Increasing Student Success by
Integrating Career Education
into the Classroom
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What are reasons we collaborate
with our campus partners and

employers at USU Blanding and USU
Main?



Presenter Notes
Presentation Notes
Our study with the Center for Student Analytics found students who would benefit most from our services (those more at risk, more likely to drop out, less affluent, and likely to have support) are not using the resources of our office.

*To reach more and hopefully all students, to reach them in a way we cannot do alone - scalable, equitable, we alone lack the resources/capacity


PROFESSIONAL WELL-BEING
(Goals & Success) Nanish ‘ish‘i

INTELLECTUAL WELL-BEING
(Wisdom) Nitsahak’es

ARTISTIC WELL-BEING
(Gift or Expression) Na'ach‘aah

CYCLICAL WELL-BEING
(Time) Ninahahai

EMOTIONAL WELL-BEING
(Heart) Ba‘a’ni'

LINGUISTIC WELL-BEING
(Voice/Language) Bizaad

PHYSICAL WELL-BEING
(Body or Cornstalk) Hatsis

Ataa’didiin (Corn
Pollen/Spiritual)

SOCIAL WELL BEING
(Relation or Roots) K'e

SPIRITUAL WELL BEING Hodiyingo

(Seed or Purpose in life)

with permission from Shawn Secatero, PhD

POLITICAL WELL-BEING
(Leadership) Binahat'a’

TECHNICAL WELL-BEING
(Future and Planning) Benanish

MEDICINAL WELL-BEING
(Healing) Azee'

FINANCIAL WELL-BEING
(Stability) Baah haah hasin

ENVIRONMENTAL WELL-BEING
(Place) Keyah

CULTURAL WELL-BEING
(Identity) Bi‘l'ool‘lIL

MENTAL WELL-BEING
(Mind/Thinking) Bini'



USU Career Design

Career Readiness Learning Goals and Outcome

Center
Learning Outcomes: As a result of participating and engaging in university programs
promoting career readiness, students will be able to...
e Gather self-knowledge regarding skills, values, interests, personality,
strengths, and culture
Explore e Utilize career resources to research fields of study, job families, occupational

Students will develop the
understanding of how to explore
careers and majors that align
with their values, interests,
skills, personality, and goals.

outlook, and qualifications

Reflect upon work and life views and how they align with major/career
information

Understand how to use and the importance of prototyping to further learn
about major/career options

Brainstorm and begin to design multiple great career and life paths

Engage
Students will engage in activities
to prototype career options and
progress in career development.

Develop the basic skills, etiquette, and cultural awareness necessary to be
effective in the workplace

Formulate strategies for designing prototyping activities

Evaluate how engagement in prototyping activities (i.e., job shadowing,
informational interviews, service-learning, internships, student organization
involvement, etc.) relates to designing career and life paths

Practice skills and abilities related to each of the NACE Career Readiness
Competencies through engagement inside and outside the classroom
Identify and participate in various networking activities (i.e., career fairs,
information sessions, Aggie Network, LinkedIn, etc.)

Integrate self-knowledge with major/career options to craft flexible, short-
term career goals that can be adapted as situations change

Launch
Students will design their career
plan and take action in building
their way forward.

Utilize resources, tools, and techniques for obtaining post-graduation
opportunities (i.e., employment, education, service)

Articulate personal values, skills, and abilities related to each of the NACE
Career Readiness Competencies

Build a network with an understanding of the value of connection in
professional life

Demonstrate effective communication skills for the interviewing process (i.e.,
elevator pitch, interviews, negotiations, etc.)

Prepare tailored application documents for specific industries and positions
(i.e., resumes, cover letters, personal statements, emails, etc.)



Presenter Notes
Presentation Notes
It may be valuable to speak the language of professors and those we collaborate or seek to collaborate with.

As career education professionals.  


Cultural -Bi’l'ooliil & Mental-Bini” & Well Being

Streneths: Strengths:
Y R * Thinking skills
* Tribal Affiliation WELL R L P BEING g

Critical Thinking
Study skills
Test taking strategies

Family Tree and Clan groups

Norms and Cultural Practices

Tribal & Community History and
preservation

Learning styles

Analytical Thinking

Cultural Knowledge

Identifiers: gender, race, LGBT Creativity

Problem solving
Multi-tasking
Patience and understanding

Interest groups

Appreciation of Diversity
Pride

Introducing one’s self, clans and
community.

HIGHER ey RN EDUCATION

(Body) {ruture)

K’ezhnidzin -Acknowledge and
respect kinship/clanship



Professional Well Being-Nanish’ish’i

Strengths:

* Short and long term goal planning
* Decision Making

e Ethical Judgment

* Evaluation

* Problem Solving

* Cooperative Learning

* Application of skills

Job skills

Appearance and grooming
Professionalism
Organization skills

When students achieve a level of well-being
in their own cultural knowledge they are
more apt to be responsive in making a
decision on:

1. Adegree
2. Aninternship
3. Acareer

As faculty, staff and departments we are
able to use some of their understanding to
grasp new knowledge to achieve their
desired degree and career.



@ i= QUICKLINKS & MyUSU Q, SEARCH

UtahStateUniversity | Career Design Center

Students » Employers > RECINERICIIMPNE Courses & Guides » Contact Us

Presentation Requests
Internships

First Destination Data

Build

Student Employment
UtahState

University Home

Post a Position
Modules
Career Modules For Faculty

WELCOME TO THE CAREERg =

Courses

g
Groups

Let's Design Your Career

The Utah State University Career Design Center is dedicated to sujieEity
you have always wanted. Visit the tab that applies to you and begin

Assignments

Quizzes

Thank you for visiting the Career Design Center's Canvas Course for Faculty. We are excited to collaborate

with faculty and provide more career education in the classroom. As you use this Canvas content in your
courses, we'd appreciate any feedback you have. Please feel free to submit feedback here & so we can
continue to improve this resource.

_. Aska Question Here
| & o ey
- o How to have modules embedded into your course

Eommens 1. Look around at the various modules and sample assignments to decide what module(s) you want copied.

You will receive the ENTIRE module and then you can edit/delete/use content that you'd like.
2. Once you've decided what module(s) you'd like to have copied, fill out this request form . The Career

Design Center will receive this request and will work with an instructional designer to have the module(s)
copied into your course. This takes about 2 business days at most.
3. Once the module(s) has been copied into your course, you are welcome to use whichever parts you'd



Presenter Notes
Presentation Notes
Show Canvas Courses�"Don't cancel that class" - Presentations�Meet faculty at department meetings or faculty senate, etc.�Course assignments�Recognition - Career Champions�Email communication - timeliness, relevance�Sharing data�Sharing best practices�Having faculty add career center events and other resources to syllabi/Canvas


Career Design
Center Team

SUFFLIEH‘
A



Presenter Notes
Presentation Notes
Career Design Center Team

Create added value to colleges/universities as a department.
Improves Collaboration between Faculty and Employer.
Engage and Interaction between Faculty and Employer.
Allows for funding to increase in the department through grants and budgets of sources.
Allows coaches and staff to be more productive.
Allows coaches and staff to be more flexible in time and working with faculty. 



Engaging Employers, Faculty and Staff
At EVERY Level as a Career Design Specialist.
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