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ABSTRACT 

ALLiLudes of SelecLed College Professors and 

College Students in Utah Toward Labor Unions 

by 

Dwain Dee Stephenson , ~laster of Business Administration 

Utah State University , 1970 

Major Professor: Glenn F . Marston 
Department: Economics 

The attitudes of selected university professors and stu -

dents in Utah toward labor unions were obtained through the 

medium of a questionnaire . 

Most students and professors favored anti - trust laws for 

unions, were against the abolishment of the right-to-work law , 

and were evenly divided in their fee ling s concerning the set-

tl ement of strikes by compulsory arbitration . 

A majority of students and professors were against an 

increase in overt ime pay and a shorter work week. Students 

favored and professors opposed a raise in the minimum wage . 

Professors and students anticipated growth in union 

membership as a percentage of the labor force . 

Except for professors of Civil Engineering at Utah State 

University and Brigham Young University , all groups favored 

organi ze d labor . Students and professors of Economics showed 

the strongest opinion in favor of unions . The summarized 

resp ons e s showed that 76 . 9 percent of all groups favored 

organi zed labor . 

(78 pages} 



CHAPTER I 

INTRODU CTION 

Various statements have been made concern ing th e econ om ic 

force of labor uni ons. Nar k Perlman be lieves that organi zed 

labor is: 

An old ins tituti on , having appea red first in the 
sevent een th centur y a nd had its formal beginnings 
as a movement in 1827, only in the last nine dec ­
ades has it begun seriously to affec t the struc­
ture and operation of Amer ican industry. Dur ing 
this l a tter period it has experienced sever a l 
wav es of growth, has pene trated into virtually 
every sec tor of community life , and has come to 
aff ec t the thin king as well as the economic well 
be i ng of most Americans,! 

" Today, trad e unioni sm r ep re se nts a powe rful force in the 

economi c li fe of the United States . "2 \Vhether l abor unions 

are detrimenta l or bene f icial , t heir policies and actions 

seem t o affect the America n economy and society . 

Publ ic a ttitudes appear to influ ence orga niz ed labor ' s 

polici es ancl actions. "There is a growing recognition of the 

import ance of public attitudes toward l abo r- management rela ­

tion s as a determinant of both policy and actions. " 3 1a ny 

~ ~ l ark Perlman, Labor Union Theories in America (Illinois : 
Row , Peterson , and Co ., 1958) , p . vii, 

2R obert D. Lei t er, Labor Economics and Industrial Rela­
ti ons (1"e1v York : Barnes and 1"oble , 1962) , p. 12 . 

3r;. L. Warren , The Role of Puhlic Opinion in Relation to 
th e i-lediator (Los Angeles : University oi California , 1953) . 
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mediators and conciliators tend to function with an eye on 

the public; the company and union generally evaluate their 

dem ands and settlements in terms of public approval or disap­

proval. 4 "It seems important to see something of the nature 

of the public's perception of labor and management , so that 

we may understand them better," 5 

Since public attitudes seem to influence organized 

labor's policies and actions , the writer was interested in 

finding out some of the attitudes . A personal interest in 

the attitudes of university professors and students in Utah 

toward labor unions was the motivation for this study . 

The Study 

Statement of Purpo s e 

The purpose of this study is to determine the attitudes 

of selected college professors and students in Utah toward 

l abor unions . 

Justification 

It is the contention of the writer that a knowledge of 

university professors' and students' attitudes toward orga-

nized labor provides labor and those concerned with the labor 

movement useful insight , University professors' and students ' 

attitudes toward labor are important because they are 

41-lason llairc and Florence Morrison , School Chilclren' s 
Percenh on of Lnhor ancl t.lanagement (llerkelcy: University 
of California , 1958), p. 1 79 . 

5 rbid . 
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indicative of labor ' s image, labor ' s fut ur e , and the accept­

ance of l abor 's proposals . An analysis of th ese attitudes 

might also yield valuable information which can point to areas 

of unusual strength or weakness within labor unions, as its 

activities and policies are conceived by members of a uni­

versity. Moreover , information so obtained could be of very 

real importance to labor in determining i t s own public rela­

tio ns programs or in evaluating its policies . These conten­

ti ons are based on var i ous sta t ements and writings which seem 

to indicate that university professors' and students' at ti­

tudes have an influence on labor relations, 

Objective of Study 

The objec t ive of th is s tud y is (1) t o determine the at­

titude s of selected college professors and student s t oward 

organiz ed labor, its future , and some of its important prob­

lem s , (2) to show organized labor's and management ' s views as 

t o the importance of university professors ' and students ' 

attitudes toward organized l abor; and (3) to depict any dif­

ferences in attitud es among the uni versity groups surveyed . 

Definitions 

The terms used throughout th is study a re in accordance 

with th e following defini t ions: 

Th e term labor means " organized" labor . The wo r ds union 

and la bor will be synonymously used . 

The term attitudes is used t o agree wi th Thurstone ' s 

concept of Gttitudes "the sum totGl of a man's inclinations 
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and feelings, prejudices and bias , preconceived notions , 

ideas, fears , threats, and convictions about any specified 

topic . "6 

It is recognized by the writer that a university does not 

have attitudes, Those people within the university have at-

ti tudes . However , throughout this study reference to uni-

versity or college attitudes will refer to the collective at-

titudes of professors and students from colleges and univer -

sities. 

Source Material 

Information about university attitudes toward labor has 

been gleaned from several sources . However , written informa-

tion on this subject was very scarce . The sources used in -

elude articles from various periodicals , publications from 

the AFL - CIO and the American Management Association , and l et -

t ers from the national leaders of th ese two organizations . 

The American Management Association presently has more t han 

44,000 national members. 7 Interviews with representativ es 

from the Utah AFL - CIO and the Ut ah Industrial Relations 

Council were also very help ful . The Industrial Relations 

Council of Utah has 275 firms that are members . 8 There 

6L . L . Thurstone , "Att itudes Can Be ~leasured , " Ame rican 
Journal of Sociology , (January , 1928) , p . 531. 

?American t.fanagement Association , M1A : A Brief Descrip­
ti on , A Report Prepared by the Board of Directors of the 
M!A (New York) . 

8 rntervicw with Steve Beeley , Rcpresentativ of the Utah 
Industri3l Relations Council , January 23 , 1968 . 



5 

are 55,000 union members in Utah; 26 , 000 belong to the Utah 

AFL-CI0. 9 

Limited information pertaining to thi s specific area of 

study ~as found in published books . The majo r source of in -

formation was a questionnaire . 

Nethod of Procedure 

Attitudes of the university toward labor were obtained 

thr ough the medium of a questionnaire which was hand carried 

to the University of Utah , Utah Sta t e University , Brigham 

Young University , and Keber State Col l ege during the spring 

of 1966. The s urv ey was composed of university professors 

and students majo rin g in Personnel or Labor Relations, Eco-

nomi cs , Eng li sh , and Civil Engineering . These fields we r e 

selected because they represent a cross section of the uni-

ver sity , that is , social science, humanities , and exac t 

science . A majo r in Personnel and Industria l Relations is 

only offered at Utah State University ; subsequently , there 

was no response in thi s area from the other unive r sities , 

Also, at the time of t his survey , Keber S t ate College did not 

hav e a Civ il Eng ineering program . 

The students polled were limited to junior s , seniors, 

and gr aduates , because the writer felt that they were better 

oriented in their field of study than freshmen or sophomores . 

Response to eacl1 questionnaire was transferred to a 

punched data card to facilitate computation and t abulation by 

9 Interview witlt C. E. Burger , Pres i dent of Utah AFL - CIO , 
and Ormond Konkle , Secretary and Treasurer of Utalt AFL-CIO , 
January 23 , 1968 , 
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electronic data processing equipment. A copy of the question­

naire used may be found in the Appendix. 

Delimitations and Organization 

This study is limited to the attitudes of selected stu-

dents and professors of the four major colleges in Utah and 

does not propose to be the attitudes of all colleges . 

It is assumed that national labor policy becomes local 

policy. "Any national commitments become the policy of state 

organizations and indicate the attitude of the state labor 

movement." 10 Throughout this study , national opinions and 

policies of labor unions constitute the opinions and policies 

at th e state level. It is also assumed that the attitudes of 

labor and management are expressed by thei r l eaders and rep -

res entatives . Statements by the se lead ers are accept ed as 

the opinions of their re spective groups. 

Only those problems which follow are considered in this 

thesis . First , a r ev iew of rel ated literature and a discus-

sian of labor's and management's views on the importance of 

univer s ity attitudes is presented . Next , the respons e to 

each question from the questionnaire will be analyzed . The 

attitudes in four main areas will be shown: (1) general at-

titud es to~ard unions , (2) attitudes toward labor proposals , 

(3) attitudes toward government's role , and (4) attitudes 

to,,·ard the future of unionism. Finally , any significant 

find ings and conclusions 1·1ill be summarized by th e writer . 

lOJJyrum I\' . Loutensock, " A Study of the Relationship Be­
twe en Labor and Education in Utah , " Unpublished "iastcr ' s 
Thesis , University of Utah, 1 9'19 , p . 3 . 



CHAPTER II 

REVIEW OF RELATED LITERATURE 

Very little has been written regarding university stu ­

dent s ' or universit y professors' attitudes t oward l abor. A 

br ief summary of t he work done on simila r studies and writ­

in gs pertaining to the influence of unive rsity attitudes on 

public attitudes wil l be given . 

Related Studies 

In 1955 Nason Haire and Florence Mo rrison made an inves­

ti gation of the way schoo l children see l abor - management rela ­

tions. The groups su rv eyed were be t ween the ages of e l even 

and sixteen . ll The results showed tha t even at the ages of 

eleven and six t een , " th ere i s a lr eady a !;e ll- estab l ished dif ­

fe r ence in what child r en say in response to stimuli having to 

do with industrial relations . "l 2 The l ower socio - e c onomic 

group t ends to be much more strongly pro - lab or than the hi gh 

socio-economic group . Both groups move in the direction of 

making more pro-labo r statemen t s as th ey ge t o ld e r . Hair e 

and Morrison believed that public a tt itudes influence orga­

nized labor's policies and acti ons . 13 

llllaire and ~Iar rison , loc . cit . 

l2Ibid ., p . 184 . 

l3Ibid . 

7 
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In the summer and fall of l9b0 , a labor-manageme nt atti-

tude scale was administered to a group of students majoring 

in t eaching at a New York s tate teacher ' s college . Robert 

Dohert y's study showed that anti -l abor hostility was less 

pronounc ed among English and social studies majors than stu-

dents 1\'110 ~>e r e not majoring in these t1vo areas . The results 

of Doherty's findings sho~>ed that there is a negative atti -

tude toward labor on the part of blue-collar students study­

ing to become teachers . l4 

What College Stud ents Think was published in 1960. This 

book r eported general beliefs and ideas of college students. 

The a r eas discussed included college educat ion , careers , fra -

ternities, men and women , politics , economics , national and 

international attitudes , and religion . The college students 

surveyed represented different regions throughout the United 

States. Only a very small segment of the book was concerned 

with college students ' attitudes toward labor unions . These 

findings showed tha t 40 percent of the college students 

agreed t hat "the laws governing labor unions are not strict 

enough ." There 1vere 48 percent of the students who disagreed 

that "labor unions in this country are doing a fine job. " 

When asked " if people are certain of a minimum wage they might 

lose their initiative ," 35 percent of the students surveyed 

agreed . 1\hen it came to current economic issues involving 

14Robert Doherty , Attltudes Toward Labor : When Bl ue ­
Collar Children Become Te~1chers (i\eH York: l\e1; York State 
School of Indu stria l and Labor Relations , Cornell, 1963 ) , 
p . 90 . 
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business and labor , about half the students consistently ex­

pressed conservative attitudes , l 5 

George Strauss wrote an article dealing with the chang-

ing relations between labor and those academicians (both stu-

dents and faculty primarily in the fields of industrial re l a -

tions or economi cs) who have been concerned with labor. Lib -

eral intellectuals and labor leaders have cooper ated only 

where their interests have overlapped . 16 

Liberals , academic and otherwise , have tend ed 
to have political interest; l abor , during most 
periods , has had narrowly defined interests , 
the betterment of its own members . Neverthe ­
less , even though liberal academic ians might 
criticize the selfish , limited and sometimes 
corrupt activities of certain la bor leade rs, 
by and l arge they supported labor as a hea l thy 
force in ou r society . Similarly, labor leaders , 
for all t hei r suspicions , recognized the value 
of inte l lectuals , particularly academicians , i n 
creating a political and le ga l atmosphere fav ­
orable to union growth,l7 

Th e interest of the l iberal students today is focused on 

concerns other than labor . The union movement has l ost much 

of its excitemen t. 18 Strauss concludes that : 

Liberals still ne ed labor- - in part because the 
libe ral objectives of tod ay can hardly be ob ­
tain ed ~ithout labor's support - -and in part 
because the great dreams of th e 1930 's are stil l 
good dreams and l abor is stil l a gr ea t l eavening 
force in ou r democracy , Still , it may be 

lSRose K. Goldsen and Norris Rosenberg , What College 
Studenrs Think (!\ew Jer sey : D. Van :\os trand Co, , Inc ,, 
196 0) , p . 108 , 

16George Strauss , Labor and the Academicians (Berkeley : 
University of California , 1964) , p . 1 , 

17 !_ill . 

18Jhid. , p . 7. 
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healthy for both sides to recognize that their in ­
ter ests no longer overlap as much as they once did 

Unions should not be too upset if intellec­
tual s , r ealizing that unions are not al l -purpose 
agencies designed to solve every social problem , 
transfer part of their attention elsewhere . But 
liberal academicians will cont inue to support the 
uni on movement to the extent that movement supports 
t he liberal ' s values--which is to a very consider ­
able extent , l9 

Hyrum Loutensock ' s flaster's thesis was a study of the 

relation s hip between labor and education in Utah . His find -

ings showed that labor in Utah generally has been favorable 

to and supported public education . Labor would like more of 

their points of view presented in the school cur r iculum. 2D 

University Influence on Public Attitudes 

Research shows that the university i nfluences public at -

titudes in several ways . First , a large percen t age of schol-

ars and intellects are from the university , As early as 

1837 , Ralph Waldo Emerson told the members of Ph i Beta Kappa 

a t Cambridge: " The office of the scholar is to cheer , to 

raise , and to guide men by showing th em facts amidst appear ­

ances .'' 21 In his book The Worldly Philosophers , Robert Heil-

broner states that scholars shape and sway men ' s minds . "And 

because he who enlists a man ' s mind yields a power even grea ter 

than the sword or the scepter , these men shape and sway the 

19lbid , I P , ll, 

20Loutensock , op . c i t . , p . 13 3 . 

21Ralph Kaldo Emerson , Essays and Engllsh Traits, ed . 
Charles \\ , Eliot (l\c"· York: Collier and Son , 190~) , p . 16 . 
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world.''ZZ Scholars can affect and guide the general public's 

thinking and disposition . 

Second , many of the leaders of business , labor , and pro -

fessional groups come from the universities . "The attitudes 

of university students are definitely significant to indus-

trial relations . It (university) is where the f utur e leaders 

come from , " 23 A testimony tha t fu ture leaders come from the 

university is the number of job interviewers who throng into 

the university each year seeking applicants . When university 

students complete their education , their attitudes will have 

a definite bearing on their career .• •24 In their l eadership 

pos itions , university students inf luence public attitudes . 

Thirdly , p r ofessors transmit many of their ide as , phi-

losoph ies , and views to their s tudents . Rob ert Doherty be -

liev ed that t he attitudes of social studies t eachers "i s cru ­

cial to labor . "ZS He also stated : 

It is in thei r (social studies teach e rs) courses 
that organized la bor receives the most attention . 
How thoroughly the subject is treat ed and how 
objectively it is handled depend in no small part 
on the biases of the teachers . The views these 
t eachers bring into the classroom , whe ther they 
i mpar t them deliberately or unconsciously , hav e 

2 some effect on the perspective of their students . 6 

22Robert L. Heilbroner , The Worldly Phi lo sophers (~ew 
York: Simon and Schuster , 1966) , p . 1. 

23Intervicw with Ross Thoresen , ~anage r of the Utah In­
dustrial Relations Council, January 23 , 1968 . 

24 Beeley , loc . cit. 

25Doherty , op . cit. , p . 90 . 

261bid . 
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Haire anc.l ~Iarrison pointed out that "~;here possible to attempt 

a c.lifferentiation of the effect of schools and homes on child -

ren's perception of thi s area (labor relations) , the evic.lence 

suggests that the school is c.leterminant ," 27 Ross Thoresen , 

Manager of the Utah Inc.lustrial Relations Council, felt that 

parents , fellaH stuc.Jents , and professors influence univ ersity 

stuc.lents ' attitudes. 28 " ~!any experiments and studies bear 

out the belief that the school is instrumental in the forma ­

tion and changing of attitucles ," 29 "Education is a dynamic 

force in American society ." 30 

27 Haire and ;.Iarrison , op . cit ,, p . 186, 

28Thoresen , loc . cit . 

29Arthur Manske , The Reflection of Teachers ' Attitudes 
in the Attitudes nf Their Pupils (New York: Columbia Uni­
vers.i ty Publications , 193tJ) , p . 10 . 

30I<obin 1'1. lvilliams , Jr. , American Societv--A Sociologi­
cal Jnrcrpret;Jtion (Xe~; York: AlfreJ A, hnopf , 1961) , p . 321. 



CHAPTER III 

LABOR I s AND ~lANAGUiENT I s VIEWS 

OF UNIVERSITY ATTITUDES 

This chapter is primari ly concerned with labor's concept 

of univ e rsity attitudes . Management ' s views toward univer-

sity attitudes are also considered . 

The writer believes that by considering statements from 

a sampling of prominent leaders of management and labor orga -

nizations , it is possible to see how the group as a whole 

feels abou t university at titud es toward labor . 

Officers of the American Management Association and the 

Utah Industrial Relations Council were interviewed as key 

r epresentatives of management . Labor's views are primarily 

portrayed by officia ls of the Utah and National AFL - CIO . 

~lanagement 

Edwin Gay stressed the value of the university when he 

said, " The universities may be even more valuable to society 

in the future than they have been in the past . " 3l ~!anage -

ment generally agrees with this philosophy and realizes the 

i mportance of the university to society . ~!anagement a l so 

appreciates the significance of uni ve rsity attitudes toward 

31Edl,•in Francis Gay, The Un iversity and the Future of 
Amer ic0 (Cali fo rnia: Stanford Univcrsi ty Press , 1941) , p . 241 . 

13 
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labor-management relations . Several prominent leaders in 

management expressed their opinions supporting this state-

ment. When Steve Beeley, Representative of the Utah Indus-

trial Relations Council , was asked if attitudes of university 

students and professors are important to labor-management re­

lations , the reply was , " Definitely . " 32 ~!r . Bee l ey further 

stated that " university attitudes are significant only in 

the gene ral sense that they (Unive r sity students) understand 

how the system (industrial relations) is supposed to work ." 33 

He also believed students in the university are oriented to 

the union cause and , therefore , are more sympathetic to 

unions. "Until they have experience in management , they 

(univ e rsity s tudents) will lean toward union sympathy." 34 

Ross Thoresen , Manager of th e Utah Industrial Relations 

Council , said that " their (university) attitudes a r e defi­

nitely significant ." 35 Don Li l enfeld , Counselor for the 

American Management Association , when asked if he felt uni-

versity atti tudes are important to management , especial l y in 

it s dealings with labor , r eplied : 

great importance to us ." 36 

32aeeley , loc . cit . 

33 rbict . 

34rbi.d. 

35rhoresen , lee. cit . 

"The academic world is of 

36Lctter from Don Lilenfeld , ~lanagement Information 
Coun se lor, American Nanagement Association , New York , N. Y. , 
February l , 1968. 
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In genera l, management wants university attitudes to 

favor their point of view as opposed to labor ' s . Many future 

white-collar workers r eceive some university education , Thi s 

is one reason management wants to be viewed fa vo r ab l y by the 

univ e rs ity . "l':l1i te - collar worl;ers still identi fy th emse lv es 

more closely wi th management (in comparing management and 

lab or) , " 37 and management wants this idea to c on tinue . Ac-

cordingly , ma nagement seeks to main t ain a good ima ge with th e 

college personnel . 

Management is not jus t content with white - coll ar workers 

identi fying with managemen t, There is an active campaign to 

keep any non-union personnel friendly with management and 

aloof from organized lab or . "The business pre ss has been 

keen to show up sporadic pilfering of union welf a r e funds and 

to f ront-p age th e mansions of a few labor leaders . If the 

labor movem en t can be r ed uc ed in public estimation . th e 

va s t maj ority of men and women still outside th e Hou se of 

Lab or will remain th ere . " 38 

Another r eason management is concerned ab out university 

attitud es i s "the intellectual clima t e generated (referring 

to high er education) . and th e degree t o which we c an corn -

mit our students to a scho larly approach will have direct 

bearing upon t he contr ibut ion of the indust r ial and lab or 

37 /\merican ~lan agemen t Association , Lookin g Ahead in La­
bor Rel a tions , Report 1\o . SO, prepared by the Pe r sonne l D 1V1 -

sion of the ,\merican /.Jan agernent Associa t ion ( !'<c1·1 York : 
American 1:nna gerne nt Association , 19 60) , p . 18 . 

38teon Lit~;ack , The American Labor clovem en t (Nc~V Jersey : 
Prentic e -ll nll , 1964) , p . 163. 
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relations field." 39 ~lanagcment seems convinced that univer -

sity students are important in future industrial relations . 

Management seeks to gain favorable attitudes of the uni -

versity in several specific ways . Many of the larger com-

panics each year aKard university grants and scholarships to 

deserving individuals . ~lany industries also pay the tuition 

for any of their personnel enrolled in university classes . 

Further evidence that the American Management Associa -

t ion is concerned about college attitudes toward management 

is indicated in several pamphlets directing students to 

choose management as their field of study . One pamphlet , for 

example , is tit l ed Invitation to Achievement , Your Career 

in ~lanagement . The AMA also sponsors a summer program for 

college and high schoo l men cal l ed Camp Enterprise . " The 

purpose of Camp Enterprise is to give college men a clear and 

balanced picture of wha t the world of management is really 

like ." 40 " Through such publications as Invitation to Achieve-

~and programs such as our Camp Enterprise , \ve bring the 

world of business to the student ." 41 At times , t he American 

Management Association " draws upon representatives of the 

39Robert L. Aronson , Research and Writing in Industrial 
Relations--Arc They Intellectually Respectable? (Ithaca , 
New York : New York State School of Industrial Re l ations) , 
May 1961 . 

40America n Management Associatio11 , Camp Enterprise, 
report prepared by the President's Association of the Ameri­
can ~lanagement Association (i\ew York: American ~lanagcment 
Association) , p . 7 . 

41Lilenfeld , loc cit. 
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academic world to act as speakers and as authors of many of 

our (American ~lanagement Association) publications. " 42 

The Utah Industrial Relations Council has no formal pro ­

gram to promote management 's image at the univer s it ies . How ­

ever , they do "speak in the classroom to improve thei r (In­

dustrial )(elations Counci l) relationship . " 43 

" The educational system is subject , of course , to at­

tempt ed influence by organized associations of laymen, whose 

activities testify to a belief in its i!llportance ." 44 

Labor 

"Th e feeling is that education is the greatest s t ake the 

l abore r has ." 45 Labor feels that throu gh education , class 

lines can be dissolved . ''L abor sees in education a chance to 

ri se , to achieve for it s children a status better th an they 

h ave attained . "46 Labor is beginning t o re alize that if 

uni ons are to continue to play an influential role in society , 

labor 's members and especially its l eaders must be educated . 

" Program s of libe r al education for l abor have come into being 

and continue to gr ow , l a r ge l y as an effect of th e r ecognition 

th a t the more direct and more influential rol e tod ay played 

by unions within th e society as a ,,·hole requires a leadership 

42rbid . 

43neeley , lac . cit . 

44\\'illiams , op. cit ., p . 309 . 

45Loutensock , op . cit ., p . 43 . 

46Ibid. , p . 30. 
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broadly educated ," 47 A. A. Liveright reports forthright 

agreement among Hriters "that their experience supports the 

idea that university liberal education for l abor is both 

necessary and feasible ." 48 Labor is begi nning to require 

t heir leaders to have some education from the universities . 

There is " an increasing demand by unions for liberal educa­

t ion for union leaders from the university ." 49 Universities 

and colleges are noH the major non-labor agencies carrying on 

programs of labor education for union members . William H. 

Higginbotham stated, "I think we are going to be dealing l<ith 

better-informed and better-educated union representatives in 

t he next ten years . The rough-and-tumble type of labor or -

ganizer Hill fade into the background , . and h i s place 

wi ll be t ake n by a be tt er-informed , bette r- educated , and 

more sophisticated individual . " SO 

Labor realizes that if there is to be a continued exp a n-

sion of union membership , white-collar wo r kers must be in-

ducted into these organi za tions . " Year by year the nu mbe r of 

wh i te-collar workers has been growing , un t i l t hey outnumber 

th e blue-co l lar workers in the economy ." Sl C. E. Burger , 

47F r eda Goldman (ed . ) , Reorientation in Labor Education 
( I llinois : Adult Education , 1962) , p . l. 

48Ibid . , p. 11 . 

~ 9Ibid. , p . 89 . 

SOAmerican Management Association , op. cit . , p . 6 . 

SlJoel Seidman, Th e Sour ces for Future Groh'1 11 :1nd De­
cline in AmericHn Trade Unlons (Berkeley : Unive,sity of 
California , 1965) , p . 6 . 
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President of the Utah AFL-CIO , said , "Unions are interested 

in getting white-collar workers , except for the highly pro­

fessionals . "S2 

Unions are especially seeking membe r ship from one large 

group of white-collar \Wrkers --the teaching p r ofession . "Or-

ganized labor has been interested in organizing teachers so 

as to keep education in close sympathy with organized l abor ." 53 

"It is almost certain that the college professor will not re­

main untouched by collective bargaining .•• 54 Some professors 

already belong to the American Federation of Teachers . 

When Nr . Burger of the Utah AFL - CIO was asked if he con-

sidered the attitudes of university students and professors 

important to labor , he replied , " Very important ." SS He clari-

fied his ans1;er by saying that "i f the professors will shoh' 

both sides of the story , they (attitudes of universities) are 

more important than those of the general public . " 56 ~!any 

labor leaders believe some college t exts and courses do not 

give a clear and tru e picture of the unions . "They (unions) 

contend that most university governing boards and far too 

many administrative officers and faculty members have 

52nurger and Konkle , l oc . cit . 

53Loutensock , op . cit ., p . 66 . 

54navitl Hamilton , " \\'ill the College Teacher Organize?" 
I. U.D . Dige s t , Spring , 1962 , p . 8 , 

55Burger and Konkle , loc. cit . 

56Ibid. 



20 

ma nagement orientation . .,S? Howev e r , ~lr . Burger fee ls th at 

uni versities are better explaining un ions and a ll their as -

pects, history , and benefits . He feels certain thi s will be 

an aid to l abo r, especially if the te ac hers present both 

uni on ' s and management ' s viewpoints --." giving an even bre ak in 

fur nishing union knowledge." 58 Ormond Konkle , Secretary of 

the Utah AFL - CIO emphasized the importance of university at-

t itudes toward l abor , "University a ttitudes are l eaning mo r e 

toward labor and will help unions grow by not having anti­

attitudes a nd by being more sympathetic to labor's cause."sg 

Labor r ealizes the value of the uni ve r si t ies and col -

le ges -- and wants their support. Labor knows th at th ey can 

gain f avor fr om the univ e r si ties by supporting the universi-

ti cs in return. "Liber al academicians will continue to sup -

port th e uni on movement to the ex t ent th a t movement supports 

th e libera l' s va lue s --which is to a ve ry considerable ex­

tent . "60 Th e union s hav e attempted to support educational 

legi slation that would win favor of the teacher s . Ther e is 

que stion in the minds of some whethe r the moti va tion is to 

better the teachers ' conditions or to win their favor and 

thus gain their support." 61 

57vidkunn Ulriksson , "The Scope , function , and Limi ta­
tlon s of University Workers ' Educational Programs ,'' I ndus ­
trial and Labor Re lati ons Reviel< , Vol . 5 , No . 2 (January , 
195 2) ' p . 223 . 

58aurger and Konkle , l ac . cit . 

59lbid . 

60strauss , op . cit. , p . 11. 

6lJ.outensock , op . ci t., p . 69 . 
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Labor in Utah has been favorable to public education , 

and they have usually been in accord with education on most 

educationol issues . " Labor , then, in general , has supported 

the educators in the state of Utah . " 62 ' 'Labor fee l s that it 

has encouraged it (education) , fought for it , and supported 

it in the nation and state ." 63 Labor has also " worked legis-

latively with people in the ranks of higher education . We 

(labor) have continually supported Federal Aid to Education 

at all levels and all programs for scholarships , aids , and 

other forms of subsidies ." 64 

Labor seeks to gain favorable attitudes from the univer-

siti es by providing scholarships. "La bor has supported moves 

to extend higher educ ation in the state (Utah) . It has also 

s upp or ted moves to obtain scholarships for needy and desirous 

students."6S The national AFL -CIO awa rds six me rit scholar -

ships each yea r to high school students of exceptional ability . 

The scholarships cover four yea rs of study at the university 

of the student's choice , This scholarship is conducted in 

cooperation with the National l·le rit Scholarship Foundation , 

A Citizens Scho larship Foundation sponsors a natio n- wide 

mov ement ca ll ed Dollars for Scholars . Many local un ions of 

62rbid ., p. 75 . 

63rbid ., p . 40. 

64Lctter from Tilford E. Dudley , Director of Speakers 
Hureou , AFL - CIO , ~ashington , D.C ., Decembe r 13, 1967 . 

65Loutensock , op . cit ., p . 119 . 
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the AFL-CIO are active participants of this program . Grants 

from the AFL-CIO are also given to the Citizens Scholarship 

Foundation . Labor unions provide scho larships for some of 

the ir members' children and other youngsters of the community . 

The National AFL - CIO awards about 1 , 000 scholars hip s each 

year . 66 The AFL - CIO also sends out a lligher Education Kit 

which explains the Merit Scholarship , lists special books 

th at deal with problems of college admission , and outlines 

various grants , scholarships , and loans available t o inter­

ested students . 67 

A most significant indication of labor's concern about 

attitudes is their public relations program . It is only logi-

c al that establishing a public relations program demonstrates 

l abor ' s interes t in promoting a good image with th e public . 

The National AFL - CIO ' s public relations program i s "designed 

to influence the attitudes of th ose it re aches . " 68 

Part of the AFL-CIO ' s public relations policy is the 

labor l iterature available to co lleges and college teachers . 

The bureau wil l supply union publications t o any interested 

group--free of charge . Tilford E. Dud l ey , Director of the 

Speakers Bureau of the AFL-CIO , said: "Apparently , many 

t eachers suggest to students preparing papers that they might 

66sidney Margolious , Labor ' s Stuke in the College Price 
I£.&_ (1\ashington , D. C. : Office of Research , !'\ational Associa ­
tion of State Universities , 1965) , p . 8 . 

6 7AFL-CJO , Excerpts !rom i\F L-CJO Executi\'e Council Report 
to the Fourth Convention Pl.iami lleuch , !'lorida , 1Y6l) , p . 28 1. 

68 J bi.d . 
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write us (AFL - CIO) for publications on points of view . I t r y 

to study each of these requests and assemble material that 

might be hclpful. " 69 ~Jr. Dudley a l so stated: I feel that 

if we can get non - union people to read our literature , we are 

doing pretty well."70 

Another program sponsored by the AFL - CIO is a speakers 

Bureau. The AFL - CIO Speakers Bureau " assists non - labor 

groups desiring union speakers for meetings , seminar s , forums , 

c onvocations , and similar groups. Special attention is given 

t o college gatherings . " 71 Labor unions wi 11 supply union 

speakers for meetings anywhere across the nation . There is no 

charge for this service . These speakers are supplied in 

Ut ah . 72 " The Speakers Bureau was estab l is hed to encourage the 

appearance of union off i cials before col l ege and c ommunity 

gr oups and has gi·o1m in populari t y . " 73 

The AFL - CIO has produced special pub l ic affai r s programs 

i n conjunction with ~ational Education Television and Radio 

Center . 74 The AFL - CIO also spo nsored " Edwa r d P . I.Jorgan and 

t he News . " These various programs demonstrate labor ' s con -

cern and interest in gaining a favorable image with t he 

69Letter from Dudley , loc . cit . 

7Drbid . 

71Tilford E. Dudley , AFL-CIO Speakers Bureau (Washington , 
D. C. : AFL-CIO) I p. 1. 

72nurgcr and Konkle , ~cit . 

73AFL-CIO , op. cit ., p . 282 . 

74rbid. 
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public--e specially with the uni ve r sity professors and s tu-

dents. . We (AFL-CIO) make a specia l pitch to the 

co l lege audience , because they will be the opinion makers of 

tomorro"·. " 7 5 

75Letter from Dudley , Joe. cit . 



CHAPTER IV 

PROFESSOR AND STUDENT RESPONSE TO QUESTIONNAIRE 

Chapter IV consists of the tabulated results of th e pro ­

fessor and student response to the questionnai r e , The ques ­

tionnaire used may be fou nd in the Appendix . 

The subjects of this study we r e pro fessors and students 

f r om th e four ma jor co ll eges in Utah , The co ll eges surveyed 

were Utah State Univ e rsity, University of Utah, Br i gham Young 

University , and ~eber State Col l ege, Th e students were 

limi ted to junior, senior , or graduate students majo ring in 

Personnel or Industrial Re l ations , Economics , Civil Engineer­

ing , and English . There were 1, 200 questionnaires distri buted . 

Of th is number , 862 usable forms were retu r n ed , Some qu estion ­

naires were only parti all y answered , were f r om s t udents major ­

ing in other fields of study, or were answered by freshman or 

sophomore students . These questionnai re s were eliminated and 

were not used , An ana l ysis of the 862 quest ionnai r es showed 

t hem to r ep r esent 734 s tudents and 128 p rofessors , Table l 

s hows the summary of the tot al enrollment of each gr oup and 

the number of usable questionnaires returned , 

The questionnaire used in making the study consisted of 

twenty questions . The first five items on the questionnaire 

described the person sampled and eliminated the p articipation 

25 



TABLE l 

TilE POPULATION AND RESPONSE OF SURVEY TAKEN IN SPRING 1966 

Personnel 
Group Surveyed or Labor Economics Civil English Total 

Re lations Engineering 

Pop. Resp . Pop . Resp. Pop . Resp. Pop . Rcsp. Pop . Resp. 

U. S . U. Professor 1 1 11 7 12 9 25 12 49 29 

u.s .u. Student 35 24 49 30 127 46 135 62 346 162 

U. of U. Professor 15 10 15 10 30 16 60 36 

u. of U. Student 106 64 108 52 260 67 474 183 

B. Y. U. Professor 13 6 14 11 58 26 85 43 

B.Y . U. Studen t 135 57 131 43 428 126 694 226 

IIeber St. Professor 4 4 23 16 27 20 

Iieber St . Studen t 11 8 53 207 110 325 163 

To tal Pr of essors 1 l 43 27 41 30 136 70 221 12 8 

Total Stude nt s 35 24 408 204 366 141 1030 365 1839 734 

Total 36 25 451 231 407 171 1166 435 2060 862 
--

N 
a-
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of freshmen , sophomores , or any students majoring in other 

fields of study . 

Questions numbered 6 , 8 , 9 , 11 , 12 , 17 , 19 , and 20 were 

designed to determine professors ' and students ' general atti ­

tudes toward labor unions . 

Questions numbered 14 , 15 , and 16 were formulated to 

discover professors' and students ' attitudes toward some of 

labor ' s proposals . 

Questions numbered 7 , 10 , and 13 , were composed to as ­

certain professors ' and students ' attitudes toward govern ­

ment's role and intervention in labor - management relations . 

Question number 18 was designed to disclose professors ' 

and students ' attitudes toward the future of unionism . 

The data in t l1is chapter reports t he answers t o each 

question . 
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Response to Questions 

Question 5 

"Have you ever belonged to a labor union?" The data 

within Table shows the results of this ques t ion in each 

category. 

Of the 862 persons responding to this item , 164 re ­

sponded in the affirmative . There were 698 negative replies. 

By converting the foregoing figures to percentages , it was 

found that 19 percent of the respondents had belonged to 

labor unions , and 81 percent had never belonged to a union . 

A total of 36 professors replied in the affirmative. There 

were 92 professors who answered in the negative . The tabu­

l ated response of the s t udents revealed that 128 had be ­

longed to a labor union ; 606 had never belonged to a union . 



TABLE 2 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 5 , 
"HAVE YOU EVER BELONGED TO A LABOR UNION?" 

--- - - ----- - ------------ ------------------------------ ------

Personnel 
Group Surveyed or Labor Economics Civi l English 

Relations Engineering 

Yes No Yes No Yes No Yes No 

u 0 s .u 0 Professor 1 0 1 6 2 7 3 9 

u.s .u. Student 7 17 7 23 8 38 2 60 

u. of U. Professor 2 8 1 9 3 13 

u. of U. Student 20 4 4 10 42 7 60 

B. Y. U. Professor 0 6 1 1 0 15 11 

B.Y . U. Student 14 43 8 35 21 105 

\Ieber St . Professor 4 0 3 13 

\Ieber St . Student 9 44 1 5 95 

Total Professors 1 1 0 7 20 4 2o 24 46 

Total St udents 7 17 so 1 54 26 115 45 320 

Tota l 8 17 57 1 74 30 141 69 366 
-------- ----- -----

Total 

Yes No 

7 22 

24 138 

6 30 

37 146 

16 27 

43 183 

7 13 

24 1 39 

36 92 

128 606 

164 698 

N 
<.0 
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Question 6 

"F or the most part , labor's demands in terms of wages 

and conditions of work are reasonable. " Detail s of the 

response to this question are shown in Table 3 . 

A majority of those re sponding agreed that labor's de­

mands arc reasonable. However , professors of Civil Engi­

neering disagreed by a two to one r atio . 

Of the t ota l professors , 88 agreed and 40 disagreed with 

the stat ement . The stuclent total shO\vS 456 agreed ,,•bile 278 

disagreed . 

The total of professors and students ind icates that 544 

or 63 .1 percent agreed and 318 or 36 . 9 percent disagreed . 



-----

TABLE 3 

RESPONSE OF STUDINTS AND PROFISSORS TO QUESTION 6, "FOR TilE 
~lOST PART LABOR'S Da!A!\DS IN TER~lS Of WAGES AND 

CONDITIONS OF 1\0RK ARE RIASONABLE?" 

Personnel 
Group Surveyed or Labor Economics Civil English Total 

Re l ations Engineering 

Agr . Dis. 1\gr . Dis. Agr . Dis . Agr . Dis . Agr . Dis . 

u.s .u. Professor l 0 6 1 2 7 10 2 19 10 

u.s.u . Student 18 6 20 10 17 29 38 24 93 69 

u. of U. Professor 8 2 3 7 1 5 1 26 10 

u. of U. Student 48 16 42 10 39 28 129 54 

B. Y.U . Professor 5 1 4 7 21 5 30 13 

B. Y.U . St udent 34 23 22 21 71 55 127 99 

Iieber St . Profess or 2 2 11 5 13 7 

\i·eber St . Student 33 20 74 36 107 56 

Tota l Professors 1 0 21 6 9 21 57 13 88 40 

Total Students 18 6 135 69 81 60 222 143 456 278 

Total 19 6 156 75 90 81 1 279 156 544 318 
-----

"' .... 
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Question 7 

"Anti-trust la~<s should be applied to unions ." The data 

shown in Table 4 sho~<s the detailed results of this question. 

There ~;ere 633 professors and students ~;ho agreed with 

question 7 , There ~;ere 229 ~;ho disagreed . Changing these 

results to percentages , 73 , 4 percent of the students and pro ­

fess ors agreed , and 26 . 6 percent disagreed . 

A total of 97 professors fe lt th at anti-trus t la~<s should 

be applied t o unions . A total of 31 profe ssors disagreed . 

The students ' response showed t hat 536 agreed , compared to the 

198 students who did not ~;a nt anti - trust la~;s applied to 

un ions, 



TABLE 4 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 7 , 
"ANTI - TRUST LAWS SHOULD BE APPLIED TO UNIONS . " 

Personnel 
Group Surveyed or L~bor Economics Civil English 

Relations Engineering 

Agr . Dis . Agr . Dis. Agr. Dis . Agr . Dis . 

u.s.u . Professor l 0 3 4 8 l 9 3 

u.s .u. Student l3 ll 14 16 35 ll 47 15 

u. of U. Professor 4 6 9 1 1 2 4 

u. of U. Studen t 36 28 37 1 5 54 13 

B.Y.U. Pr ofesso r 3 3 10 l 20 6 

B. Y. U. Student 4 2 1 5 34 9 106 20 

\Ieber St. Professo r 4 0 14 2 

\Ieber St . Student 49 4 69 41 

Total Professors 1 0 1 4 13 27 3 55 15 

Total Stutlents l3 ll 1 41 63 106 35 276 89 

Total 14 ll 155 76 133 38 331 104 

Total 

Agr . Dis. 

21 8 

109 53 

25 ll 

1 27 56 

33 10 

1 82 44 

18 2 

11 8 45 

97 31 

536 198 

633 229 

"' "' 



34 

Question 8 

"If it ~>ere not for the existence of a strong l abo r 

movement, t he Ame rican worke r' s s t andard of living would be 

considerably lower. '' Ta ble 5 revea ls the detailed r es ults 

of this question . 

Of th e 862 students and professors answering this ques­

tion, a tot al of 723 a g r eed , and 13 9 disa g re ed . Transform­

ing these statistics to percentages revea led that 83 . 9 per­

cent of the professors and students agre ed , and 16.1 percent 

di sagreed . 

The r eaction of professors to this question di sc lo sed 

that 112 believed that th e wor k er ' s standard of living would 

have be e n lowe r if the re had not been a strong labor move ­

ment . Only 16 professors disagreed , There were 611 students 

who indi ca t ed agreement wi th th e statement , while 123 dif­

fer ed . 



TABLE 5 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 8 , "IF IT 
WERE NOT FOR THE EXISTENCE OF A STRONG LABOR MOVEMENT , THE 
\\ORI\ER ' S STAl\DARD OF LIVING 1\0ULD BE CONSIDERABLY LOI'IER . " 

Personnel 
Group Surveyed or Labor Economics Civil English Total 

Relations Engineerin g 

Agr . Dis . J\gr . Dis . Agr . Dis . Agr . Dis . Agr . Dis . 

u.s .u. Pr ofesso r 0 l 5 2 8 1 12 0 25 4 

u.s .u. Studen t l3 ll 18 1 2 35 11 54 8 1 20 42 

u. of U. Pro fesso r 8 2 8 2 16 0 32 4 

u. of U. Student 56 8 52 0 55 1 2 163 20 

B. Y. U. Pro fessor 6 0 7 4 26 0 39 4 

B. Y. U. St udent 45 1 2 32 11 lll 1 5 188 38 

Weber St . Professor 2 2 14 2 16 4 

h'ebcr St . Studen t 40 13 100 10 140 23 

Tota l Professors 0 l 21 6 23 7 68 2 112 1 6 

Total Students 1 3 11 1 59 45 119 22 320 45 611 123 

Total 13 12 180 51 142 29 388 47 723 13 9 

"" "' 
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Question 9 

''There is more corruption in the labor unions than in 

busine ss and industry . '' Details of the response to this 

question are shown in Table 6. 

Of the 862 persons responding to this item , 335 agreed 

that th ere was more corruption in labor unions . However , 

527 disagreed with the statement . The percentages of these 

results show 38 . 9 percent in agreement and 61.1 percent in 

disagreement. 

Thirty-two professors answered in the affirmative, 

compared to 96 dissenting professors . Civil Engineering pro ­

fessors and students were the only groups where a majority 

th ought there was more corruption in labor unions than in­

dustry. All of the professors of Personnel and Economics 

were unanimous in their opinion. Th ey did not believe there 

was more corruption in labor unions, 

The students were more even ly divided in their beliefs . 

There were 303 students who agreed and 431 who disagreed . 



TABLE 6 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 9, 
"THERE IS ~'lORE CORRUPTION IN THE LABOR UNIONS 

Tl!AN IN BUSINESS AND INDUSTRY." 

-

Personnel 
Group Surveyed or La bor Economics Civil English 

Relations Engineering 

1\gr . Dis . Agr. Dis . Agr . Dis. Agr . Dis . 

U. S . U. Professor 0 1 0 7 7 2 4 8 

u.s . u. Student 5 19 9 21 23 23 26 36 

u. of U. Pro fes sor 0 10 6 4 1 15 

u. of U. Student 20 44 30 22 30 37 

B. Y. U. Professor 0 6 9 2 0 26 

B. Y. U. St udent 21 36 28 1 5 56 70 

l\eber St . Professor 0 4 5 11 

\Ieber St . Stud ent 18 3 5 37 73 

Total Pr ofessors 0 1 0 27 22 8 10 60 

Total Students 5 19 68 136 81 60 149 216 

Total - .... - _\ _ 5 20 _68 _~~03 68 159 276 
--- ------ -- ·-

Total 

Agr . Dis . 

11 18 

63 99 

7 29 

80 103 

9 34 

105 121 

5 15 

55 108 
"' 

32 96 

303 431 

335 527 
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Qucs tion 10 

"Strikes over seven days in length should be settled 

by compulsory arbitration," The data within Table 7 gives 

the specific answers to this question . 

The total opinions on this issue were very evenly divided 

with 60 professors agreeing and 68 disagreeing. There were 

374 students ~ho favored compulsory arbitration after seven 

days, compared to 360 who opposed this solution to strikes. 

When the disciplines are viewed separately , Personnel 

and Economics strongly disagreed , Civil Engineering s tr ongly 

agreed , and English was evenly divided , 

The total response to this question sho\'ls 434 in the 

agree column and 428 in t he disagree column, These numbers 

convert to 50 . 3 percent and ~9.7 perc ent, r espectively . 



TABLE 7 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 10 , "STRIKES 
OVER SEVEN DAYS IN LENGT!l SHOULD BE SETTLED BY 

CO~IPULSORY ARBITRATION." 

Personnel 
Group Surveyed or Labo r Economics Civil English Total 

Relations Engineering 

Agr . Dis . Agr . Dis . Agr . Dis . Agr . Dis . Agr . Dis . 

u.s .u. Professor 0 1 0 7 6 3 8 4 14 15 

u.s .u. Student 8 16 14 16 32 14 34 28 88 74 

u. of U. Profe s so r 2 8 7 3 7 9 16 20 

u. of U. Student 16 48 33 19 40 27 89 94 

B. Y .U . Professor 2 4 5 6 15 11 22 21 

13 . Y. U. Student 21 36 27 16 60 66 108 118 

\ieber St . Professo r 0 4 8 8 8 1 2 

l>"eber St . Student 29 24 60 50 89 74 

Total Professors 0 l 4 23 18 12 38 32 60 68 

Tota l Students 8 16 80 124 92 49 194 171 374 360 

Total 8 17 84 147 110 61 232 203 434 428 

"' <D 
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Question ll 

'' Labor unions have outlived their usefulness in the 

United States .' ' Details of the response to this question 

are shown in Table 8 . 

Professors and students in ge nera l disagreed with this 

statement . Of the 862 answering , 704 o r 81. 7 percent dis­

agreed . Howeve r, 158 or 18 . 3 percent agreed that labor 

uni ons have outlived their u sefulness . 

The Civil Engineering group is conspicuous by tl1e high 

percentage agreeing with this qu es ti on . 

Pr ofessors who thou ght labor unions have outlived their 

usefulness numbered 14, whi l e 11 4 indicated the opposite 

point of view. Student t otals showed 144 agreed that unions 

are no longer useful , and 590 disagreed. 



TABLE 8 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 11, 
"LABOR UNIONS HAVE OUTLIVED THEIR USEFULNESS 

IN THE U1' ITED STATES ." 

Personnel 
Group Surveyed or Labor Economics Civil English 

Re lat ions Engineering 

Agr . Dis. Agr . Dis . Agr. Dis . Agr . Dis . 

u.s .u. Professor 0 1 0 7 3 6 2 10 

u.s.u. Student 5 19 2 28 12 34 12 50 

u. of U. Professor 0 10 2 8 0 16 

u. of U. Student 0 64 36 16 15 52 

13.Y.U . Professor 0 6 5 6 0 26 

B.Y.U . Student 6 51 18 25 25 101 

heber St . Professor 0 4 2 14 

\\·eber St . Student 2 51 11 99 

Total Professors 0 1 0 27 10 20 4 66 

Total Students s 19 10 194 66 75 63 302 

Total s 20 10 221 76 95 67 368 
--

Total 

Agr . Dis . 

5 24 

31 131 

2 34 

51 132 

5 38 

49 17 7 

2 18 

13 1 so 

14 114 

144 590 

158 704 

-'> 
>--' 
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Question 12 

"Labor unions are too powerful . " The tabulated response 

to this question is shown in Table 9. 

There were 583 professors and students who agreed with 

question 12, and 279 who disagreed . Converted to percent­

ages, these numbers show that 67 . 6 pe r cent of the total 

agreed and 32.4 percent disagreed . 

The tally shows that 75 professors thought unions are 

too powerful and 53 did not . Five hundred and e i ght students 

affirmed the too powerful opinion , while 226 disagreed . 

Professors of Personnel and Economics were the only 

groups who did not be l ieve labor unions are too powerful. 



TABLE 9 

RESPONSE OF STUDENTS AND PROFESSORS TO QU ESTION 12, 
"LABOR UNIONS ARE TOO POWERFUL ." 

- --- ---------- - --- ·-·- - --

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineering 

Agr . Dis. Agr. Dis . Agr. Dis . Agr . Dis . 

u.s.u . Professor 0 1 2 5 9 0 8 4 

u.s .u. Student 15 9 17 13 39 7 41 21 

u. of U. Professor 2 8 8 2 4 12 

u. of U. Student 28 36 30 22 47 20 

J3 . Y. U. Pr ofessor 1 5 11 0 19 7 

J3 . Y. U. Student 38 19 36 7 111 15 

IIeber St. Profes sor 2 2 9 7 

IIeber St. Student 42 11 64 46 

To tal Professo rs 0 1 7 20 28 -2 40 30 

Total Students 1 5 9 125 79 105 36 263 102 

__ Tota~------- 15 10 132 99 133 38 303 13 2 

Total 

Agr . Dis . 

19 10 

112 so 

14 22 

1 05 78 

31 12 

18 5 41 

11 9 

10 6 57 

75 53 

508 226 

583 279 

A 

"' 
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Question 13 

" Right-to-work la~;s should be abolished . " Table 10 

sho~;s the results of this question. 

This question has special interest, since Utah is one 

of a minority of states which has the right-to-work la~; , 

This question has been a political issue for some time in 

Utah. 

Professors indicated opposi t ion to abolishment of the 

laws by disagreeing 106 to 22 agreeing . Student tot a l s 

showed that 547 disagreed and 187 agreed, When combined, 

209 or 24 . 2 percent of th e professors and students thought 

the right-to-work laws should be abolished . The total 

against abo li shing the law s was 653 or 75 . 8 percent. 



TABLE 10 

RESPONSE Of STUDENTS AND PROFESSORS TO QUESTION 13, 
"RIGIIT - TO-II'ORK LAIVS SHOULD BE ABOLISHED . " 

---

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Enginee r ing 

Agr . Dis . Agr. Dis . Agr . Dis. Agr . Dis. 

u. s. u. Professor 0 1 3 4 0 9 1 11 

u .s .u . Student 3 21 11 19 5 41 10 52 

u. of U. Professor 4 6 3 7 6 10 

u. of U. Student 32 32 I 13 39 14 53 

B. Y. U. Pr ofessor 3 3 0 11 1 25 

B. Y. U. Student 11 46 10 33 45 81 

\Ieber St . Professor 0 4 1 15 

\Ieber St. Student 7 46 26 84 

Total Professors 0 1 10 17 3 27 9 61 

Total Stude nts 3 21 61 143 28 113 95 270 

Total 3 22 71 160 31 140 104 331 

~~-

Total 

Agr . Dis . 

4 25 

29 133 

13 23 

59 124 

4 39 

66 160 

1 19 

33 130 

22 106 

187 547 

209 653 

A 

"' 
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Question 14 

''The work week in most industries should be reduced from 

40 to 35 hours .'' Details of the response to this proposal 

are sho~n in Table 11. 

Opposition to a reduction in the work week was most 

marked among professors . No professors of Personnel or Eco ­

nomics thought that the work week should be shortened . Only 

21 professors agreed and 107 disagreed with the statement . 

Students were not as strongly opposed to the sho r ter 

work week . Of th e 734 students responding , 182 agreed that 

the work week should be shortened , and 552 disagreed . 

The total of professors and students showed that 203 

or 23 . 5 percent agreed and 655 or 76 . 5 percent disagreed . 



TABLE 11 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 14, 
"THE liORK II'EEK IN ~lOST IKDUSTRIES SJIOULD 

BE REDUCED FROM 40 TO 35 HOURS . " 

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineering 

Agr . Dis . Ag r. Dis. Agr . Dis . Agr . Dis. 

U. S . U. Professor 0 1 0 7 3 6 3 9 

u.s .u. Student 6 18 8 22 11 35 11 51 

u. of U. Professor 0 10 3 7 6 10 

u. of U. Student 36 28 16 36 I 13 54 
I 

B. Y. U. Pr ofessor 0 6 0 11 

I 
0 26 

B. Y. U. Student 7 so 10 33 27 99 

IIeber St . Professor 0 4 I 6 10 
I 

IIeber St . Student 11 42 I 26 84 

Total Professors 0 1 0 27 6 24 I 
I 

15 55 

Total Students 6 18 62 142 37 104 l 77 288 

To tal 6 19 62 169 43 128 l 92 343 

To t al 

Agr . Dis. 

6 23 

36 12 6 

9 27 

65 118 

0 43 

44 182 

6 14 

37 126 

21 10 7 

182 552 

203 659 

.,. 
" 
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Que s tion 15 

''Rate of pay for overtime required by law should be 

chan ged from time - and - a - half to double the regular rate . '' 

The data within Table 12 shows the detailed results of this 

question . 

Opposition to this proposal of organized l abor , double 

pay for overtime , was even stronger than to question 14 . 

Of the 862 answers , only 158 or 18 . 3 percent were in favor , 

while 704 or 81 . 7 percent were opposed to the increase in 

overtime rate. 

There were 1 5 professors who favored and 113 who op ­

posed the suggested increase in required pay for overtime . 

The tabulated respo11Se of students revealed that 14 3 stu­

dents agreed and 591 disagreed . 



TABLE 1 2 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 15 , "RATE 
OF PAY FOR OVERTHIE REQUIRED BY LAW SIIOULD BE CHANGED 

FROM T HIE-AND -A-IIALF TO DOUBLE THE REGULAR RATE." 

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineering 

Agr . Dis . Ag r. Di s . Agr. Dis . Agr . Dis. 

U.S.U . Professor 0 1 0 7 1 8 3 9 

U. S . U. Student 2 22 2 28 14 32 6 56 

u. of U. Pr ofessor 3 7 3 7 3 13 

u. of U. Student 16 48 7 45 6 61 

ll . Y. U. Professor 0 6 0 11 0 26 

B. Y. U. Student 13 44 16 27 21 lOS 

Iieber St. Professor 0 4 2 14 

\l'cber St . Student 9 44 31 79 

Total Professors 0 1 3 24 4 26 8 62 

Total Studen t s 2 22 40 164 37 104 64 301 

Tota l 2 23 43 188 41 130 72 363 

Total 

Agr . Dis . 

4 25 

24 138 

9 27 

29 154 

0 43 

so 176 

2 18 

40 123 

15 113 

143 591 

158 704 
~ ~-

""' \D 
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Question 16 

" The minimum wage per hour should be rai sed above the 

present $1. 25 ." Details of the re sponse to this question 

are shown in Table 13 . 

Opinions on this issue were evenly divided. Of the 

862 total , 435 or 50 . 5 percent agreed that minimum wage 

should be increased . The tal l y shows that 427 or 49.5 per­

cent disagreed . Professors , however , showed a greater op­

position than the integrated tot a l. By more than t wo to 

one , professors disagreed that th e mi ni mum wage should be 

increased with only 38 agreeing and 90 disagr eei ng . 

Students were fairly evenly divided in r egards to an 

increase in minimum wage . Thre e hu ndred and ninety-seven 

students agreed , and 337 disagreed . The Economics students 

showed the greatest margin agr eeing to an increased mini­

mum wage than any other group . 



TABLE 13 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 16 , 
"THE ~1IN HIUM WAGE PER HOUR SHOULD BE 

RA I SED ABOVE THE PRESENT $1 . 25. " 

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineering 

Agr . Dis . Agr . Dis . Agr. Dis. 1\gr . Dis . 

u.s .u. Pr ofessor 0 1 2 5 4 5 7 5 

u.u.s . Student 13 ll 22 8 25 2l 39 23 

u. of U. Professor 6 4 2 8 8 8 

u. of U. Student 56 8 35 17 27 40 

B. Y.U . Professor 0 6 1 10 0 26 

B. Y.U . Student 21 36 22 21 46 80 

\Ieber St. Professo r 2 2 6 10 

\Ieber St . S t udent 28 25 63 47 

Tota l Professor s 0 1 10 17 7 23 21 49 

Tot<il St udents 13 ll 127 77 82 59 175 190 

Total 13 12 137 94 89 82 196 239 
----- - --~------

Total 

Agr . Dis . 

l3 16 

99 63 

16 20 

118 65 

1 42 

89 137 

8 12 

91 72 

38 90 

397 337 

435 4 2 7 
--------

c.n 
..... 
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Question 17 

" l·lost labor strikes should be outlawed . " The data 

within Table 14 shows the detailed breakdown of opinions 

toward this question. 

Generally , there was strong disagreement to this state ­

ment . A total of 685 or 79 . 5 percent disagreed and 177 or 

20 . 5 percent indicated their agreement to the outlawing of 

strikes . However , both professors and s tu dents in Civil 

Engineering were evenly divided in their opinions toward 

this question . 

As a group, 31 professors agreed and 97 disagreed that 

mo st strikes should be outlaHed . Student response shoHed 

there were 146 1·:ho agreed and 588 who disag r eed. 



TABLE 14 

RESPONSE Of STUDENTS AND PROFESSORS TO QUESTION 17 , 
" ~lOST LABOR STRIKES SHOULD BE OUTLA\VED." 

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineering 

Agr . Dis . Agr. Dis. Agr . Dis . Agr. Dis. 

u.s. u. Professor 0 1 0 7 5 4 2 10 

u.s .u. Student 1 23 4 26 14 32 13 49 

u. of U. Professor 0 10 5 5 1 15 

u. of U. Student 4 60 37 15 16 51 

ll.Y.U . Pr ofesso r 2 4 6 5 s 21 

B.Y . U. Student 4 53 15 28 16 llO 

IIeber St . Professor 0 4 5 ll 

\Iebe r St . St udent 5 48 17 93 

Tota l Pr ofessors 0 l 2 25 16 14 13 57 

Total Students 1 23 17 187 66 75 62 303 

Total 1 24 19 212 82 89 75 360 

Total 

Agr . Dis . 

7 22 

32 130 

6 30 

57 126 

13 30 

35 191 

5 15 

22 141 

31 97 

146 588 

177 685 

""' V-> 
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Question 18 

"Do you anticipate uecline or growth in union member­

ship as a percentage of the labor force?" Details of 

opinions to1,ard this que s tion are shown in Table 15 . 

Professors' response to t his question showed that 55 

anticipate decline , while 73 believe there will be growth . 

The stuuent total showed that 255 anticipate decline and 

479 foresee growth . When these figures are summarized, they 

show 310 or 36 percent anticipate decline , and 552 or 64 

percent preuict growth in the union membership as a per­

centage of the labor force. 

An interesting observation which should be made is that 

in Personnel or Labor Relations and Economics , those who 

predict decline significantly outnumber t hose who predict 

growth . These uiscip l ines should be most knowledgeable as 

to what factors might bring about change in the percentage 

of the l abor force wh ich is or ganized , 



TABLE 15 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 18 , "DO 
YOU ANTICIPATE DECLINE OR GROWTH IN UNION MEMBER ­

SHIP AS A PERCENTAGE OF THE LA BOR FORCE?" 

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineer in g 

Dec . Grth . Dec . Grth . Dec . Grth . Dec . Grth . 

u.s .u. Professor 1 0 3 4 6 3 4 8 

u.s . u. Student 15 9 24 6 17 29 13 49 

u. of U. Professo r 8 2 4 6 5 11 

u. of U. Student 36 28 7 45 18 49 

B. Y.U . Professor 4 2 8 3 5 21 

B. Y.U . St udent 31 26 12 31 25 101 

IIeber St . Professor 2 2 5 11 

\Ieber St . Studen t 30 23 27 83 

Total Pr ofesso r s l 0 17 10 18 12 19 51 

Tota l Students 15 9 1 21 83 36 l OS 83 282 

Total 16 9 138 93 54 117 102 333 
' 

Total 

Dec . Gr t h . 

14 15 

69 93 

17 19 

61 1 22 

17 26 

68 158 

7 13 

57 106 

55 73 

255 479 

310 552 

Ln 
Ln 
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Question 19 

''H ave labor unions in general helped or hindered the 

American economy?' ' The data within Tahle 16 illustrates 

the answers to this question . 

Of the 862 total , 793 or 88 . 5 percent believed that 

labor unions have helped , while only 99 or 11,5 percent be ­

lieved that unions have hindered the economy . The single 

group in which opinions were evenly divided was the pro­

fessors of Civil Engineering. The total professor tally 

showed that 107 believed the economy had been helped and 

21 thought it had been hindered, Student response indicated 

that 656 thought labor unions ha ve helped and 78 thought 

they have hindered the American economy . 



TAB LE 16 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 19 , 
"HAVE LABOR UNIONS IN GENERAL HELPED OR HINDERED 

TilE A~IERI CAN ECONmiY?" 

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineering 

lilp . llind . Hlp. Hind . Hlp . llind . Hlp. llinJ . 

U.S.U. Professor l 0 7 0 4 5 12 0 

u.s .u. Student 22 2 30 0 34 12 53 9 

u. of U. Profess or 8 2 9 1 15 1 

u. of U. St ude nt 64 0 42 10 56 11 

B. Y. U. Professo r 6 0 4 7 26 0 

B. Y. U. Studen t 49 8 40 3 116 10 

ll'eber St . Pr ofessor 4 0 11 5 

IIeber St . Student 50 3 - 100 10 

Total Professors 1 0 25 2 17 13 64 6 

Total Students 22 2 193 11 116 25 325 40 

Total 23 2 218 13 133 38 389 ~6 

Total 

lilp . Hind. 

24 5 

139 23 

32 4 

162 21 

36 7 

205 21 

15 5 

150 13 

107 21 

656 78 

763 99 

U' 

" 
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Question 20 

"Do you generally favor or oppose organized labor?" 

Details of the response to this question are shown in Table 

17. 

This question was used somewhat as a summary and as a 

tie-breaker for the group of questions aimed at determining 

how many favored or opposed organized labor . 

The tide of opinion was in favor of organized labor 

with 590 or 68,4 percent favoring and 272 or 31.6 percent 

opposing . The professor totals showed 104 in favor and 24 

generally opposed to unions . Students as a gro~p indicated 

that 486 favored and 248 opposed organized l abor . Con ­

spicuous because of their strong favorable opinion were pro­

fessors and students of Economics . 



TABLE 17 

RESPONSE OF STUDENTS AND PROFESSORS TO QUESTION 20 , "DO 
YOU GENERALLY FAVOR OR OPPOSE ORGANIZED LABOR?" 

Personnel 
Group Surveyed or Labor Economics Civil English 

Relations Engineering 

Fav . Opp . Fav. Opp . Fav . Opp . Fav . Opp. 

u.s. u. Professor l 0 7 0 4 5 10 2 

U. S.U. Student 15 9 22 8 22 24 44 18 

u. of U. Professo r 10 0 6 4 16 0 

u. of U. Student 56 8 32 20 40 27 

B.Y.U . Professor 6 0 5 6 26 0 

B. Y. U. Student 44 13 28 15 71 55 

IIeber St . Professor 2 2 ll 5 

IIeber St . Student 38 15 74 36 

Total Professors l 0 25 2 15 15 63 7 

Total Students 15 9 160 44 82 59 229 136 

To tal 16 9 185 46 97 74 292 143 

Total 

Fav . Opp. 

22 7 

103 59 

32 4 

128 55 

37 6 

143 83 

l3 7 

112 51 

104 24 

486 248 

590 272 

U'> 

'"' 
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Attitude Summary 

The data within Table 18 summarizes the answers to 

questions 6 , 8 , 9 , 11 , 12, 17, 19 , and 20. Answers from 

each questionnaire were automatica ll y tabulated as a com ­

bined general response either in favor or opposed to orga­

nized labor . 

The combined response shows that 663 professors and 

students were in favor of organized labor , and 199 were 

against it. Converted to percentages , these numbers show 

th at 76 . 9 percent favored unions anJ 23 . 1 percent opposed 

them . The professor totals showed 103 in favor.and 25 

opposed to unions. The student totals indicated that 560 

favored and 174 opposed organized labor. The Economics 

group indicat ed the strongest opinion in favor of unions . 

The Civil Engineering group totals showed the closest di­

vision of opinions in favor or opposition of unions . Within 

Civil Engineering two segments , professors at Utah State 

Univ e r sity and Br igh am Young University , showed that a 

higher number opposed unions than favored them. 

The summarized results of the responses of all groups 

showed an attitude in favor of organized labor. 



Group SurveyeJ 

u.s.u. Professor 

u.s.u . Students 

u. of U. Professor 

u. of U. Student 

E. Y. U. Professor 

B.Y. U. Student 

TABLE 18 

SUMMARY OF GENERAL ATTITUDES OF PROFESSORS AND 
STUDENTS TOWARD ORGANIZED LABOR 

Personne l 
or Labor Economics Civil English 
Relations Engineering 

FaL Opp . Fav . Opp . Fav . Opp . Fav . Opp . 

1 0 7 0 4 5 10 2 

19 5 22 8 27 19 48 14 

10 0 6 4 16 0 

60 4 32 20 47 20 

6 0 4 7 26 0 

48 9 28 15 101 25 

\Ieber St . Professor 2 2 11 5 

\Ie be r St . Student 44 9 84 26 
. 

Total Professors 1 0 25 2 14 16 63 7 

Total Students 19 5 174 30 87 54 280 85 

Total 20 5 199 32 101 70 343 92 

Total 

Fav . Opp. 

22 7 

116 46 

32 4 

139 44 

36 7 

177 49 

13 7 

128 35 

103 25 

560 174 

663 199 
--

c­
...... 



CHAPTER V 

SUMMARY , CONCLUSIONS , AND RECOi,1!-IENDATIONS 

The purpose of this study was to determine the atti­

tudes of university professors and students toward orga ­

nized labor. The attitudes of professors and students 

toward labor were obtained throu gh the medium of a question­

naire which was hand carried to the University of Utah , 

Brigham Young University, Utah State Universit'y, and ll'eber 

State College. Th e survey was composed of Univer sity pro­

fessors and students majoring in Personnel or Labor Rela­

tions, Economics , English , and Civi l Engineering . The stu­

dents polled were limit ed to junior, senior , and graduate 

students. There were 1 , 200 questionnaires distribut ed . Of 

this number, 862 usabl e forms were returned. The qu estion ­

na ires represented 734 students and 128 professors in Utah 

universities. The data from the questionnaires were 

analyzed . 

Summary 

The first part of the questionnaire asked for a descrip­

tion of the person sampled and eliminated the participation 

of freshmen , sophomores, or any studen ts majoring in other 

fields of study. Over one-third of the professors and about 

62 
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one-fifth of the students questioned had belonged to a 

labor union . 

Seventy-six and one-half percent of the students and 

professors opposed labor's proposal of a shorter work week . 

These people were also against labor's proposal of double 

pay for overtime. There were 81.7 percent who opposed this 

increase. Only 49 . 5 percent of the students and professors 

disagreed with labor's proposal of raising the minimum wage 

above $1.25. Professors , however , showed a much greater op­

position than the students. Therefore, the majority of the 

students and professors questioned were agains~ an increase 

in overtime pay and a shorter work week . The majority of 

students favored a raise in the minimum wage while the pro­

fessors were in opposition . 

A total of 73 .4 percent of students and professors 

thought anti-trust laws should be applied to unions . The 

students and professors were evenly divided in their opin­

ions regarding the settlement of strikes over seven days 

in length by compulsory arbitration . There were 75 . 8 per ­

cent of the students and professors who opposed the abolish ­

ment of the right-to-work law . Therefo re, mo st students 

and professors favored anti-trust l aws for unions , were 

against the abolishment of the right-to-work law, and were 

evenly divided in their feelings concerning the settlement 

of strikes by compulsory arbitration . 

A total of 64 . 0 percent of professors and students 

predicted gro~th in union membership as a percentage of the 
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labor force. llO\vevcr , Personnel or Labor Relations and the 

Economics groups anticipated a decline in union membership . 

There were 63 . 1 percent of the professors and students 

who thought labor's demands were usually reasonable. Civil 

Engineering professors were the only group who disagreed. 

A total of 83 . 9 percent of the professors and students felt 

that without the existence of a strong labor movement , the 

American worker's standard of living would be considerably 

lower . There were 61.1 percent of the students and profes ­

sors who did not believe there was more corruption in labor 

unions than in business or industry. Civil Engineering pro­

fessors and students were the only groups where a majority 

thought there was more corruption in labor union s than in ­

dustry. A tota l of 81 . 7 percent of the professors and stu ­

dents felt that labor unions have not outlived their useful ­

ness in the United States . Again , it was the Civil Engi­

neering group who had a conspicuous l y high percentage of 

people who felt that labor unions have outlived their u se­

fulness . There were 67 . 6 percent of the tota l of profes­

sors and students who agreed that labor unions are too pow­

erful. Th e Personnel and Economic professors , however , did 

not believe labor unions are too powerful, Seventy-nine and 

one-half percent of th e students and professors opposed the 

outlawin g of labor strikes . Civil Engineering professors 

and students ~ere more evenly divid ed concerning this 

declaration. A total of 88.5 percent of th e students and 

professors believed that labor uni ons have helped the 
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American economy. There were 68 . 4 percent of students and 

professors ~ho stated they generally favor organized labor . 

Professors and students in Economics , when compared to the 

o t her groups , were most in favo r of l abor unions . 

When questions numbe r ed 6 , 8 , 9 , 11 , 12 , 17, 19 , and 

20 were combined to obtain a consensus of the genera l at t i ­

tudes toward labor , 76 . 9 percent of th e professors and 

students fa vo red unions . Except for professors of Civil 

Engineering at Utah State Universi t y and Brigham Young Uni ­

versity, all groups favored organized labor . The Economics 

group showed the strongest opinion in favor o£ unions. The 

summarized results of the responses of a ll groups showed a n 

attitude in fovor of organized l abor . 

Conclusions 

From the findings , the following conclusions were drawn: 

1 . Students and professors were opposed to an increase 

i n over time pay . 

2 . Students and professors were strongly opposed to a 

shorter work week . 

3. Students favored a raise in the minimum wage ; pro­

fessors opposed th e proposa l. 

4 . Students and professors were in favor of the app li­

cation of anti-trust laws to un ions. 

5. Students and professors were even l y divided con­

cerning adoption of compulsory arbitration . 
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6. Students and professors opposed the abolishment of 

the right-to-\\ork law . 

7. Students and professors antic ipat ed a gro\\th in 

union membership as a percentage of the labor force . 

8 . Students and professors felt that labor's demands 

are usually reasonable. 

9 . Students and professors believed that organized 

labor has helped the economy and the worker's standard of 

living. 

10. Students and professors did not believe there is 

more corrupti on in unions than in business or ~ndustry. 

11. Students and professors did not think that l abor 

union s have outlived th eir usefulness . 

12 . Students and professors be l ieved that labor unions 

are too powerful . 

13 . Students and professors were opposed to strikes 

being outlawed. 

14 . Students and professors showed an attitude in favor 

of organized labor. 

Recomm endations 

From thi s study , it could be r ecommended to labor that 

the y continue to prom o t e a good image at the university . A 

favorable acceptance of organized labor has developed within 

the university . It appears advantageous to organized labor 

to maintain the favorable attitude . Management should also 

be a\\are of this fact and use every opportunity to promote 

th eir o~o:n cause. 
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This study has shown that labor could concentrate on 

more goals and proposals that appeal to the univer sity . An 

apparent weakness is labor ' s failure to recogni ze tha t their 

pursuit of the sa me old goals and proposals is not justified 

in the minds of today's university professors and students . 

A majority of the students and professors are of the 

opinion that labor has helped the economy and the worker's 

standard of living . However, the economy and labor force are 

changing . It is necessary that organized labor change its 

pursuits and composition of membership . Labor's public re­

lations program could be slanted more toward thp white ­

collar worker, since they are a growing percentage of the 

work force . If labor i s to continue to grow , they must ap­

peal more to white-collar workers. 

A prep onderance of professors and students expressed 

opinions th a t labor unions are too powerfu l and that anti­

tru st laws should be applied to them . These strong atti­

tud es imply that organized labor is viewed as a mature in­

stitution and is considered an equal to big business in the 

American economy . The recommendation might be made that 

lab or attempt to change its image of being too powerful . 

Only one university out of the schools sampled offered 

a major in Per sonnel or Labor Relations . It might be r ecom-

mended that a major in Per sonnel or Labor Relations be of­

fered at the other univer si ties. Labor Relations classes 

could also be encouraged in areas of study other than Busi­

nes s Administration and Economics . 
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QUESTIONNAffiE 

INDICATE YOUR OPINION BY PLACING THE PROPER NUMBER IN THE BLANK AT LEFT 

__ 1. What is your present position? 1. Professor 2. Student. 

_ ___;2. If xou are a student indicate your class rank. 1. Junior , Senior/Graduate 
2. Freshman/Sophomore. 

_ ___;3. What is your major area of instruction or study? 1. Personnel or Labor 
Relations, 2. Economics, 3. Civil Engineering, 4. English, 5. Other. 

__ 4. At which institution are you an instructor of student? 1. USU, 2. U of U, 
3. BYU, 4. WSC. 

__ 5. Have you ever belonged to a labor union? 1. Yes 2. No. 

__ 6. For the most part labor's demands in terms of wages and conditions of 
work are reasonable . 1. Agree 2. Disagree. 

__ 7. Anti-trust laws should be applied to unions. 1. Agree 2. Disagree. 

__ 8. If it were not for the existence of a strong labor movement1 the American 
worker's standard of living would be considerably lower. 1. Agree 2. Disagre<. 

__ 9. There is more corruption in the labor unions than in business and indu..~try • 
1. Agree 2. Disagree. 

_ _ 10. Strikes over 7 days in length should be .settled by compulsory arbitration. 
1. Agree 2. Disagree. 

_ ___;11. Labor unions have outlived their usefulness in the United States. l. Agree 
2. Disagree. 

__ 12. Labor unions are too powerful. 1. Agree 2. Disagree. 

__ 13. Right-to-work laws should be abolished. 1. Agree 2. Disagree. 

__ 14. The work week in most industries should be reduced from 40 to 35 hours. 
1. Agree 2. Disagree. 

__ 15. Rate of pay for overtime required by law should be changed from time-and-a­
half to double the regular rate. 1. Agree 2. Disagree. 

__ 16. The minimum wage per hour should be raised above tlle present $1. 25. 
1. Agree 2. Disagree. 

__ 17. Most labor strikes should be outlawed. 1. Agree 2. Disagree .. 

__ 18. Do you anticipate decline or growth in union membership as a percentage of 
the labor force? 1. Decline 2. Growth. 

__ 19. Have labor unions in general helped or hinde1·ed the American ecunomy ? 
1. Helped 2. Hindered. 

_ ___;20. Do you generally favor or oppose organized labor? 1. Favor 2. Oppose. 

COMMENTS: (Please use the back foz· any questions or comments concerning the above.) 

..... 
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This outline h'as used i n the .intervieh's h'ith the Utah 

1\FL-CIO and the Utah Inc.Justrial Relations Council , 

Name -----------------

Date 

Organization ___________ _ 

l , (a) . Are the attitudes of university students and 
professors important to labor-management 
relations? 

(b) , If so , please explain thei r significance and 
influence . 

2 . Do you feel t hat t hese attitudes are any indication of : 

( a) , The future of unionism? 

[b) . Union-management relations? 

3 . Khat has your organization done to promote a good 
image in the colleges? 

4. Jl oh· many members belon g to your or ganization? 
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