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35. Race: White Black __ Other (specify) ___________ _ 

36. Were you a member of any labor union while serving your apprenticeship1 

�=�=�=�~�~ �~�· �~�u�~�~�\�~ �,�:�:�~�~ �e�~�e�~�!�~�:�;�d�:�-�t�-�o�-�-�,�t�h�-�e�-�-�-�-�-�-�-�-�-�-�-�-�-�-�-�-�-�-�-�~�~�i�i�:�:� 
__ No, I have never belonged to a union. 

37. Was your apprentice program administered by a J.A .T.C. (Joint Apprenticeship and Training Committee)? 

Yes No 

38. We would appreciate any suggestions or comments you would like to make which you feel would serve to improve 

the apprentice training program in Utah·-----------------------
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Appendix D 

MANPOWER DEVELOPI\IENT SERVICE 

Guy B. Hans.en. Oileclor 
Lyn n W. Heninger , Associ21c Director 
Ma.uon T. Bt-ntlcy 
John R. Crarun 
Robert C. Mecham 

Dear Sir or Madam: 

tJTAH STATE UNIVERSITY · UMC JS · WGAN, UTAH 84312 · (801) 7Sl-4100 x 7203 

August 16, 1974 

Manpower Development Service, Utah State University, in cooperation 
with the Utah State Apprenticeship Council, is conducting a survey of cur
rent and former apprentices in the state of Utah in an attempt to determine 
how the apprenticeship program . in Utah can be improved to make it more 
effective in meeting the skilled training needs of Utah citizens. 

The purpose of this study is to determine the opinions and attitudes 
of people who have participated in apprenticeship, whether or not they 
completed the program. It is hoped that in so doing, certain areas where 
improvements can be made will be brought t o light, thus resulting in better 
and more eff i cient apprenticeship programs. 

Enclosed you will find a questionnaire that has been mailed to a sample 
of persons who, like yourself, have participated in apprentices hip programs 
since 1965. It consists of 38 questions, and it should take about fifteen 
minutes to complete . Please complete the questionnaire and return it to us 
in the enclosed , stamped envelope as soon as possible. All of your answers 
will be held in strictest confidence. 

Since you are a member of a limited sample, it is very important to 
the success of this study that you complete and return the questionnaire 
as soon as possible. Your r esponses will be a great aid in the improve
ment of skilled worker training in Utah. 

Enclosures 

Si7Jrely, 

~&'( If. f/4 t W-C<---- . 

/ / 

Gary B. Han;d{en 
Dire~ctor / 

If . 
Mark Randle 
Research Assistant 



199 

Appendi x E 

MANPOWER DEVELOPMENT SERVICE 

Gary 8. Hansen, Direclor 
Lynn W. llemngtr , Associate Director 
Marion T . Bentley 
John R. Cragun 
Robert C. Mecham 

Dear Sir : 

liTAH STATE UNIVERSITY· UMC l5 · l.OGAN, l!rAH 84322 · (801) 752.-4100 x 7203 

September 20, 1974 

A few weeks ago you should have received a letter and enclosed 
questionnaire requesting your cooperation in a statewide survey of 
former apprentices being conducted by Manpower Development Service 
of Utah State University . 

As of this date, we have not received your response. In order to 
suc c ess fully complete this study, it is very important that you complete 
and r e turn the ques tionnaire . In case you have lost or misplaced your 
copy of the questionnaire, we have enc l o se d ano ther copy in this letter. 

We realize this is a demand on your time and thank you in advance 
for your cooperation. 

Director 

GBH/mr 

Enclosures 



CUMULATIVE RECORD OF APPRENTICE TRAINING 1964 TO 1972 

1964 1965 1966 1967 1968 1969 1970 1971 1972 

NUHBER OF APPRENTICES ACTIVE JANUARY 1 EACH YEAR 

1,095 1,111 1 ,086 1,193 1,348 1,395 . i,689 2,013 2,060 

NUMBER OF NEW AND REINSTATED APPRENTICES 

l s tQtr 67 7! 1 25 47 136 - 222 95 99 208 
2ndQt r 131 70 110 335 87 153 214 128 189 

3rdQtr 142 120 223 71 150 130 273 221 313 
4thQtr 87 120 78 72 128 123 229 169 246 
TOTAL 427 389 536 525 501 628 811 617 956 

NID!BER OF CANCELLATIONS AND SUSPENSIONS OF AGREEME:ITS 

l s tQtr 52 82 85 34 52 45 38 88 68 

~ 2ndQtr 57 43 32 16 65 56 37 61 48 

3rdQtr 31 36 64 33 44 45 93 116 83 

4thQtr 70 54 53 101 141 38 67 69 7l 

TOTAL 210 215 234 184 302 184 235 334 270 

NUMBER OF APPRENTICES RECEIVING JOURNE'fi!AN CERTIFICATES 

1stQtr 40 37 49 38 39 24 75 109 137 

2ndQtr 68 76 65 44 43 89 60 97 269 

JrdQtr 29 44 31 48 36 6 105 18 114 

4thQtr 64 42 47 56 34 31 25 66 47 

TOTAL 201 199 192 186 152 150 265 290 567 

ACTIVE APPRENTICES FIRST DAY OF EACH QUARTER 

Jan 1 1, 095 1,111 1,086 1,193 1 , 348 1,395 1,689 2,013 2,060 

Apr 1 1,070 1,071 1,077 1,168 1,393 1,548 1,671 1,923 2,073 

July 1 1,076 1,022 1,090 1,143 1,378 1,556 1,792 1,906 2,002 

Sept 1 1,158 1,062 1,215 1,438 1,442 1,635 1,871 2,002 2,125 

NUMBER OF ACTIVE APPRENTICES DECEMBER 31 EACH YEAR N 
0 

I I \ ' I I 0 

1,111 1,086 1,193 1,348 1,395 1,689 2,013 2,060 2,201 

t. 
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Pl.G!: 'tWO 

Active J.ctive 
Trade 10-1-73 New Comp Cnc Susp 12- 31-73 

Printing 

Car.;eraiT.a.n ( P la t ema.ker) 3 
Printer (Composing Room) 2 
E:.1bo5sing Pressman 2 
Lithographer 1 
Offset Pressman 
Pressman 14 15 
Screen Process Printer 1 
s=.ereo typer 1 

'i'OTAL PRINTING 31 32 

11.:..scellaneous Service 
and Repair 

d ... h~I 5 
.:suo.r>binder 2 1 
Eu.s.:ness Machine J.fech 33 3 1 35 
::c..::,.:.nec l1aker-11i llman 16 4 16 
Carman 21 27 
C::Jmmercia l Artist 2 2 
Cook (Hotel) 1 1 
De: ... tal Lab Technician 6 1 6. 
El.:=:=:r icic:.n (Other) 128 18 5 141 

Electric ian (L & P) 40 3 6 37 
Farm Equipmen t Nech 5 1 4 
r.arage J.lecha nic 7 8 
... a s Engine Uechanic 4 4 
Glass 3lower (Lab) 1 1 
Gunsmith 2 2 
Jeweler 4 4 
Lineman 153 17 26 140 
LOck & Safe Repai rman 5 5 
:-1aintenance Mechanic 1 
J.leatcutter 12 2 14 
ite t c:.l Polisher-

El.~ctropl.ater 1 
Opt ical Bench Techs 11 11 
?hotographer 1 
Plaster & Stone Caster 1 
.?.adio-Television Repa irman 10 14 
:?.efr iger a cion Nechanic 23 23 
Sewing f.!a chine Mech 6 6 
Shoe Repa irman 2 1 1 
Sign Painter l 1 
v~holsr:.erer 7 8 

TOT/,L NISCELLANEOUS 510 62 37 15 520 

:;;c;.:!J) ':':J':i..L 2,706 250 94 121 15 2,725 
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Appendix G 

APPRENTICESHIP AGREEMENT 
Betwc:tn Appren1ice and Joint Apprc:ntice;hip Corruniua: 

THlS AGREEMENT, entered into this day of 19 between the 
parties to 
represented by the Joint Apprenticeship Committee, hereinafter referred to as the COM
MIITEE, and 

born ·'' hereinafter referred to as the APPRENTICE, and (if a minor) 

hereinafter referred to as his GUARDIAN, sha ll remain in effect and be binding on the 
parties for a cumulative employment period of hours or years, except 
that the following stipulations shall apply. 

(1) . Arly conflict between this agr~cnt and contract of wages and working cnn
ditions officially negotiated and in eff«t bctwecn the employer or employer 
representati ves and the employees o r employee representatives in this (cr:.!t) 
(comp<my ) shall be settled by givmg prccedenc~ to the Contract of Wages and 
Working Conditions. 

(2). During an initi;'ll probationary period as specili~ in the Standards of Appren · 
ticeship either the Apprentice. the Empluycr , or the Committee may withdraw 
from this agreement by giving nnt ice to the ot her p.:t rties. 

(3). Following the probation::~ry perLod this agreement may be terminated only 
for cause and such re;~sons for the termination must be set forth in writing 
to the other partie~ and to the Apprenticesh ip Council. 

(4). The period of .o.pprcnticc:~hip :~hall be :~hor lcn\.-d by th~.: amount of 
hours or ye:1rs , with the n osulls that 
hours or years remain to be comp leted 

which amount of time is hereby wanted by the Comm1ttce for previou.c; trade 
~xpericnce and/or training which has already been satisfactorily completed by 
the Apprentice. 

WITNESSETH THAT: The (Comm ittee) (Employer) agrees to be responsible for 
the placement and training of said Apprent ice In the trade of 

"' ~J 
such work is a\·ailable with the ( Employer ) (Participating Employers) and in consideration ~~,--' 
said Apprentice agrees to apply himsel f di ligen tly :md fa ithfully tn the work and studies :;: 
incidental to l eamin~ the said tr:~dc dur in~ t he pcrind of appre nt i('CShlp. in accord:mce wi th 
the regulat ion~ of the Comm ittee. The Pll1n and Standards of Appren ticeship referred to 
herein are hereby incorporated in :md made a p.,rt o f th is agreement. Difference$ between 
the parties rel atin_c:- to matters or apprenticesh ip which cannot be !'Cttled locally may be 
refetted to the following agency or agencies (or consultation: 

Urah Appmtliccship Council 

IN WlTNE.<;S WHEREOF the !>3rties hereun to set their hands amt St'als: 

! P AIIP"T Qll f;UAIIQIAN I 

Registered with 
UTAH APPRENTICESHIP COUNCIL 

"-
fO l APPlfNTICf 
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Appendix I 

The apprenticeship officials interviewed for this study were: 

1. Grant Tuckett, State Director of Apprenticeship. 

2. Dave Turner, State Director of the Bureau of Apprenticeship and 
Training. 

3. Ken Quayle, Veterans' Program Certification Officer and Field 
Representat ive, State Apprenticeship Council. 

4. Full-time JATC coordinators: 

L. Clark Cushing, I.B.E.W. 
Edward Evans, Pipe Trades 
Francis Crowley, Outside Linemen 
Donald Nielsen, Carpenters 
Leland Nielsen, Bricklayers 
John Thornton, Operating Engineers 
Ralph Van Dam, Ironworkers 

5. Roger Plothow , Director of Continuing Education, Utah Technical 
College at Provo. 

6. Geoffrey Brugger, Training Coordinator and Consultant, Utah 
Technical Co llege at Salt Lake. 

7. Terry Paskins, Coordinator of Extension Services, Weber State 
College. 

204 



VITA 

Mark Douglas Randle 

Candidate for the Degree of 

Master of Science 

Thesis: A Statistical Analysis of Apprentice Program Dropouts and 
Completers in Utah : 1969-1974. 

Maj or Field: Economics 

Biographical Information: 

Personal Data: Born at Sa lt La ke Ci ty, Utah, February 23 , 1951, 
son of Allan Charles and Sarah Holley Randle; married Linda 
Lee Tew on August 15, 1973; one child , Brenda Lee, born 
June 10, 1974. 

Education: Attended elementary school in Salt Lake City, Uta h; 
graduated from East High School in 1969; received the 
Bachelor of Arts degree from Utah State University, with 
a major in Economics, in 1974; completed requi rements for 
the Master of Science degree, specializing in Manpower 
Economics , at Utah State University in 1975 . 

205 


