER V 

~~ rJ.:Y AND P£COM-IENDA TIOIIS 

~unnnarv 

The ~chool of ·usiness and Social Sciences has graduates out in the 

business t-'Orld makin; <OOd names not only for themselves but also the 

University and t he •.. tate . The results o f this study have proven this 

ooint. 

ln br i e f , the reajor findinr;s of t his study can be sU!l'l!lariMd j n 

respect to ~~e basic goals as set forth i n t he begi nning. 

1. Ninety- one pe r cent of the graduates from t he School of Business 

and So cial :.ciences obtained ;>Or k either directly or closely related 

to thei r fielc of specieli7ation ;mile at the University. While the 

writer could not find another compar able study for comparison pur­

poses , t hiE appears to be very satisfactory. 

2. Eighty- one per cent of t he graduates, at the time o f the question.. 

naire , ~<ere presently e~ployed in positions either directly or closely 

related to their field of specialization at t he l niversity. Aft er 15 

to 20 years , in some cases , this i s also outsta."ldin , 

3. The history of earnin!'s indicates , for the most part , that t he 

graduat es ere "!akj.n·· "inancial strides i n t heir fielc's of endeavor. 

The ' r aduates ;J!>o c~ nn "'' the~ r p ro fession and went into education 

have suffered so"!e\ hat. ;:hen co'lloared to t he otioer pracluates , 

Generally spcakin, , the f'raduates goine: into business for them­

~elves have teen · ry succec ful financially. 
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4 . 1he ratio o f employer- graduate was higher than anticipated by 

the wri t e r. It ~JOuld appear tha t a graduate ..ould be ready to setUe 

down and devote "his all" for a single employer rather than bounce 

around. 

In t his age o f governmental controlled, unstable economy an 

employer- graduate r a t i o o f 2.1 is respectable. 

'Ihere i s sat i sfacti <-n to all hen we see that ninety-five grad­

uates out of 231 or forty-one per cent are still •crking for thei r 

original employer, 

5. The graduates were very suggestive and helpful in recommending 

that certaill cou rs&s oo taught or great.e<· emphasi~ given. F.rotn the 

writer's few years of experi ence, he can certainly concur in these 

recommendations . 

6. The University and School of Business and Social Sciences can be 

very proud o f the advanced degrees and professional certificates 

attained by t he graduates. Fifty-six additional degrees or profes­

sional certificates represents twenty-four per cent of the graduates 

surveyed. 

Recommendations 

The writer wuld recommend that the School of Business and Social 

Sciences keep ab1•east oi' the accomplishment s of their graduates. It 

wuld be acivisable to conduct another study of this nature to up-date all 

aspects of the education proce s s within the School. 

It is also r ecommended tha t the School place greater emphasis on the 

courses suggested by the graduates in Chapter Ill of this thesis. 
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UTAH STATE UNIVERSITY 

C:OLLEG!!: OF BUSINESS AND SlCIAL SCibNCl!:S 

Logan, Utah 

Dear Graduate: 

You will be pleased to kno w, I hope, that we are now the 
"College of BusiJ'les s and Social Sciences" in Utah State University. 
We are very serious about trying to improve our curriculum and 
s trengthen other areas of our >X> r k . We aren1 t ashamed of the past, 
particularly the product, but there is always room for improvement. 

Vie arE making several s tudies. 0l"A of them is an examination 
o f the relationship between t he s tudent's curriculum and his pro­
fession. we have an excellent graduate student ready to move ahead 
on this i f we can get the raw material. 

The accompanying questionnaire has been designed to get the 
specific infonnation needed. It is hoped that you will fill it out 
and return it as soon as possi ble. I hope you won't feel that we 
are prying into your aff airs unduly. We are greatly interested 
in you and what you are doing. But, further, we want to do a better 
j ob here if we can. You can be positive that any information will 
be kept confidential. 

Incidentall y , apart from the questionnaire , keep us informed 
occasionally . I wrote some o f you a few weeks ago and was delighted 
with the replies I received. Many of the suggestions contained are 
going to be used . 

Sincerely, 

M. R. Merrill, Dean 
College of Business and 
Social Sciences 
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STUDY OF FORMER UTAH STATE UNIVERSITY GRADUATES 
FROM T~~ COLLtGE OF BUSINESS AND SOCIAL SCIENCES 

76 

Because you graduated from Utah State University between the years of 
1936 through 1940 or 1947 through 1951, your help is needed in answering 
this questionnaire. The data secured will be used to study the relation­
ship between a graduate's course of study and his profession. 

Directions : Complete the four sections listed below. In sections III 
and IV certain parts may not apply, depending on how many years have passed 
since your graduation. If you have any special comments or more space is 
needed, feel free to use the r everse side. Completion time approximately 
ten minutes. Your honest and frank opinion will be appreciated. Fill out 
and ~ .!!!! ~ .!!!! possibl e. -- --

SECTION I College Training: 

1. Name 
2. Majo~r----------------

3. Minor s , • 
4. Did~udo-Miygr~Uate-wrk?\)y~~-yn~-
5. If ans»er to ques tion 4 is yes, 

(a) What school (s) did ~u attend? 
(b) What degree (s) did ~u r eceive"""? ____ _ 

SECTION II Relationship of College Training to Profession : 

1. What general area of college courses have been most helpful to ~u 
in ~ur profession? (number in order of importance) 

(a)_Accounting 
(b) .. Business Law 
(c)--Economics 
(d)= English 
(e) History 
(f)-Industrial Engineering 
(g) Management and Administration 
(h)_ Marketing and Merchandising 
(i) Mathematics and Statistics 
(j )- Natural Sciences 
(k)-Political Science 
(1) Psychology and Sociology 
(m) Secretarial Science 
(n)=Education (for teachers only) 

2. What courses, in ~ur opinion, should the College of Business 
and Social Sciences stress more to prepare a graduate for a 
position? ( check as many as ~u deem necessary) 

(a)_Accounting 
(b) Business Law 
(c):=:cycles and Forecasting 
(d)_Economi c His tory 



( e) •.,glish 
( f )- 1- 'tis trial Ma nagement 
( f - . ""lational Economics 
(h .· auo r · conomics 
( iJ -·-Marketing and Merchandising 
(j)-~atnematics and Statistics 
( k)-Moncy, t:redit, and Banking 
(1)-J 'Jblic Administration 
(m)-t'ubl ic Finance 
(n)-!:iales l1anagement 
(o)-Speech 
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(p)-Prouuction Planning and Control 
(q)-Education (for teachers only) 
(r)-Ot'lcr courses 1 •. ____________ _ 

- 2 . __________ _ 
) . _________ _ 

J , List bel ow t he courses or area, if any, that in your opinion 
should be added to the curriculum in the College of Business 
and Social !:iciences . 

(a) _________________ _ 

(b) ________________ _ 

c, _____________________________ _ 

Sl!.CTION IIl history of r:arnings : 

1 . Starting annual salary: 
(a) Under 2000 ( b)_2001 to 4<>00 
(d)=6001 and over 

2 . Annual salary after 5 years : 
(a) Unde r 2000 (b) <001 to 4ooo 
(d)=6001 to 10 , 000 (e)=10,001 and over 

J , Annual salary after 10 years: (if applicable) 
(a) Under 2000 (h) 2001 to 4000 
( d)=6001 to 10,000 (e)=10 , 001 to 15, 000 

4 . Annual salar:~- after 15 years: (if applicable) 
(n) Lndt-r JOOU (b) )001 to 6000 
(d)=10 , U0 1 to 1) , 000 (e)=15, 001 to 20 , 000 

5· Annual salary after 20 years: (if applicable) 
( ~) Under JQOO (b) J001 to 6oOO 
(d)-10 , 001 to 15, 000 (e)=15,001 to 20 ,000 
rg \=25,001 and ot·cr 

SECTION IV Job History: 

(c)4o01 to 6ooo 

(c)4o01 to 6ooo 

(c) 4<>01 to 6000 
(f)=15,001 and over 

(c) 6o01 to 10 , n•' · 
(f)=20,001 an o•·. 

(c) 6o01 to 10 , 000 
(d)=20,001 to 25,000 

1. Are you employed in your major field of study: yes ) no, 
:> . Since grar'Pation, ho>r many times have you changed to a different 

position? (exclude military service) 



J . Give a brief account of your -work by filling in the space.s below: 

(a) First 5 years : Name of EmEloler ~e of Work Length of Time 

,b) Second 5 years: 
I 

(c) Since 10th year: (if applicable) 

Reason for Leavin!l Other 

--.) 
OJ 
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