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The pervasiveness of bias depends on

the numerical representation of the .

minority group within the organization.
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Does women's representation reduce the m

| biases that women of color experience in a
highly skilled profession?




WIXED METHOD APPROACH

Jualitative Data
study - 1 interviews '



Demographics. v.735)

- 13% - 87%

. 10% married - 19%0 married
- 91% have kids - 67% have kids
- 6% Senior/ Equity Partner - 189% Senior/ Equity Partner

- 2090 Staff Attorney - 8900 Staff Attorney




Variables

Dependent Independent

JOOO®

Mentorship & Sponsorship
Overall representation
Access to Network

Seniority representation

o Leadership

Prove it Again!

Stereotypes

Burden of Doubt






Multinomia

ssion Predicting the Impact of the Independent Variables on the Experiences of Workplace
| as Average Marginal effect (and z Statistics)

Variable

Prove it Again Mentorship & Sponsorship Access to Network  Stereotypes

Burden of Doubt

Women
Representation

Leadership

0.238**(3.04)

0.198* (2.10)

-0.11** (-2.37)

-0.25%* (-3.29)

-0.252***(-3.20)

-0.22* (-2.16)
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